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´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ

xÉÇxjÉÉmÉMü ÌSuÉxÉ  
FOUNDER’S DAY

Founding Principles - The pillars to Success 
xjÉÉmÉlÉÉ ÍxÉ®ÉÇiÉ - xÉTüsÉiÉÉ Måü xiÉÇpÉ



´ÉÏ LsÉ uÉÏ mÉëpÉÉMüU, mÉëoÉÇkÉMü ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïmÉÉsÉMü AÍkÉMüÉUÏ MüÉå ÌSlÉÉÇMü 17.11.2020 Måü ElÉMåü LMüÐM×üiÉ MüÉåwÉ ÌuÉpÉÉaÉ Måü SÉæUå Måü SÉæUÉlÉ 

´ÉÏ eÉÏ uÉÏ mÉëpÉÑ, qÉÑZrÉ qÉWûÉ mÉëoÉÇkÉMü ²ÉUÉ xuÉÉaÉiÉ MüUiÉå WÒûL |

Sri L V Prabhakar, MD & CEO is being welcomed by Sri G V Prabhu, CGM  on his visit to Integrated Treasury Wing, Mumbai on 
17.11.2020.

´ÉÏ LsÉ uÉÏ mÉëpÉÉMüU, mÉëoÉÇkÉ ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïmÉÉsÉMü AÍkÉMüÉUÏ ²ÉUÉ ÌSlÉÉÇMü 17.11.2020 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, qÉÑqoÉD Måü SÉæUå Måü SÉæUÉlÉ MüÉrÉÉïsÉrÉ Måü 

MüÉrÉïmÉÉsÉMüÉåÇ xÉå ÌuÉcÉÉU- ÌuÉqÉzÉï MüUiÉå WÒûL; ́ ÉÏ mÉÏ xÉÇiÉÉåwÉ, qÉÑZrÉ qÉWûÉ mÉëoÉÇkÉMü pÉÏ ÌSZÉÉD Så UWåû WæÇû |

Sri L V Prabhakar, MD & CEO interac�ng with Execu�ves of CO, on his visit to CO, Mumbai on 17.11.2020. Sri P Santosh CGM is 
also seen.
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Dear Canarites, 

The year 2020 has posited many challenges to us. 
Ba�ling nature's wrath and co-habi�ng with the current 
pandemic and staying afloat in a vola�le economy 
fraught with uncertain�es and surprises has 
emboldened our spirits. The end result is that we have 
learnt  to survive under extreme and trying 
circumstances. There is a popular adage, “when the 
going gets tough, the tough gets going”, which connotes 
as when the situa�on becomes difficult, strong and 
commi�ed people step up to handle it. This more or less 
epitomises the spirit of resilience and endurance that 
all Canarites have shown in the past few months, ever 
since the onset of the pandemic, by pu�ng the 
organisa�on above everything else and striving 
persistently and relentlessly for a brighter tomorrow. 
I am proud of each and every one of you and we have 
shown the world what our mo�o “Together We Can” 
truly signifies. 

It goes without saying that during these tes�ng �mes 
our customers have stood by us and supported. Our Q2 
figures, which is a reflec�on of our growth trajectory, 
looks fairly promising. We have done well on the liability 
side by making tangible forays into increasing the CASA 
share (Domes�c CASA – 32.77%) and Retail Term 
Deposits (18.14% increase Y-o-Y). Our NII and fee based 
income has also shown considerable progress. 
Technological ini�a�ves are bearing fruits with over 
90% of banking transac�ons now done through digital 
pla�orms. Our key challenges lie in the areas of NPA 
Management, strengthening Credit Monitoring & 
Recovery and Restructuring efforts, arres�ng fresh 
slippages and most importantly maintaining a balanced 
and steady growth in Advances por�olio with proper 
mix of Retail, Agri, MSME and Corporate Credit. With a 
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mÉëoÉÇkÉ ÌlÉSåvÉMü uÉ 

qÉÑZrÉ MüÉrÉïmÉÉsÉMü AÌkÉMüÉUÏ 

MüÉ xÉÇSåvÉ

ÌmÉërÉ MåülÉUÉCOèxÉ,

uÉwÉï 2020 lÉå WûqÉÉUå ÍsÉL MüD cÉÑlÉÉæÌiÉrÉÉÇ ZÉÄQûÏ MüÐ WæÇû| qÉÉæeÉÔSÉ 

qÉWûÉqÉÉUÏ Måü ÃmÉ qÉåÇ mÉëM×üÌiÉ Måü MüÉåmÉ xÉå eÉÔfÉiÉå WÒûL AÌlÉÍ¶ÉiÉiÉÉAÉåÇ 

AÉæU AÉ¶ÉrÉï xÉå pÉUÏ CxÉ AÎxjÉU AjÉïurÉuÉxjÉÉ qÉåÇ xuÉrÉÇ MüÉå ÎxjÉU 

oÉlÉÉL UZÉlÉå xÉå WûqÉÉUå AÉaÉå oÉÄRûlÉå Måü eÉeoÉå MüÉå AÉæU WûÉæxÉsÉÉ ÍqÉsÉÉ Wæû| 

AÇiÉiÉ: CxÉMüÉ mÉËUhÉÉqÉ rÉWû UWûÉ ÌMü WûqÉlÉå ÌuÉmÉUÏiÉ xÉå ÌuÉmÉUÏiÉ 

mÉËUÎxjÉÌiÉrÉÉåÇ qÉåÇ xuÉrÉÇ MüÉå oÉcÉÉL UZÉlÉÉ xÉÏZÉ ÍsÉrÉÉ Wæû| LMü sÉÉåMüÌmÉërÉ 

MüWûÉuÉiÉ Wæû, ``mÉëÌiÉMÔüsÉ mÉËUÎxjÉÌiÉrÉÉåÇ MüÐ mÉUÉMüÉ¸É ElÉMüÉå xÉÉqÉÉlrÉ 

oÉlÉÉ SåiÉÏ Wæû'' rÉÉlÉÏ eÉoÉ ÌuÉmÉUÏiÉ mÉËUÎxjÉÌiÉrÉÉÇ AmÉlÉå cÉUqÉ mÉU WûÉåÇ iÉÉå 

qÉeÉoÉÔiÉ AÉæU mÉëÌiÉoÉ® sÉÉåaÉ ElÉxÉå ÌlÉmÉOûlÉå MüÉ UÉxiÉÉ RÕÇûÄRû WûÏ sÉåiÉå Wæû| 

rÉWû MüWûÏÇ lÉ MüWûÏÇ sÉcÉÏsÉåmÉlÉ AÉæU kÉærÉï MüÐ pÉÉuÉlÉÉ MüÉ mÉËUcÉÉrÉMü Wæû, 

ÎeÉxÉå ÌmÉNûsÉå MÑüNû qÉWûÏlÉÉåÇ qÉåÇ xÉpÉÏ MåülÉUÉCOèxÉ lÉå ÌSZÉÉrÉÉ Wæû, 

qÉWûÉqÉÉUÏ MüÐ zÉÑÂAÉiÉ xÉå WûÏ, xÉÇaÉPûlÉ MüÉå xÉuÉÉåïmÉËU UZÉiÉå WÒûL ExÉMåü 

E‹uÉsÉ pÉÌuÉwrÉ Måü ÍsÉL SØÄRûiÉÉ Måü xÉÉjÉ uÉÉå sÉaÉÉiÉÉU mÉërÉÉxÉ MüU UWåû 

WæÇû| qÉÑfÉå AÉmÉ xÉpÉÏ mÉU aÉuÉï Wæû AÉæU WûqÉlÉå SÒÌlÉrÉÉ MüÉå ÌSZÉÉ ÌSrÉÉ Wæû ÌMü 

WûqÉÉUÉ AÉSzÉï uÉÉYrÉ ``OÒûaÉåSU uÉÏ MæülÉ'' xÉWûÏ qÉÉrÉlÉå qÉåÇ WûqÉÉUå CUÉSÉåÇ 

MüÉå cÉËUiÉÉjÉï MüUiÉÉ Wæû|

rÉWû oÉiÉÉlÉå MüÐ AÉuÉzrÉMüiÉÉ lÉWûÏÇ Wæû ÌMü ClÉ CÎqiÉWûÉlÉ MüÐ bÉÌÄQûrÉÉåÇ Måü 

SÉæUÉlÉ WûqÉÉUå aÉëÉWûMüÉåÇ lÉå xÉÉjÉ ZÉÄQåû UWûMüU WûqÉÉUÉ xÉqÉjÉïlÉ ÌMürÉÉ| WûqÉÉUå 

SÕxÉUÏ ÌiÉqÉÉWûÏ Måü AÉÇMüÄQåû WûqÉÉUå ÌuÉMüÉxÉ mÉë¤ÉåmÉuÉ¢ü MüÉ mÉëÌiÉÌoÉÇoÉ WæÇû, 

eÉÉå ÌMü MüÉTüÐ AÉzÉÉeÉlÉMü WæÇû| WûqÉlÉå MüÉxÉÉ zÉårÉU (QûÉåqÉåÎxOûMü 

MüÉxÉÉ-32.77%) AÉæU ZÉÑSUÉ qÉÏrÉÉSÏ eÉqÉÉ (18.14% uÉwÉï SU uÉwÉï) 

MüÉå oÉÄRûÉMüU qÉÔiÉï ÃmÉ SåiÉå WÒûL SårÉiÉÉ mÉ¤É mÉU AcNûÉ MüÉqÉ ÌMürÉÉ Wæû| 

WûqÉÉUÏ LlÉAÉDAÉD AÉæU zÉÑsMü AÉkÉÉËUiÉ AÉrÉ qÉåÇ pÉÏ MüÉTüÐ mÉëaÉÌiÉ 

WÒûD Wæû| ÌQûÎeÉOûsÉ msÉåOûTüÊqÉï Måü qÉÉkrÉqÉ xÉå 90%xÉå AÍkÉMü oÉæÇÌMÇüaÉ 

sÉålÉSålÉ Måü xÉÉjÉ iÉMülÉÏMüÐ mÉWûsÉåÇ AoÉ TüÍsÉiÉ WûÉå UWûÏ WæÇû| WûqÉÉUÏ 

mÉëqÉÑZÉ cÉÑlÉÉæÌiÉrÉÉÇ LlÉmÉÏL mÉëoÉÇkÉlÉ, xÉÉZÉ ÌlÉaÉUÉlÉÏ uÉ uÉxÉÔsÉÏ  AÉæU 

mÉÑlÉaÉïPûlÉ mÉërÉÉxÉÉåÇ MüÉå qÉeÉoÉÔiÉ MüUlÉå, lÉD ÌaÉUÉuÉOû MüÉå UÉåMülÉå AÉæU 

xÉoÉxÉå qÉWûiuÉmÉÔhÉï ZÉÑSUÉ, M×üÌwÉ, LqÉLxÉLqÉD AÉæU MüÊmÉÉåïUåOû ¢åüÌQûOû Måü 

EÍcÉiÉ ÍqÉ´ÉhÉ Måü xÉÉjÉ AÌaÉëqÉ mÉÉåOïûTüÉåÍsÉrÉÉå qÉåÇ LMü xÉÇiÉÑÍsÉiÉ AÉæU 

ÎxjÉU ÌuÉMüÉxÉ MüÉå oÉlÉÉL UZÉlÉå qÉåÇ Wæû| WûqÉÉUÏ CxÉ EeÉÉïuÉÉlÉOûÏqÉ Måü 
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vibrant team like ours, I have the confidence that no 
challenge is big enough for us and we can surpass them 
and show encouraging progress in the coming quarters. 
Further we have also introduced the “Rewards & 
Recogni�on” programme to suitably acknowledge the 
best performers in various banking disciplines. 

It is o�en said that for something to happen we first 
need to truly believe in it. When our beloved founder, 
Sri. Ammembal Subba Rao Pai, sowed the seeds for this 
great ins�tu�on way back in 1906 he had a strong 
convic�on, a strong belief that he can bring about a 
transforma�on in the society, in the lives of the needy 
and the downtrodden and in providing the right 
impetus to a burgeoning rural economy.  A visionary far 
ahead of his life and �mes, Sri. Ammembal Subba Rao 
Pai created a world of its own, an ins�tu�on that s�ll 
exudes his aura and con�nues to emanate radiance 
through its talented and commi�ed individuals and will 
so �ll perpetuity. 

As we celebrate our “Founder’s Day” on 19th 
November, let us rededicate ourselves to the values, 
culture, ethos and doctrines that uphold this great 
ins�tu�on and work towards its be�erment, might and 
glory in the days to come. Let us wholeheartedly believe 
that the ins�tu�on which grew in the shadow of our 
beloved founder is now in safe and competent hands 
and we will put forth our best efforts to safeguard it, 
protect it and take it to the higher pedestals of 
excellence in an organisa�onal landscape that is 
becoming increasingly compe��ve. 

With only 4 months remaining in this FY, I urge each and 
every one of you to put your best efforts forward, work 
with zest to surpass the year end goals and challenges 
and scin�llate your work arena with flashes of your 
brilliance and success. 

“Wish you all the very best”

With warm regards,

Yours sincerely

L V Prabhakar
MD & CEO
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xÉÉjÉ, qÉÑfÉå ÌuÉµÉÉxÉ Wæû ÌMü cÉÑlÉÉæiÉÏ MüÉåD pÉÏ WûÉå WûqÉ ElWåÇû mÉÉU MüU 

xÉMüiÉå WæÇû AÉæU AÉlÉå uÉÉsÉÏ ÌiÉqÉÉÌWûrÉÉåÇ qÉåÇ EixÉÉWûeÉlÉMü mÉëaÉÌiÉ ÌSZÉÉ 

xÉMüiÉå WæÇû| CxÉMåü AsÉÉuÉÉ, WûqÉlÉå ÌuÉÍpÉ³É oÉæÇÌMÇüaÉ ¤Éå§ÉÉåÇ qÉåÇ xÉuÉï´Éå¸ 

mÉëSzÉïlÉ MüUlÉå uÉÉsÉÉåÇ MüÉå EmÉrÉÑ£ü ÃmÉ xÉå xÉqqÉÉÌlÉiÉ MüUlÉå Måü ÍsÉL 

``mÉÑUxMüÉU AÉæU qÉÉlrÉiÉÉ'' MüÉrÉï¢üqÉ pÉÏ mÉåzÉ ÌMürÉÉ Wæû|

AYxÉU rÉWû MüWûÉ eÉÉiÉÉ Wæû ÌMü MÑüNû MüUlÉå Måü ÍsÉL WûqÉåÇ xÉoÉxÉå mÉWûsÉå 

uÉÉxiÉuÉ qÉåÇ ExÉ mÉU ÌuÉµÉÉxÉ MüUlÉå MüÐ eÉÃUiÉ WûÉåiÉÏ Wæû| eÉoÉ WûqÉÉUå ÌmÉërÉ 

xÉÇxjÉÉmÉMü, ´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ lÉå 1906 qÉåÇ CxÉ qÉWûÉlÉ 

xÉÇxjÉÉ MüÐ lÉÏÇuÉ UZÉÏ, iÉÉå ElWåÇû SØÄRû ÌuÉµÉÉxÉ jÉÉ, ÌMü uÉå xÉqÉÉeÉ Måü 

eÉÃUiÉqÉÇSÉåÇ iÉjÉÉ SoÉå-MÑücÉsÉå urÉÌ£ürÉÉåÇ Måü eÉÏuÉlÉ qÉåÇ mÉËUuÉiÉïlÉ sÉÉ 

xÉMüiÉå WæÇû AÉæU iÉåeÉÏ xÉå oÉÄRûiÉÏ aÉëÉqÉÏhÉ AjÉïurÉuÉxjÉÉ MüÉå xÉWûÏ aÉÌiÉ 

mÉëSÉlÉ MüU xÉMüiÉå WæÇû|

AmÉlÉå eÉÏuÉlÉ AÉæU xÉqÉrÉ xÉå MüWûÏÇ AÉaÉå SåZÉiÉå WÒûL ´ÉÏ AqqÉåqoÉÉsÉ 

xÉÑooÉÉ UÉuÉ mÉæ eÉæxÉå SÕUSØ¹É lÉå AmÉlÉÏ xuÉrÉÇ MüÐ LMü SÒÌlÉrÉÉ oÉlÉÉD, LMü 

LåxÉÏ xÉÇxjÉÉ ÎeÉxÉqÉåÇ ApÉÏ pÉÏ ElÉMüÐ AÉpÉÉ fÉsÉMüiÉÏ Wæû AÉæU 

sÉaÉÉiÉÉU AmÉlÉå mÉëÌiÉpÉÉzÉÉsÉÏ AÉæU mÉëÌiÉoÉ® MüqÉïcÉÉËUrÉÉåÇ Måü qÉÉkrÉqÉ xÉå 

zÉÑpÉëiÉÉ ÃmÉÏ cÉqÉMü MüÉ EixÉeÉïlÉ MüUiÉÏ UWûiÉÏ Wæû eÉÉå AlÉÇiÉ MüÉsÉ iÉMü 

sÉaÉÉiÉÉU MüUiÉÏ UWåûaÉÏ|   

eÉæxÉÉ ÌMü WûqÉ 19 lÉuÉÇoÉU MüÉå AmÉlÉÉ ``xÉÇxjÉÉmÉMü ÌSuÉxÉ'' qÉlÉÉiÉå WæÇû, 

AÉCL WûqÉ CxÉ qÉWûÉlÉ xÉÇxjÉÉ MüÉå oÉlÉÉL UZÉlÉå uÉÉsÉå qÉÔsrÉÉåÇ, xÉÇxM×üÌiÉ, 

sÉÉåMüÉcÉÉU AÉæU ÍxÉ®ÉÇiÉÉåÇ Måü ÍsÉL ZÉÑS MüÉå ÌTüU xÉå xÉqÉÌmÉïiÉ MüUåÇ AÉæU 

pÉÌuÉwrÉ qÉåÇ CxÉMüÐ oÉåWûiÉUÏ, zÉÌ£ü AÉæU aÉÉæUuÉ MüÐ ÌSzÉÉ qÉåÇ MüÉqÉ MüUåÇ| 

AÉCL, WûqÉ xÉ™SrÉ rÉWû ÌuÉµÉÉxÉ MüUåÇ ÌMü rÉWû xÉÇxjÉÉ eÉÉå WûqÉÉUå ÌmÉërÉ 

xÉÇxjÉÉmÉMü MüÐ NûÉrÉÉ qÉåÇ oÉÄRûÏ Wæû uÉWû AoÉ xÉÑUÍ¤ÉiÉ AÉæU xÉ¤ÉqÉ WûÉjÉÉåÇ qÉåÇ 

Wæû AÉæU iÉåeÉÏ xÉå mÉëÌiÉxmÉkÉÏï WûÉåiÉå eÉÉ UWåû CxÉ xÉÇaÉPûlÉÉiqÉMü mÉËUSØzrÉ qÉåÇ 

WûqÉ CxÉå xÉÑUÍ¤ÉiÉ uÉ xÉÇUÍ¤ÉiÉ UZÉiÉå WÒûL EiM×ü¹iÉÉ Måü EŠiÉqÉ xiÉU mÉU 

sÉå eÉÉlÉå Måü ÍsÉL AmÉlÉå xÉuÉÉåï¨ÉqÉ mÉërÉÉxÉ MüUåÇaÉå|

CxÉ ÌuÉ¨ÉÏrÉ uÉwÉï MüÐ xÉqÉÉÎmiÉ xÉå 4 qÉWûÏlÉå mÉWûsÉå, qÉæÇ AÉmÉ xÉpÉÏ xÉå 

AÉaÉëWû MüUiÉÉ WÕÇû ÌMü AÉmÉ AmÉlÉå xÉuÉÉåï¨ÉqÉ mÉërÉÉxÉÉåÇ MüÉå oÉÄRûÉLÇ, uÉÉÌwÉïMü 

sÉ¤rÉÉåÇ AÉæU cÉÑlÉÉæÌiÉrÉÉåÇ MüÉå mÉÉU MüUlÉå Måü ÍsÉL EixÉÉWû Måü xÉÉjÉ MüÉqÉ 

MüUåÇ AÉæU AmÉlÉÏ mÉëÌiÉpÉÉ AÉæU xÉTüsÉiÉÉ MüÐ cÉqÉMü xÉå AmÉlÉå MüÉrÉï ¤Éå§É 

MüÉå UÉæzÉlÉ MüUåÇ|

``AÉmÉ xÉpÉÏ MüÉå zÉÑpÉMüÉqÉlÉÉLð'' 

pÉuÉSÏrÉ, 

LsÉ uÉÏ mÉëpÉÉMüU 

mÉëoÉÇkÉ ÌlÉSåzÉMü uÉ qÉÑZrÉ MüÉrÉïmÉÉsÉMü AÍkÉMüÉUÏ 
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AYxÉU MüWûÉ eÉÉiÉÉ Wæû ÌMü  ̀̀ qÉWûÉlÉiÉÉ MüÉåD qÉÇÎeÉsÉ lÉWûÏÇ Wæû AÌmÉiÉÑ MüpÉÏ 

xÉqÉÉmiÉ lÉWûÏÇ WûÉålÉåuÉÉsÉÏ LMü xÉiÉiÉ rÉÉ§ÉÉ Wæû''|  19 lÉuÉÇoÉU MüÉå oÉæÇÌMÇüaÉ E±ÉåaÉ 

Måü qÉWûÉlÉiÉqÉ SÕUSÍzÉïrÉÉåÇ qÉåÇ xÉå LMü LuÉÇ oÉWÒûÌuÉkÉ mÉëÌiÉpÉÉAÉåÇ Måü kÉlÉÏ WûqÉÉUå 

ÌmÉërÉ xÉÇxjÉÉmÉMü, ́ ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ eÉÏ MüÐ eÉrÉÇiÉÏ Wæû| oÉÎsMü 

ElÉMüÐ qÉWûÉlÉiÉÉ aÉUÏoÉÉåÇ Måü EijÉÉlÉ Måü ÍsÉL ElÉMåü AjÉMü mÉërÉÉxÉ AÉæU 

xÉqÉÉeÉ MüÉå §ÉxiÉ MüUlÉå uÉÉsÉÏ MÑüUÏÌiÉrÉÉåÇ MüÉå SÕU MüUlÉå MüÉ xÉÉWûxÉ qÉåÇ Wæû, 

eÉÉå ÌMü ElÉMåü eÉæxÉå A°ÒiÉ ¤ÉqÉiÉÉ uÉÉsÉå urÉÌ£ü WûÏ WûÉÍxÉsÉ MüU xÉMüiÉå WæÇû| 

ElÉMüÐ rÉWûÏ ÌuÉlÉqÉëiÉÉ ElÉMåü qÉWûÉlÉiÉÉ MüÐ mÉËUcÉÉrÉMü Wæ, ûmÉëoÉÑ® iÉjÉÉ ÌuÉ²ÉlÉ 

WûÉålÉå Måü MüÉUhÉ ElWåÇû xÉqÉÉeÉ qÉåÇ EŠ xjÉÉlÉ mÉëÉmiÉ jÉÉ AÉæU ElÉqÉåÇ AÌ²iÉÏrÉ 

oÉÑÎ® ¤ÉqÉiÉÉ jÉÏ| xÉÇpÉuÉiÉ:1900 Måü SzÉMü MüÐ zÉÑÂAÉiÉ qÉåÇ eÉÉå qÉÉ§É LMü 

ÌuÉcÉÉU Måü ÃmÉ qÉåÇ EpÉUMüU xÉÉqÉlÉå AÉD uÉWû CxÉ qÉWûÉlÉ xÉÇxjÉÉ Måü ÃmÉ qÉåÇ 

AÉeÉ pÉÏ xÉÇxjÉÉmÉMü ÍxÉ®ÉÇiÉÉåÇ MüÉå oÉUMüUÉU UZÉå WÒûL Wæû| WûqÉÉUÉ oÉæÇMü, eÉÉå 

LMü xÉÇxjÉÉ Måü ÃmÉ qÉåÇ ElÉMåü xÉÇU¤ÉhÉ qÉåÇ ÌuÉMüÍxÉiÉ WÒûAÉ, AÉeÉ uÉWû SåzÉ 

Måü xÉÉuÉïeÉÌlÉMü ¤Éå§É MüÉ cÉÉæjÉÉ xÉoÉxÉå oÉÄQûÉ oÉæÇMü Wæû| ElÉMüÐ qÉWûÉlÉiÉÉ MüÉ 

pÉÉuÉ AoÉ pÉÏ WûqÉ xÉoÉMåü UaÉ-UaÉ qÉåÇ mÉëuÉÉÌWûiÉ WûÉå UWûÉ Wæû| xÉÇxjÉÉmÉMü 

ÌSuÉxÉ xÉqÉÉUÉåWû ExÉ qÉWûÉlÉ urÉÌ£ü Måü mÉëÌiÉ WûqÉÉUÉ xÉqqÉÉlÉ Wæû eÉÉå eÉÉÌiÉ / 

mÉÇjÉ AÉæU xÉÉqÉÉÎeÉMü pÉåSpÉÉuÉ MüÐ AxÉqÉÉlÉiÉÉAÉåÇ xÉå FmÉU EPûMüU 

xÉqÉmÉïhÉ, MüÂhÉÉ AÉæU xÉ¤ÉqÉiÉÉ xÉå oÉÇkÉå LMü AÌ²iÉÏrÉ xÉqÉÉeÉ MüÉ ÌlÉqÉÉïhÉ 

MüUlÉå Måü ÍsÉL AÉaÉå oÉÄRåû|

´ÉårÉxÉ MüÉ rÉWû ``xÉÇxjÉÉmÉMü ÌSuÉxÉ ÌuÉzÉåwÉÉÇMü'' xÉÇxjÉÉmÉMü ÍxÉ®ÉÇiÉÉåÇ Måü 

AÇiÉÌlÉïÌWûiÉ xÉÉU MüÉå xÉqÉfÉMüU LMü oÉæÇMüU AÉæU LMü ÎeÉqqÉåSÉU urÉÌ£ü Måü 

ÃmÉ qÉåÇ WûqÉÉUÏ kÉÉUhÉÉAÉåÇ AÉæU ÌuÉµÉÉxÉÉåÇ MüÉå MæüxÉå xÉÉMüÉU MüUiÉÉ Wæû iÉjÉÉ 

WûqÉÉUÉ ÌuÉµÉÉxÉ xÉÇaÉPûlÉÉiqÉMü qÉÔsrÉÉåÇ AÉæU sÉÉåMüÉcÉÉU Måü xÉÉjÉ ÍqÉsÉMüU 

xÉTüsÉiÉÉ MüÐ AÍsÉÎZÉiÉ MüWûÉlÉÏ MæüxÉå rÉjÉÉjÉï qÉåÇ mÉËUhÉiÉ WûÉå eÉÉiÉÉ Wæ ûmÉU 

xÉÇMüÎsmÉiÉ ÌMürÉÉ aÉrÉÉ Wæû|

AÉzÉÉ Wæû ÌMü AÉmÉ CxÉ ÌuÉzÉåwÉÉÇMü MüÉå mÉÄRûlÉå MüÉ AÉlÉÇS sÉåÇaÉå |AÉmÉMüÐ 

mÉëÌiÉÌ¢ürÉÉ AÉæU xÉÑfÉÉuÉ MüÉ WûqÉåÇ CÇiÉeÉÉU UWåûaÉÉ| M×ümÉrÉÉ AmÉlÉÏ mÉëÌiÉÌ¢ürÉÉ / 

ÌOûmmÉhÉÏ  WûqÉåÇ hohml@canarabank.com mÉU pÉåeÉåÇ rÉÉ WûqÉåÇ 080 - 

22233480 / 9986693808 mÉU TüÉålÉ MüUåÇ| 

ÌMüzÉÉåU iÉqmÉÏ

xÉÇmÉÉSMü

It is o�en said that “Greatness is not a des�na�on; it is a 
con�nuous journey that never ends”. 19th November 
marks the birth anniversary of one of the greatest 
visionaries that the banking industry has ever seen. Our 
beloved founder, Sri. Ammembal Subba Rao Pai, was a man 
of mul�farious talents. But his greatness lay in his humility, 
his relentless efforts to upli� the poor and iron out the 
depreca�ng s�gmas that plagued the society, a feat only 
people with certain caliber could achieve. Erudite and 
scholarly, he had a high standing in the society and 
possessed an intellect unparalleled during those �mes. 
What probably started as a mere thought during the early 
1900s has materialised in the form of this great ins�tu�on 
that s�ll upholds the doctrines of the founding principles.  
The ins�tu�on, our Bank, which grew under his tutelage is 
now the 4th largest Public Sector Bank in the country. The 
essence of his greatness is now coursing through the veins 
of each and every one of us. The founder's day celebra�on 
is a no�on of reverence to that great individual who had 
risen above the inequi�es of caste/ creed and societal 
discrimina�on and went on to create a unique realm 
bounded by the strictures of dedica�on, compassion and 
competence.  

This “Founder’s Day” Special Edi�on of Shreyas has been 
conceptualised to beget the quintessence of these 
underlying founding principles and how it shaped and 
concre�zed our percep�ons and beliefs, as a banker and a 
responsible individual and also bringing forth how the 
unwri�en element of success materialise when our own 
belief systems coalesce with organisa�onal values and 
ethos. 

Hope you enjoy reading this special edi�on. As we love to 
hear from you, please drop in your feedback / comments to 
hohml@canarabank.com or call us at 080 – 22233480 / 
9986693808.

Kishore Thampi
Editor

EditorialxÉÇmÉÉSMüÐrÉ



New Chief General Manager’s Message

I feel immensely honored on my eleva�on to the post of Chief General Manager in our 
esteemed organiza�on. I a�ribute my success to my superiors who have guided and 
supported me in my en�re career, at every stage. My superiors have been a pillar of 
strength to me and have brought out the best in me, in discharging my du�es which has 
enabled me to give the best to the organiza�on and the organiza�on in turn has 
recognized and showered me with this elevated posi�on.

With the power comes the responsibility. I take this eleva�on as an opportunity to 
further enhance and u�lize my abili�es to accelerate the growth of our organiza�on.

I am very grateful to the trust and confidence deposed on me by my top management. I assure to con�nue to 
render the best services, along with my team, in achieving the organiza�onal goals set. 

I express my special regards to all my well-wishers, colleagues and family members, who have been with me 
in my journey and supported me throughout.

With best wishes and regards,

S Ravindran 
Chief General Manager
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New General Managers’ Message

It is indeed a ma�er of pride and privilege for me to be elevated as General Manager in our 
esteemed Bank. I take this opportunity to express my sincere thanks and gra�tude to all my 
seniors for having faith in me and for their constant encouragement, support and guidance to 
enable me to reach this coveted posi�on. I also thank whole-heartedly all my well-wishers, 
fellow colleagues and my whole family for their uns�nted support throughout my career.

The en�re world today is passing through an unprecedented crisis due to COVID – 19 and its 
implica�on is highly visible in the banking sector. With severe restric�ons related to social 
distancing in place, we need to rethink our strategy in order to be more effec�ve and 
customer friendly in these difficult �mes. There lies an opportunity in each crisis; COVID-19 also 
could be a game changer, pushing banks for digital technology. Since both urban and rural India have high mobile 
penetra�on and access to data, we should focus more towards digital transforma�on.

A�er amalgama�on our Bank has become the 4th largest Public Sector Bank in the country and we have the huge 
responsibility to maintain its rich tradi�ons and culture and grow more to become the most compe��ve, popular 
and formidable bank crea�ng wealth for all its stakeholders and contribu�ng in Indian economy becoming 5 trillion 
dollars.

Knowledge gap among newly recruited employees is another challenge to be addressed quickly. All seniors should 
share their experience and hand-hold the youngsters in enriching their knowledge and improving their skills. These 
youngsters are the key for digital transforma�on across all delivery channels and to take our Bank to greater 
heights.

I thank 'Shreyas' for giving me this opportunity to share my views.

With best wishes and Warm Regards.

Hitesh Chander Goel
General Manager

I take this opportunity to share my experiences and feelings on my eleva�on as General 
Manager of our beloved Bank. It is a long journey of 30 years for me star�ng as Clerk in 
Syndicate Bank to becoming GM of Canara Bank.  

A�er comple�on of ICWA, I got my first promo�on as Officer in 1999. Therea�er I was 
promoted to higher scales at regular intervals. I feel extremely grateful to the management 
for reposing confidence in my abili�es at every stage. I should specially men�on the support 
and guidance I have received from my superiors, peers and subordinates during these years 
which helped me to aspire for and achieve higher posi�ons in the Bank. Today I am proud to 
be a part of the top management of the 4th largest Public Sector Bank a�er amalgama�on of 
two great ins�tu�ons viz. Syndicate Bank and Canara Bank. 

We have witnessed massive transforma�on in Banking Industry during the last two decades which prompted us to 
sharpen our skills and learn new skills just to be in the race. Though these are challenging �mes, our Bank has 
successfully sailed through to be the 4th largest among all PSBs. However, it is not the �me to relax as tougher 
�mes are ahead. We need to toil hard even to maintain our present posi�on among the big league banks. We need 
to improve our profitability, produc�vity and volume of business to consolidate our posi�on. Let us gear up and 
give our best to keep our flag high. I am sure that “Together We Can”.

With best wishes and warm regards.

T K Venugopal
General Manager
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Our great visionary, Sri Ammembal Subba Rao Pai, 
founded our Bank with strong founding principles which 
have relevance in any period irrespec�ve of any society. 
The imbibed values are the s�rring factor for every 
Canarite to excel in the arena of banking. The words of 
the great man, who paved the way for this ins�tu�on in 
1906 with boundless concern for the fellow human 
beings as he was much exercised in mind as to how he 
could assist the small traders who were charged 
exorbitant rate by the moneylenders, assume great 
importance even today. When we remember our 
founder on the 115th founda�on year, the founding 
principles of our Bank, which are the strong pillars on 
which the organisa�on is built, have to be cherished and 
understood in true spirit by each one of us as a guiding 
source towards the fulfilment of our organisa�on goals.

To remove Supers��on and ignorance.
Ignorance was the main cause of supers��on and other 
irra�onal beliefs that prevailed in the 19th and 20th 
century. Supers��ons are man-made customs. From 
earlier �mes un�l today, even some of the educated 
people believe in supers��ons. Many people believe 
that supers��ons influence events by changing the 
likelihood of currently possible outcomes rather than by 
crea�ng new possible outcomes.  It was very difficult to 
change the blind belief of the people, as it was part of the 
tradi�on and religion and have been passed down from 
one genera�on to another. Therefore, in order to 
eradicate the supers��on and ignorance, the founder 
decided to put it as the first founding principle of the 
financial ins�tu�on. Even a�er more than a century 
elapsed, supers��on s�ll prevails in many parts of India 
in various forms. Several states in India have passed acts 
for the Preven�on and Eradica�on of Inhuman Evil 
Prac�ces and Black Magic. This shows the significance of 
this principle and its universal applicability at all �mes.  
The Canara Hindu Permanent Fund, started by our 
founder, is tantamount to the fact that he had this great 

vision to imprint in the minds of the people the 
significance of having a proper system for safeguarding 
their hard earned money and how it leads to bu�ressing 
the usual capitula�ng ills of the society like supers��on 
and ignorance which the deviant minds (like money 
lenders) take advantage of. People who used to 
safeguard their money by keeping it in earthen pots, 
small baskets etc. started visi�ng banks to save their 
money which in turn earned more returns. Similar 
situa�ons & prac�ces, in varied forms, are s�ll in vogue 
which needs to be tapped and brought back into the 
banking stream. 

To spread educa�on among all. 
Educa�on leads to knowledge, knowledge is based on 
reason and it leads to truth. Therefore, educa�on is the 
only remedy to remove ignorance, which is the root 
cause of supers��on. Our founder believed that 
educa�on was the key to social and economic upli�. 
Gender, class, religion etc. have always influenced 
educa�on and at a �me when educa�on for women was 
bizarre, he founded a school for girls. Canara Girls' 
School and Canara High school started by him expresses 
the importance he gave for educa�on. Educa�on is a 

H M Basavaraja
DGM,

HR Wing, Head Office
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con�nual process and it never stops. At the beginning of 
the bank, in the early years, the educa�on was limited to 
a few and more than 90% of the popula�on was 
illiterate. There was a necessity to educate the people to 
emancipate them from the clutches of the grasping 
moneylenders. Though more than 70% of the 
popula�on are literate in India now, there is a need of 
financial literacy. Even the professionals, though expert 
in their own field, lack financial awareness. Bank has a 
major role to play in this area. Canara Bank is one the 
pioneers in the field of facilita�ng educa�on, in all forms, 
to millions of people across the hinterland. Our founder 
consciously believed that educa�ng a woman in a family 
is equivalent to educa�ng the whole family. Even today 
many girls are deprived of this facility and a lot needs to 
be done in this regard. Our Bank s�ll con�nues to spread 
educa�on, the incep�on and establishment of CBJEF is 
carrying forward this legacy.

It goes without saying that the seeds sown by our great 
founder a century ago is s�ll bearing fruits through our 
varied ini�a�ves in making educa�on easily accessible to 
the masses and helping them to gravitate closer towards 
their dreams and aspira�ons. 

Inculcate the habit of thri� and savings.
There was an age-old custom among the Gowd Saraswat 
Brahmin community, par�cularly on occasions like birth 
of a child, to deposit a certain some of money with 
certain highly respectable and wealthy persons with the 
understanding that the same would be repaid when the 
child a�ained majority. The money deposited did not 
carry any interest and there was a long span of 18 years 
to receive the money back. There used to be conflicts 
where there was no wri�en understanding. This is also 
one of the reasons that prompted our founder to start a 

bank. The inten�on of the founder was to mobilise 
deposits from people thereby making a saving habit in 
them and make the fund available to the economic 
ac�vi�es at a reasonable rate of interest. What an 
innova�ve idea to start a bank with a vison in mind!  It is 
not about how much money you make, it is all about how 
you save it. So the importance of saving and thri� shall 
ever remain. There are many daily labourers who don't 
save for tomorrow and spend whatever they have today. 
The present day savings shall help everyone for a stress 
free life tomorrow. Our bank’s ini�a�ve in providing zero 
balance savings account, and a host of other measures, 
to the needy and the downtrodden speaks volumes 
about the framework in which we encourage people to 
inculcate the habit of saving for the future and in 
developing themselves and the society in which they live 
in. The idea of “thri� & savings” floated by our beloved 
founder is s�ll relevant as the present blueprint of our 
bank's financial literacy and inclusion is premised on this 
immaculate founding principle. 

To transform the financial ins�tu�on not only as the 
financial heart of the community but the social heart as 
well.
Banking today has undergone a metamorphosis from 
the �me it began. The manual system of book keeping 
has changed to more sophis�cated computer based 
systems and procedures. The promoters of our bank at 
the �me of founding envisaged transforming the 
financial ins�tu�on as the financial heart as well as the 
social heart of the community. Financial heart pumps 
the economy moving forward, with an open heart to the 
needs and requirement of the common people, the 
social heart pumps a stream of happiness in them. 
Sri. Ammembal Subba Rao Pai was not just a banker, but 
he was also a friend, philosopher and guide to all the 
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people in the community. Banking to him was not just 
about profits, but something way beyond that, in 
developing a concern for humanity and fellow human 
beings. We have come a long way treading the path 
which many great leaders have traipsed. The bank has 
grown in stature and size and is one of the top most 
banks in country as a whole. The recent amalgama�on 
(of Syndicate Bank with our bank)has brought us ample 
of opportuni�es to exhibit the spirit of togetherness to 
our brethren and the people whom we associate with. 
The excellent service rendered by the men and women 
of our Bank is righ�ully winning the hearts of our 
customers. There are many more miles to go and 
together, as a well-knit team, let us undertake this 
journey changing the financial landscape for the be�er 
and touching the lives of our wonderful customers. 

To assist the needy.
One of the primary objec�ves for star�ng the Canara 
Hindu Permanent Fund (now Canara Bank) in 1906 was 
to assist the needy and to extricate the people from the 
clutches of poverty and societal ills. Our founder's vision 
was to make this great ins�tu�on people's bank and will 
con�nue to be so. Today the world is passing through 
one of the turbulent �mes in the history of mankind and 
all of a sudden the life has turned topsy-turvy. The 
normal day-to-day life has been affected and global 
economy is slowing down. This pandemic has affected 
thousands of people, who are either sick or are being 
killed due to the spread of this disease. COVID-19 has 
rapidly affected businesses, slowed the pace of the 
manufacturing and disrupted the supply chain of 
products thereby bringing losses in na�onal and 
interna�onal business. Our bank rose to the occasion 
and announced credit support for all our borrowers who 
were affected by the COVID-19. The Canara Credit 
Support was extended as a quick and hassle-free loan to 
overcome temporary liquidity mismatches for payment 
of statutory dues, salary/wages/electricity bill, rent etc. 
Our bank has always been in the front to assist the needy 
people whenever situa�on demanded. 

The bank con�nues to support the disadvantaged, 
marginalized and excluded with special focus on weaker 
and vulnerable sec�ons of the people through our CSR 
ac�vi�es. The vision of our founder has been the guiding 
principle of all our CSR ac�vi�es. The target group of the 
ac�vi�es are Small and marginal farmers, Ar�sans, 
Women and girl children, Unemployed youth and school 

drop outs, Differently abled people, Scheduled 
Caste/Tribes, Minority Community, Prisoners and ex-
convicts, Vic�ms of heinous crimes, Vic�ms of natural 
and manmade calami�es etc. The Bank, through its 
Canara Bank Centenary Rural Development Trust 
(CBCRDT), has established 47 exclusive training 
ins�tutes, including 39 Rural Self Employment Training 
Ins�tutes, 3 Ar�san Training Ins�tutes and 5 Ins�tutes of 
Informa�on Technology to promote entrepreneurship 
development among rural youth and encourage them to 
take up self-employment ac�vi�es. The Bank has co-
sponsored 27 Rural Development and Self Employment 
Training Ins�tutes (RUDSETIs) across 17 States. Even our 
employees and officers associa�on have extended 
service, volunteering many �mes to assist the needy.

To work with sense of service and dedica�on.
Sense of service and dedica�on are powerful en��es 
that all growing organisa�ons should have. The bank has 
survived for more than a century and will con�nue to 
grow. The exemplary performance of the bank has been 
a�ributed to the selfless service and dedica�on of the 
staff over the years. The seniors have to guide and 
mentor the youngsters joining today in our bank and 
apprise them about the values and culture of the 
organisa�on to make them understand our bank be�er. 
Today we are 90,000 plus and are increasingly becoming 
a young bank day by day. Our biggest achievement at this 
juncture could be in the successful integra�on of these 
young minds with our organisa�onal culture, ethos and 
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tradi�ons. Training programmes and orienta�ons in this 
direc�on, at periodical intervals, will help in the 
successful dissemina�on of corporate objec�ves and 
goals so that in the longer run it will coalesce with the 
individual dreams and aspira�ons. Service with 
dedica�on is the “mool mantra” for prosperity. Serving 
the people is serving to god. 

To develop a concern for fellow human being and 
sensi�vity to the surroundings with a view to make 
changes/remove hardships and sufferings.
Our guiding philosophy has been “concern for fellow 
human being” and the Bank is interested in the well 
being and prosperity of our clients. In the past, also the 
bank had associated with various community ac�vi�es 
for the benefit of the weaker sec�ons through the Social 
Ac�on Service Sec�on. Some of the services rendered 
were medical assistance, hospital visits programmes, 
arranging health camps, dental camps, eye camps, blood 
dona�on, services to the blind, student welfare 
programme, money management seminars for women, 
various community services like assistance to slum 
dwellers etc. Several community welfare programmes 
were arranged with the assistance of Canara Bank Relief 
and Welfare Society, which is one of the Bank, sponsored 
welfare bodies. Development of Skilled ar�sans, small

and marginal farmers, establishing Rudse�'s, joining 
hands  with  Dharmasthala  Manjunatheswara 
Educa�onal Trust, State Governments, Welfare 
Departments are a few examples of our concern for 
fellow human beings. 

Although, we have made advancement in technology in 
numerous fields the hardship and sufferings of the 
human beings are percep�ble in almost all parts of the 

world. As long as the society is divided between rich and 
poor, the dis�nc�on among the society exists and the 
human beings remain self-centred, the sufferings and 
agony will loiter around us.

The �me passed and elapsed like rhythmic trance in 
front of us and spirited leaders of the yester years guided 
us and led the organisa�on to a dream level of 
accomplishment one can relish. This organisa�on came 
to being at a difficult �me. The objec�ves of se�ng up of 
the bank were not merely to make profit but had the 
philosophy of 'service to the community'. No world 
regarding profit could be found in the founding 
principles. That philosophy has been the basis on which 
our bank progressed and made an impact in the minds of 
people. 

The bank's thriving force has been our customer care 
and support. In order to be a front-runner in a highly 
compe��ve era of Banking every Canarite has to 
understand the way we progressed and grown to the 
present stature with great concern to the society as the 
founder envisioned. People may come and go, but the 
great words and ac�ons shall ever remain to be an 
inspira�on to many.

As our ex-employees/ seniors believed in these founding 
principles, they were commi�ed to it, was part of their 
day to day agenda and took ini�a�ves to carry forward 
the flame of wisdom to future genera�on. Likewise it is 
now our responsibility to con�nue this legacy to the 
benefit of the coming genera�ons. We salute all great 
great seniors of the bank and urge the present 
genera�on to carry on, steadily, these founding 
principles for the be�erment of the society and the 
country at large.



Article

The month of November is very special to all Canara 
Bank men and women. Our beloved founder, 
Sri. Ammembal Subba Rao Pai, was born on 19th 
November, 1852 at Mulki near Mangalore. Apart from 
being a legal luminary and an enterprising banker by 
profession, he was also an educa�onist, a social 
reformer and a philanthropist - a rare combina�on of 
intelligence and benevolence which was unheard of in 
those days. Being a humanist by ac�on, our founder 
firmly believed that educa�on was the perfect panacea 
to the ubiquitous ills of social and economic 
discrimina�on that o�en ripped apart the unifying 
fabric of progress and prosperity. He had a strong, vivid 
vision to emancipate the downtrodden and his whole 
life was dedicated to such noble deeds. Star�ng with 
Canara High School to the Canara Hindu Permanent 
Fund Ltd ( now Canara Bank), our founder was always 
one step ahead of his �me in ma�ers rela�ng to 
empowering the community and developing a self 
reliant model for sustenance and growth. His relentless 
efforts paid off and the dream of crea�ng an ins�tu�on 
premised on social responsibili�es took shape during 
the early 1900s with the incep�on of this great 
ins�tu�on, a humungous financial Banyan tree with 
deep rooted values and doctrines, that now provides 
livelihood to around 90,000 employees and banking 
assistance to over 13 crore people across the globe. 
The walls of the corporate office s�ll reverberate with 
the dictum of our beloved founder – “Focus on your 
goals and profits will follow”.
 
All great things always start as a mere thought... a 
convic�on, a vision, a calling to do something that you 
consciously believe in. Some�mes the difference in 
whether you succeed or not boil down to one simple 
thing – self belief. The gi� to recognise your ability to 
accomplish your chosen dreams and goals can be that 

effulgent fleck in the spectrum of your life. When you 
start believing in yourself, you consciously will start 
making those requisite changes to your life to align 
yourself with your life's mission and vision, a trait that 
arguably augments you from the levels of mediocrity to 
the higher pedestals of greatness.
 
Aligning yourself with your life's mission and vision 
requires certain strictures, a framework which can be 
used as a stepping stone to tread forward. We, as 
Canara Bank men and women, have the founding 
principles to act as a beacon of light that cuts through 
the nebulous haze of ambiguity and uncertainty. The 7 
principles quite immaculately touches upon the finer 
aspects that an organisa�on should focus on ,not only 
to become the financial heart of the community but 
also to help in every possible way to improve the 
economic condi�ons of the common people (as quoted 
by our beloved founder). The prominence of these 
founding principles is such that it can be easily 
extrapolated to fit into our lives to make it our guiding 
principles. It  is  common knowledge that an 
organisa�on is a sum total of all its employees, their 
acuity and every individual's percep�on ma�ers. It is at 
such instances that we bow before our beloved 
founder and the fore-bearers  who had the 
farsightedness and astuteness to conceptualise a set of 
standards (founding principles) for the people to follow 
and seek guidance from, as a reference point, as a 
pointer towards unity and progress. 

Consistent and steady progress is no joke and it takes a 
lot to ins�ll that sense of confidence and self belief to 
overcome the hurdles and obstacles that life posits. But 
the good thing about such tes�ng circumstances is that 
it always gives us the courage to improve ourselves, the 
situa�on and the world that we live in. Through these 

Kishore Thampi,
Senior Manager

HM&L Sec�on

Self Belief & SuccessSelf Belief & Success
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challenges we become stronger and stronger as they 
are o�en the breeding ground for growth and 
development. The stronger and more confident we 
become, the more we gravitate closer towards that 
elusive success. I would like to quote a Zen story which 
promulgates the profundity of how self belief leads to 
success. The story goes like this ….

In the early days of the Meiji era (era of Japanese 
history from 1868 to 1912) there lived a well known 
wrestler by the name O-nami “Great Waves”. He was 
immensely strong and was well versed with his cra� to 
the extent that he could even defeat his own teacher 
…but only in private bouts. In public even his own 
pupils could defeat him. O-nami sought the help of a 
Zen master in ge�ng him out of this misery. The Zen 
master advised “Great Waves is your name. Stay 
tonight in this temple and imagine that you are those 
billows. You are no longer the wrestler who is afraid but 
those huge waves sweeping everything before them 
and swallowing all in their path”. O-nami sat in 
medita�on throughout the night and he gradually 
turned more and more to the feeling of waves. It is said 
that as night progressed he became that huge wave 
sweeping through everything and anything in its path. 
When dawn broke through the Zen master returned to 
find nothing (not even the temple) but the ebb and 
flow of an immense sea and amidst that O-nami in 
deep medita�on. 

The master smiled at him, pa�ed him and said, “Now 
nothing can disturb you as you have become those 
mighty waves gobbling everything in its path”. The 
story goes on to reveal that from that day onwards 
O-nami was undefeatable, winning every contest held 
privately as well as publicly. He had truly overcome his 
fear and self-doubt. We also need to become like 
O-nami, rising above the inequi�es of life and personal 
misgivings, becoming a huge wave by working together 
with synergy and congruence and sweeping past the 
opera�onal and work place challenges with panache. 

The founder's day celebra�on in our bank, as homage 
to our beloved founder Sri. Amembal Subba Rao pai , is 
a phenomenon which is unique to the banking 
industry. Its uniqueness lies in the fact that an 
organiza�on consecrates that par�cular day to 
reminisce about a great visionary and leader, whose 
values and ideals propagated more than a century ago 
is s�ll relevant and significant in the current scenario 
and also under whose shadow this mighty ins�tu�on 
has grown in stature and size. It is a day for 
introspec�on, to re-align ourselves with the 
organiza�onal values and ethos and move forward 
together towards a magnificent future.  No one can 
stop us when together we become that all engulfing 
wave – strong, resilient and progressive and stopping 
at nothing other than our goals and objec�ves.

Article
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P Srinivasamurthy, 
Manager, 

Sports cell, 
HR Wing, HO

Sports & SocietySports & SocietySports & Society

19th November of every year is celebrated in the Bank as 
“Founder's Day”. Late Shri Ammembal Subba Rao Pai, 
our beloved founder was one of the few persons who 
just didn't see things as it is, but saw how it can be. In 
simple words, he was a Visionary par excellence. People 
have sight in their eyes, he had a vision. His thoughts, 
ac�ons, ini�a�ves were way ahead of his �mes and were 
path breaking for many. He started an exclusive school 
for Girls, which was unheard off in India in those days. He 
started our beloved Bank with the sole purpose of 
serving the society and in the process make profit. All 
founding principles propagated by him clearly 
epitomizes his thoughts. The founding principles set and 
followed since 1906 is very relevant even today and in 
fact, these are �meless facts. A business cannot survive 
if it doesn't serve the society. In other words, every 
business has to align its ac�vi�es to make itself useful to 
the society. Then and only then can it survive and thrive. 
Canara Bank is a classic example of this.   

One of the 7 founding principles of our Bank is “To 
transform the financial ins�tu�on not only as the 
financial heart of the community but the social heart as 
well”.

Being a Sports person, I cannot help but think that the 
same principle holds good for the survival of Sports also. 
Sports has been there in the society for �mes 
immemorial for the simple reason that the society 
considered it essen�al and very relevant. Through this 
ar�cle, I am trying to decipher as to why Sports is a very 
integral part of our society since ages despite being a 
non-essen�al / non-mandatory profession. 

Mankind has found Sports as integral part of society and 
the ancient Olympic Games were held from 8th century 
BC to the 4th Century AD. The modern Olympic Games 
first started in 1896 at Athens. In ancient �mes Sports 
was primarily considered as a mode of entertainment. 
The thrills and spills of the game kept the audience 

riveted and the unscripted finishes thrilled the audience 
to no end. Outstanding Sports persons became persons 
of significance and importance in the society. Ini�ally, 
sports meant physical fights and it was all brawn with 
very li�le brain/skill set or equipments. As such, most of 
the sports persons exhibited great physical strength and 
were employed / deployed as body guards of the Kings / 
King makers / VVIPs. They also found employment in the 
army or armed forces considering their figh�ng skills.

Ini�ally Sports was restricted to a Region / country and 
compe��ons were held within the region/country.  With 
the expansion of empire by the Romans, Greeks and 
Bri�sh, Sports evolved to Inter-region / Interna�onal. 
Sports persons were viewed as Brand ambassadors of 
the Na�on. 

With the advent of modern Olympics in 1896, Sports 
became much more than pure entertainment and it was 
viewed as a mode to make your country well known and 
popular across the world. It also became a ma�er of 
pride to win at Olympics. So countries started inves�ng 
in Sports and Sports persons to ensure a be�er 
performance from their team / con�ngent. 

It was also observed that the sports brought en�re 
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na�on together while cheering for their team / athletes, 
irrespec�ve of caste, creed or financial status. Sports is 
now being viewed as a tool for na�on building. Sports 
has become a unifier of people, as there is no status or 
differen�a�on amongst players / Athletes in sports. Skill 
and Talent are the only criteria for success and people 
with skill and talent are iden�fied and trained to win 
medals for their countries at Olympics / other World 
stage events. Ini�ally Sports faced challenges due to 
unfavorable clima�c condi�ons and shortage of skilled 
Sports persons. 

Hos�ng of Olympic games / World cup games became 
very big and mul�ple countries started bidding for 
hos�ng these pres�gious events. By playing host, the 
host country is able to showcase its country, culture, 
ethics, prac�ces, arts to the world and this helped in 
other trade and businesses in general and tourism in 
par�cular. So hos�ng a World class spor�ng event is 
being viewed as an opportunity to grow businesses and 
na�ons. 

With the advancement in transporta�on systems, 
Electric, electronics and Informa�on technology, 
humans are engaged in less and less physical ac�vi�es 
and are found unfit and unhealthy when compared to 
their ancestors. Men (without any gender bias) start to 
do all his work si�ng in the comforts of home or office 
and with very li�le physical ac�vi�es. The inven�on of 
Smart Phones has made man almost immobile as he is 
able to do all his day today ac�vi�es with his finger �ps. 
This has made people obese which has led to many life 
style diseases like Hyper tension, Diabetes etc. In 
addi�on to this, Mental health / depression is becoming 
a menace not only amongst adults but also amongst 
teenagers. 

Hence, today, Sports has become an essen�al field in any 
na�on's growth. A na�on is healthy only when its 
ci�zens are healthy and Sports promotes health and 
fitness. In addi�on to this, Sports also teaches the 
following:

How to handle defeats / failures?, How to Celebrate 
Victories / Success?, Leadership Skills, How to play for 
the team and be flexible to work / play for the team's 
cause? How to perform as a Team?, How to plan, prepare 
and strategize?, How to comeback from defeats?, 

Discipline, Personality, Communica�on Skills … to name 
a few.

Seeing the role played by the Sport in the development 
of Society, it is now viewed as an industry and the global 
sports market reached a value of nearly $488.5 billion in 
2018 and is expected to reach nearly $614.1 billion by 
2022.
 
India also realized the significance of Sports to its society 
and hosted its first big world event “The Asian Games” in 
1982 and the Commonwealth games in 2010. India also 
hosted the Cricket World Cups in 1987, 1996, 2011, & 
2016. This gave impetus to Indian Sports and Sports 
persons, as India had to build world class sports 
infrastructure to host such big events. Indian Sports saw 
a paradigm shi� in 2008 when the first Indian Premier 
League was held. For the first �me, Sportsmen in India 
were bought in auc�on through bidding process and 
Sports became more of a profession. The success of IPL 
gave birth to Premier / professional Leagues like Pro 
Kabaddi League, Indian Soccer League, Premier 
Badminton League etc. Sports persons are being used as 
Brand Ambassadors for marke�ng many products / 
services and they are treated as Celebri�es. One can 
confidently say today that Sports in India is an Industry 
and can be pursued as a profession for life. India being a 
young na�on (1/4th of Indian popula�on is aged 
between 15-29) has realized that Sports is the way 
forward to create a be�er quality of life for its ci�zens. 

Indian Govt. itself started the “KHELO INDIA”, in 2018, 
the biggest Spor�ng event in the na�on in terms of 
number of par�cipants to create awareness about 
Sports and fitness amongst the youth. Compe��ons are 
held in two age categories U-17 and U-21. The best 1000 
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kids are given an annual scholarship of ̀ 5 lacs for 8 years 
to prepare them for Interna�onal Spor�ng events. India 
is slowly but surely emerging as one of the Spor�ng 
na�ons in the world.

Indian Sports and fitness market reached $3,621 Million 
in 2017 and is es�mated to grow at a CAGR of 9% during 
2019-2024. 

In tune with the founding principle of contribu�ng to the 
social heart of the community, our Bank has also been 
encouraging Sports and Sports persons from 1970s 
itself. Today, Bank has one of the best Sports Policy in the 
Banking industry. The policy provides for recruitment of 
outstanding sports persons, Out of Turn Promo�on and 
Incen�ves for Spor�ng Achievements at Na�onal / 
Interna�onal level, Prac�ce facili�es, kit, Diet 
allowances etc. Considering the Avg. age of our 
Employees, which is around 37 years, the Sports Policy 
also provides for conduct of annual sports compe��on 
for employees to promote good health and sportsman 
spirit.

As someone who has experienced and enjoyed the fruits 
of long associa�ons with sports, I can say that whatever 
be the game that you are playing, no ma�er at what 
level, the act of swea�ng it out and giving your best in 
the spor�ng arena definitely induces the feel good 
hormones in you to brighten up not only your life but 
also the lives of people around you.
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1) In which year was our founder, Sri Ammembal Subba Rao Pai born 

2) Who was our founder's father 

3) Which language, other than Konkani and Kannada, did our founder learn to speak uently like his native

4) What subjects did our founder study at Presidency College

5) When did the first class of Canara high School start 

6) Who laid the foundation stone for Krishna Mandhir (the school temple) on 24.02.1934, which housed 

 some classes of Canara High School

7) When did Canara Hindu permanent Fund Ltd of ficially register (month& year)

8) What was the paid up capital of the Canara Hindu Permanent Fund in 1906

9) How many employees were there when Canara Hindu Permanent Fund started in 1906

10) When did our founder Sri. Ammembal Subba Rao Pai pass away
Answers on Page No. 50
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Mü  MåülÉUÉ + oÉ  oÉæÇMü = MåülÉUÉ oÉæÇMüMü  MåülÉUÉ + oÉ  oÉæÇMü = MåülÉUÉ oÉæÇMü

A  AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ 

Mü  MåülÉUÉ + oÉ  oÉæÇMü = MåülÉUÉ oÉæÇMü

A  AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ A  AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ 

Mü  MåülÉUÉ + oÉ  oÉæÇMü = MåülÉUÉ oÉæÇMüMü  MåülÉUÉ + oÉ  oÉæÇMü = MåülÉUÉ oÉæÇMü

A  AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ 

Mü  MåülÉUÉ + oÉ  oÉæÇMü = MåülÉUÉ oÉæÇMü

AÉqÉÑZÉ: 

eÉlÉiÉÉ, eÉlÉiÉÉ xÉå mÉËUuÉÉU AÉæU mÉËUuÉÉU xÉå xÉqÉÉeÉ MüÐ mÉëaÉÌiÉ 

AÉæU EijÉÉlÉ Måü ÍsÉL ``AÇkÉÌuÉµÉÉxÉ AÉæU A¥ÉÉlÉiÉÉ MüÉå SÕU 

MüUlÉÉ'' AirÉÇiÉ AÉuÉzrÉMü Wæû AÉæU rÉWû MåüuÉsÉ ̀ `ÍzÉ¤ÉÉ'' xÉå WûÏ 

xÉÇpÉuÉ Wæû | CxÉMåü xÉÉjÉ WûÏ AlÉÑzÉÉÍxÉiÉ eÉlÉiÉÉ, xÉqÉÉeÉ MüÐ 

mÉëaÉÌiÉ MüÐ lÉÏÇuÉ WûÉåiÉÏ Wæû AÉæU eÉlÉiÉÉ MüÉå mÉÔhÉï ÃmÉ xÉå AlÉÑzÉÉÍxÉiÉ 

iÉoÉ MüWû xÉMüiÉå WæÇû eÉoÉ uÉå AÉÍjÉïMü ÃmÉ xÉå pÉÏ AlÉÑzÉÉÍxÉiÉ WûÉåÇ | 

 ÍqÉiÉurÉÌrÉiÉÉ LuÉÇ oÉcÉiÉ MüÐ AÉSiÉ ÌuÉMüÍxÉiÉ MüUlÉå' xÉå LMü 

AlÉÑzÉÉÍxÉiÉ xÉqÉÉeÉ MüÉ ÌuÉMüÉxÉ xÉÇpÉuÉ Wæû | WûqÉåÇ eÉlÉiÉÉ AÉæU 

xÉqÉÉeÉ Måü mÉëÌiÉ xÉqÉÌmÉïiÉ UWûlÉÉ cÉÉÌWûL AÉæU WûqÉåzÉÉ ̀ `eÉÃUiÉqÉÇSÉåÇ 

MüÐ xÉWûÉrÉiÉÉ MüUlÉÉ'' WûqÉÉUÉ sÉ¤rÉ WûÉålÉÉ cÉÉÌWûL | ``xÉåuÉÉ AÉæU 

xÉqÉmÉïhÉ MüÐ pÉÉuÉlÉÉ Måü xÉÉjÉ MüÉqÉ MüUlÉå'' xÉå WûqÉ SÕxÉUÉåÇ MüÉ 

ÌSsÉ eÉÏiÉ xÉMüiÉå WæÇû| ̀ `AÉxÉmÉÉxÉ Måü qÉlÉÑwrÉÉåÇ Måü mÉëÌiÉ xÉWûÉlÉÑpÉÔÌiÉ 

ÌuÉMüÍxÉiÉ MüUlÉÉ AÉæU MüÌPûlÉÉDrÉÉåÇ iÉjÉÉ Mü¹ÉåÇ MüÉå SÕU MüUlÉå rÉÉ 

ElÉqÉåÇ xÉMüÉUÉiqÉMü mÉËUuÉiÉïlÉ sÉÉlÉå Måü lÉÄeÉËUrÉå xÉå mÉËUuÉåzÉ Måü 

mÉëÌiÉ xÉÇuÉåSlÉzÉÏsÉiÉÉ MüÉ ÌuÉMüÉxÉ MüUlÉÉ'' pÉÏ WûqÉÉUÉ SÉÌrÉiuÉ Wæû | 

MüWûÏÇ mÉU pÉÏ rÉÌS ClÉ ÍxÉ®ÉÇiÉÉåÇ MüÉ xÉÇaÉqÉ Wæû, iÉÉå xÉTüsÉiÉÉ 

ÌlÉÍ¶ÉiÉ Wæû |

´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ:

19 lÉuÉÇoÉU 1852 qÉåÇ qÉÇaÉsÉÔÂ Måü ÌlÉMüOû qÉÑsMüÏ qÉåÇ ́ ÉÏ EmÉåÇSì mÉæ 

Måü cÉÉæjÉå oÉåOåû Måü ÃmÉ qÉåÇ ́ ÉÏ AqqÉåqoÉÉsÉ xÉÑoÉÉ UÉuÉ mÉæ MüÉ eÉlqÉ 

WÒûAÉ | AmÉlÉÏ qÉÉð Måü AxÉÉqÉÌrÉMü ÌlÉkÉlÉ MüÉ ElÉ mÉU CiÉlÉÉ 

AÍkÉMü AxÉU mÉÄQûÉ ÌMü uÉå AmÉlÉÏ mÉÄRûÉD MüÉå aÉÇpÉÏUiÉÉmÉÔuÉïMü sÉålÉå 

sÉaÉå| LMü mÉëÌiÉÌ¸iÉ uÉMüÐsÉ, ÍzÉ¤ÉÉÌuÉS, xÉqÉÉeÉ xÉÑkÉÉUMü LuÉÇ 

AiÉÑsrÉ SÕUSì¹É Måü ÃmÉ qÉåÇ EpÉUlÉå qÉåÇ ElÉMåü qÉÉiÉÉ-ÌmÉiÉÉ WûÏ 

ElÉMüÉ qÉÉaÉï mÉëzÉxiÉ ÌMüL jÉå |

ElÉMüÉ ÌuÉµÉÉxÉ jÉÉ ÌMü ÍzÉ¤ÉÉ MåüuÉsÉ mÉÑÂwÉÉåÇ iÉMü WûÏ xÉÏÍqÉiÉ lÉWûÏÇ 

Wæû AÉæU uÉwÉï 1894 qÉåÇ, qÉÌWûsÉÉ ÍzÉ¤ÉÉ MüÉå oÉÄRûÉuÉÉ SålÉå Måü ÍsÉL 

ElWûÉåÇlÉå MåülÉUÉ aÉsxÉï WûÉD xMÔüsÉ MüÐ zÉÑÂAÉiÉ MüÐ| ExÉ eÉqÉÉlÉå 

qÉåÇ qÉÌWûsÉÉAÉåÇ MüÐ ÍzÉ¤ÉÉ Måü mÉëÌiÉ sÉÉåaÉÉåÇ MüÐ qÉlÉÉåuÉ×Ì¨É AÉæU 

mÉëcÉÍsÉiÉ xÉÉqÉÉÎeÉMü qÉÔsrÉÉåÇ MüÉå SåZÉiÉå WÒûL rÉWû ÌlÉÍ¶ÉiÉ WûÏ LMü 

mÉëaÉÌiÉzÉÏsÉ MüSqÉ jÉÉ|

MåülÉUÉ oÉæÇMü MüÐ xjÉÉmÉlÉÉ: 

´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ lÉå MüWûÉ jÉÉ ``LMü AcNûÉ oÉæÇMü lÉ 

MåüuÉsÉ xÉqÉÉeÉ MüÉ ÌuÉ¨ÉÏrÉ ™SrÉ WûÉåiÉÉ Wæû, oÉÎsMü AÉqÉ eÉlÉiÉÉ MüÐ 

AÉÍjÉïMü WûÉsÉiÉ qÉåÇ xÉÑkÉÉU sÉÉlÉå Måü ÍsÉL WûU iÉUÏMåü xÉå qÉSS MüUlÉå 

MüÉ SÉÌrÉiuÉ pÉÏ ExÉMüÉ Wæû |''   

CxÉÏ MüÉå krÉÉlÉ qÉåÇ UZÉiÉå WÒûL ́ ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ lÉå uÉwÉï 

1906 qÉåÇ SÍ¤ÉhÉ pÉÉUiÉ Måü LMü NûÉåOåû oÉÇSUaÉÉWû zÉWûU qÉÇaÉsÉÔÂ qÉåÇ 

#75 L, QûÉåÇaÉåUMåüUÏ xOíûÏOû qÉåÇ ``S MåülÉUÉ ÌWûlSÕ mÉqÉÉïlÉåÇOû TÇüQû 

ÍsÉ.'' lÉÉqÉ xÉå oÉæÇMü MüÐ xjÉÉmÉlÉÉ MüÐ | uÉwÉï 1910 qÉåÇ ̀ `MåülÉUÉ oÉæÇMü 

ÍsÉ.'' Måü ÃmÉ qÉåÇ LMü ÍsÉÍqÉOåûQû MÇümÉlÉÏ oÉlÉ aÉrÉÉ AÉæU uÉwÉï 1969 

qÉåÇ UÉ·íÏrÉMüUhÉ Måü oÉÉS MåülÉUÉ oÉæÇMü | 

´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ lÉå oÉæsÉ aÉÉÄQûÏ mÉU aÉÉðuÉ - aÉÉðuÉ 

eÉÉMüU 50 Â. Måü 2000 zÉårÉU Måü ÃmÉ qÉåÇ AÉUÇÍpÉMü mÉÔðeÉÏ 

AÉsÉåZÉ
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LMüÌ§ÉiÉ MüÐ | ÌSlÉÉÇMü 01 eÉÑsÉÉD 1906 MüÉå 4 MüqÉïcÉÉËUrÉÉåÇ Måü 

xÉÉjÉ ̀ `MåülÉUÉ oÉæÇMü'' MüÉ ́ ÉÏaÉhÉåzÉ WÒûAÉ |

MåülÉUÉ oÉæÇMü MüÉ ÌuÉxiÉÉU : 

 ”The first year it sleeps, the second year it creeps, 

the third year it leaps.” AÇaÉëåÄeÉÏ Måü E£ü MüjÉlÉ MüÉå xÉÉjÉïMü 

ÍxÉ® MüUiÉå WÒûL ÌSlÉÉÇMü 1 AmÉëæsÉ 1926 MüÉå MüÉUMüsÉÉ qÉåÇ mÉëjÉqÉ 

zÉÉZÉÉ MüÉ E«ÉOûlÉ ÌMürÉÉ aÉrÉÉ| AjÉÉïiÉ, AmÉlÉÏ oÉÑÌlÉrÉÉS MüÉå PûÉåxÉ 

oÉlÉÉlÉå Måü mÉ¶ÉÉiÉ, zÉÑÂAÉiÉ xÉå sÉaÉpÉaÉ 20 uÉwÉÉåïÇ Måü oÉÉS mÉëjÉqÉ 

zÉÉZÉÉ MüÉ E«ÉOûlÉ ÌMürÉÉ aÉrÉÉ |

MåülÉUÉ oÉæÇMü qÉåÇ AlrÉ oÉæÇMüÉåÇ MüÉ ÌuÉsÉrÉ :   

MåülÉUÉ oÉæÇMü MüÐ ÌuÉMüÉxÉ rÉÉ§ÉÉ Måü SÉæUÉlÉ MüD oÉæÇMü CxÉMåü ÌWûxxÉå 

oÉlÉå | uÉwÉï 1961 qÉåÇ cÉÉU oÉæÇMüÉåÇ AjÉÉïiÉ  ÌiÉÂuÉlÉÇiÉmÉÑUqÉ ÎxjÉiÉ 

oÉæÇMü BTü MåüUsÉ ÍsÉÍqÉOåûQû, AÉsÉmmÉÑÄwÉÉ ÎxjÉiÉ ÍxÉÍxÉrÉÉ ÍqÉQûsÉæÇQû 

oÉæÇMü, WæûSUÉoÉÉS ÎxjÉiÉ eÉÏ UbÉÑlÉÉjÉqÉsÉ oÉæÇMü ÍsÉÍqÉOåûQû AÉæU 

ÌiÉÂuÉlÉÇiÉmÉÑUqÉ ÎxjÉiÉ Ì§ÉuÉåÇSìqÉ mÉqÉÉïlÉåÇOû oÉæÇMü ÍsÉÍqÉOåûQû MüÉ MåülÉUÉ 

oÉæÇMü qÉåÇ ÌuÉsÉrÉ WûÉå aÉrÉÉ | xjÉÉmÉlÉÉ Måü 55 uÉwÉï Måü oÉÉS uÉwÉï 1961 

qÉåÇ MåülÉUÉ oÉæÇMü Måü zÉÉZÉÉAÉåÇ MüÐ MÑüsÉ xÉÇZrÉÉ 100 WÒûD|

uÉwÉï 1963 qÉåÇ iÉ×mmÉÔÍhÉ¨ÉÑUÉ ÎxjÉiÉ ́ ÉÏ mÉÔhÉï§ÉrÉÏzÉÉ ÌuÉsÉÉxÉqÉ oÉæÇMü, 

ÌiÉÂÎŠUÉmÉssÉÏ ÎxjÉiÉ AlÉÉïQû oÉæÇMü, MüÉåÎŠlÉ ÎxjÉiÉ MüÉåÎŠlÉ 

MüqÉÍzÉïrÉsÉ oÉæÇMü, ÌiÉÂqÉÇaÉsÉqÉ (qÉSÒUæ) ÎxjÉiÉ mÉÉÇŽlÉ oÉæÇMü 

ÍsÉÍqÉOåûQû AÉæU uÉwÉï 1964 qÉåÇ mÉÉåssÉÉŠÏ ÎxjÉiÉ mÉÉåssÉÉŠÏ 

rÉÔÌlÉrÉlÉ oÉæÇMü LuÉÇ uÉwÉï 1968 qÉåÇ EQÒûÌmÉ ÎxjÉiÉ mÉÇaÉsÉ lÉÉrÉMü oÉæÇMü 

ÍsÉÍqÉOåûQû, EQÒûËmÉ pÉÏ CxÉMüÉ ÌWûxxÉÉ oÉlÉÉ |

uÉwÉï 1985 qÉåÇ pÉÉUiÉÏrÉ oÉæÇÌMÇüaÉ CÌiÉWûÉxÉ qÉåÇ iÉoÉ iÉMü MüÉ xÉoÉxÉå 

oÉÄQûÉ ÌuÉsÉrÉ WÒûAÉ ÎeÉxÉqÉåÇ 230 zÉÉZÉÉAÉåÇ AÉæU 3500 

MüqÉïcÉÉËUrÉÉåÇ uÉÉsÉÉ `S sÉ¤qÉÏ MüqÉÍzÉïrÉsÉ oÉæÇMü ÍsÉÍqÉOåûQû' MüÉ 

MåülÉUÉ oÉæÇMü qÉåÇ ÌuÉsÉrÉ WÒûAÉ | 

uÉwÉï 2020 qÉåÇ mÉWûsÉÏ oÉÉU LMü UÉ·íÏrÉM×üiÉ oÉæÇMü, ÍxÉÇÌQûMåüOû oÉæÇMü, 

MåülÉUÉ oÉæÇMü Måü xÉÉjÉ xÉqÉÉqÉåÍsÉiÉ WÒûAÉ | xÉqÉÉqÉåsÉlÉ Måü mÉ¶ÉÉiÉ pÉÏ 

oÉæÇMü MüÉ lÉÉqÉ ̀ `MåülÉUÉ oÉæÇMü'' UWûÉ |  pÉÉUiÉ xÉUMüÉU lÉå MåülÉUÉ oÉæÇMü 

MüÉå uÉæÍµÉMü xiÉU mÉU LMü mÉëÌiÉxmÉkÉÏï GhÉSÉiÉÉ oÉlÉÉlÉå Måü E¬åzrÉ 

xÉå MåülÉUÉ oÉæÇMü qÉåÇ ÍxÉÇÌQûMåüOû oÉæÇMü Måü xÉqÉÉqÉåsÉlÉ WåûiÉÑ qÉÇeÉÔUÏ Så 

SÏ| xÉqÉÉqÉåsÉlÉ Måü mÉ¶ÉÉiÉ MåülÉUÉ oÉæÇMü pÉÉUiÉ Måü cÉÉæjÉÉ xÉoÉxÉå 

oÉÄQûÉ oÉæÇMü oÉlÉ aÉrÉÉ |

MåülÉUÉ oÉæÇMü - MÑüNû AlrÉ mÉWûsÉÔ :   

uÉwÉï 1966 qÉåÇ WûÏUMü eÉrÉÇiÉÏ E«ÉOûlÉ xÉqÉÉUÉåWû Måü AuÉxÉU mÉU 

oÉæÇMü Måü lÉL mÉëiÉÏMü AÉæU xsÉÉåaÉlÉ ̀ `ÌuÉMüÉxÉ Måü ÍsÉL xÉåuÉÉUiÉ- 

xÉåuÉÉ Måü ÍsÉL ÌuÉMüÉxÉUiÉ'' MüÐ zÉÑÂAÉiÉ MüÐ aÉD| 40 uÉwÉÉåïÇ Måü 

oÉÉS 2006 qÉåÇ lÉL mÉëiÉÏMü ÍcÉ»û AÉæU xsÉÉåaÉlÉ ``UWåû xÉÇaÉ, oÉÄRåû 

xÉÇaÉ'' MüÐ zÉÑÂAÉiÉ MüÐ aÉD|  

oÉæÇMü AmÉlÉÏ ÌuÉSåzÉÏ zÉÉZÉÉAÉåÇ, zÉÉUeÉÉWû, xÉÇrÉÑ£ü AUoÉ AqÉÏUÉiÉ 

ÎxjÉiÉ mÉëÌiÉÌlÉÍkÉ MüÉrÉÉïsÉrÉ, pÉÉUiÉÏrÉ xOåûOû oÉæÇMü Måü xÉÉjÉ 

ÍqÉsÉMüU qÉÊxMüÉå ÎxjÉiÉ xÉÇrÉÑ£ü E±qÉ oÉæÇMü, rÉjÉÉ MüÊqÉÍzÉïrÉsÉ 

oÉæÇMü BTü CÇÌQûrÉÉ LsÉLsÉxÉÏ LuÉÇ iÉÇeÉÉÌlÉrÉÉ qÉåÇ mÉÔhÉï xuÉÉÍqÉiuÉ 

uÉÉsÉÏ AlÉÑwÉÇaÉÏ, MåülÉUÉ oÉæÇMü (iÉÇeÉÉÌlÉrÉÉ) ÍsÉÍqÉOåûQû Måü xÉÉjÉ 

ÌuÉSåzÉÉåÇ qÉåÇ pÉÏ oÉæÇÌMÇüaÉ xÉåuÉÉLÇ EmÉsÉokÉ MüUÉ UWûÉ Wæû|

oÉæÇMü MüÐ bÉUåsÉÔ AlÉÑwÉÇÌaÉrÉÉåÇ qÉåÇ MåülÉUÉ UÉåoÉåMüÉå AÉÎxiÉ mÉëoÉlkÉlÉ 

MÇümÉlÉÏ ÍsÉÍqÉOåûQû, MåülÉUÉ TüÉClÉåÇÍzÉrÉsÉ xÉÌuÉïxÉåxÉ ÍsÉÍqÉOåûQû,  

MåülÉUÉ oÉæÇMü xÉåYrÉÔËUOûÏeÉ ÍsÉÍqÉOåûQû, MåülÉUÉ oÉæÇMü MÇümrÉÔOûU 

xÉÌuÉïxÉåxÉ ÍsÉÍqÉOåûQû, MåülÉ ÌTülÉ WûÉåqxÉ ÍsÉÍqÉOåûQû, MåülÉ oÉæÇMü 

TæüYOûxÉï ÍsÉÍqÉOåûQû, MåülÉ oÉæÇMü uÉåÇcÉU MæüÌmÉOûsÉ TÇüQû ÍsÉÍqÉOåûQû LuÉÇ 

MåülÉUÉ LcÉLxÉoÉÏxÉÏ AÉåoÉÏxÉÏ sÉÉCTü CÇzrÉÉåUåÇxÉ MÇümÉlÉÏ 

ÍsÉÍqÉOåûQû AÉÌS zÉÉÍqÉsÉ WæÇû |

AÉsÉåZÉ
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MåüUsÉ qÉåÇ MåülÉUÉ oÉæÇMü : 

pÉÉUiÉ MüÐ SÍ¤ÉhÉ-mÉÍ¶ÉqÉÏ xÉÏqÉÉ mÉU AUoÉ xÉÉaÉU AÉæU xÉ½ÉÌSì 

mÉuÉïiÉ ´É×ÇZÉsÉÉAÉåÇ Måü qÉkrÉ ÎxjÉiÉ mÉëÉliÉ Wæû MåüUsÉ | MåüUsÉ qÉåÇ 

oÉÉåsÉÏ eÉÉlÉåuÉÉsÉÏ qÉÑZrÉ pÉÉwÉÉ qÉsÉrÉÉsÉqÉ qÉåÇ CxÉå ̀ MåüUsÉqÉç' MüWûÉ 

eÉÉiÉÉ Wæû | MåüUsÉ, AmÉlÉÏ xÉÇxM×üÌiÉ AÉæU pÉÉwÉÉ-uÉæÍzÉwš Måü 

MüÉUhÉ pÉÉUiÉ qÉåÇ mÉëqÉÑZÉ xjÉÉlÉ UZÉiÉÉ Wæû| xuÉiÉÇ§ÉiÉÉ mÉëÉÎmiÉ xÉå mÉÔuÉï 

MåüUsÉ qÉåÇ UÉeÉÉAÉåÇ MüÐ ËUrÉÉxÉiÉåÇ jÉÏÇ| eÉÑsÉÉD 1949 qÉåÇ 

ÌiÉÂÌuÉiÉÉÇMÔüU AÉæU MüÉåÎŠlÉ ËUrÉÉxÉiÉÉåÇ MüÉå eÉÉåÄQûMüU ̀ ÌiÉÂMüÉåÎŠ' 

UÉerÉ MüÉ aÉPûlÉ ÌMürÉÉ aÉrÉÉ| ExÉ xÉqÉrÉ qÉsÉoÉÉU mÉëSåzÉ qÉSìÉxÉ 

UÉerÉ (uÉiÉïqÉÉlÉ iÉÍqÉsÉlÉÉQÒû) MüÉ LMü ÎeÉsÉÉ qÉÉ§É jÉÉ| 01 lÉuÉÇoÉU 

1956 qÉåÇ ÌiÉÂMüÉåÎŠ Måü xÉÉjÉ qÉsÉoÉÉU MüÉå pÉÏ eÉÉåÄQûÉ aÉrÉÉ AÉæU 

uÉiÉïqÉÉlÉ MåüUsÉ MüÐ xjÉÉmÉlÉÉ WÒûD| 

ÌSlÉÉÇMü 16 A£ÔüoÉU 1926 MüÉå MüÉxÉUaÉÉåÄQû qÉåÇ ZÉÉåsÉÏ aÉD mÉëjÉqÉ 

zÉÉZÉÉ Måü xÉÉjÉ MåülÉUÉ oÉæÇMü lÉå MåüUsÉ qÉåÇ mÉSÉmÉïhÉ ÌMürÉÉ | ÌSlÉÉÇMü 

12 lÉuÉÇoÉU 1926 MüÉå qÉ ûÉlcÉåUÏ, MüÉåÎŠlÉ qÉåÇ LMü AÉæU zÉÉZÉÉ MüÉ 

pÉÏ E«ÉOûlÉ ÌMürÉÉ aÉrÉÉ | 

rÉjÉÉ iÉÉUÏZÉ MüÉå MåüUsÉ qÉåÇ oÉæÇMü MüÐ 733 zÉÉZÉÉLÇ AÉæU 895 

LOûÏLqÉ WæÇû| uÉiÉïqÉÉlÉ qÉåÇ ÌuÉÍpÉ³É ´ÉåÍhÉrÉÉåÇ qÉåÇ mÉSxjÉ 6275 

mÉëÌiÉoÉ® MüqÉïcÉÉUÏaÉhÉ ClÉ zÉÉZÉÉAÉåÇ AÉæU AlrÉ CMüÉDrÉÉåÇ Måü 

qÉÉkrÉqÉ xÉå 90 sÉÉZÉ xÉå AÍkÉMü aÉëÉWûMüÉåÇ MüÉå oÉæÇÌMÇüaÉ xÉÑÌuÉkÉÉLÇ 

mÉëSÉlÉ MüU UWåû WæÇû | ClÉ zÉÉZÉÉAÉåÇ, CMüÉDrÉÉåÇ AÉæU LOûÏLqÉ Måü 

ÌlÉrÉÇ§ÉhÉ Måü ÍsÉL UÉerÉ Måü ÌuÉÍpÉ³É ÎeÉsÉÉåÇ qÉåÇ 14 ¤Éå§ÉÏrÉ 

MüÉrÉÉïsÉrÉ ÎxjÉiÉ WæÇû AÉæU xÉpÉÏ MüÉrÉÉïsÉrÉÉåÇ Måü xÉqÉaÉë ÌlÉrÉÇ§ÉhÉ Måü 

ÍsÉL ÌiÉÂuÉlÉÇiÉmÉÑUqÉ qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ ÎxjÉiÉ Wæû |

MåüUsÉ UÉerÉ Måü AsÉÉuÉå sÉ¤É²ÏmÉ LuÉÇ qÉÉWûÏ (mÉÑSÒŠåUÏ) ÎxjÉiÉ 

zÉÉZÉÉAÉåÇ MüÉ pÉÏ ÌlÉrÉÇ§ÉhÉ MüÉrÉï ÌiÉÂuÉlÉÇiÉmÉÑUqÉ AÇcÉsÉ Måü 

AkÉÏlÉ Wæû | sÉ¤É²ÏmÉ qÉåÇ oÉæÇMü MüÐ 9 zÉÉZÉÉLÇ LuÉÇ qÉÉWûÏ qÉåÇ 1 

zÉÉZÉÉ MüÉrÉïUiÉ Wæû | rÉjÉÉ ÍxÉiÉÇoÉU 2020 MüÉå MåüUsÉ qÉåÇ MåülÉUÉ 

oÉæÇMü MüÐ 733 zÉÉZÉÉAÉåÇ Måü xÉÉjÉ zÉÉZÉÉ lÉåOûuÉMïü qÉåÇ SÕxÉUÉ 

xjÉÉlÉ AÉæU oÉÉÄeÉÉU ÌWûxxÉåSÉUÏ 11% Wæû | MåüUsÉ qÉåÇ MåülÉUÉ oÉæÇMü 

²ÉUÉ mÉëÉrÉÉåÎeÉiÉ `MåüUsÉ aÉëÉqÉÏhÉ oÉæÇMü' MüÐ 634 zÉÉZÉÉLÇ pÉÏ 

MüÉrÉïUiÉ WæÇû | MåüUsÉ qÉåÇ oÉæÇMü MüÉ MÑüsÉ MüÉUÉåoÉÉU ̀ 1 sÉÉZÉ MüUÉåÄQû 

MüÉå mÉÉU ÌMürÉÉ Wæû |

MåülÉUÉ oÉæÇMü, MåüUsÉ qÉåÇ UÉerÉ xiÉUÏrÉ oÉæÇMüxÉï xÉÍqÉÌiÉ MüÉ LuÉÇ 

sÉ¤É²ÏmÉ qÉåÇ xÉÇbÉ zÉÉÍxÉiÉ ¤Éå§É xiÉUÏrÉ oÉæÇMüxÉï xÉÍqÉÌiÉ MüÉ 

xÉÇrÉÉåeÉMü Wæû | CxÉMåü AsÉÉuÉÉ MåülÉUÉ oÉæÇMü MåüUsÉ Måü 7 ÎeÉsÉÉåÇ qÉåÇ 

AaÉëhÉÏ oÉæÇMü MüÐ ÎeÉqqÉåSÉUÏ pÉÏ ÌlÉpÉÉ UWûÉ Wæû | 

ÌiÉÂuÉlÉÇiÉmÉÑUqÉ AÉæU AÉsÉmmÉÑÄwÉÉ qÉåÇ oÉæÇMü ²ÉUÉ mÉëÉrÉÉåÎeÉiÉ MåülÉUÉ 

oÉæÇMü  CÇÎxOûšÔOû  BTü  CÇTüÊqÉåïzÉlÉ  OåûYlÉÊsÉÉåeÉÏ 

(xÉÏoÉÏAÉDAÉDOûÏ) MüÉrÉïUiÉ Wæû eÉWûÉð rÉÑuÉÉAÉåÇ MüÉå MÇümrÉÔOûU qÉåÇ 

ÌlÉ:zÉÑsMü mÉëÍzÉ¤ÉhÉ SÏ eÉÉiÉÏ Wæû| CxÉxÉå MÇümrÉÔOûU AÉkÉÉËUiÉ 

lÉÉæMüUÏ mÉÉlÉå qÉåÇ rÉÑuÉÉAÉåÇ MüÉå qÉSS ÍqÉsÉ UWûÏ Wæû | CxÉMåü AsÉÉuÉÉ 

MüÉåÌÄwÉ‚üÉåÄQû, uÉÇQÕûU, mÉÉsÉ‚üÉÄQû AÉæU iÉ×zzÉÔU ÎxjÉiÉ AÉUxÉåOûÏ 

(aÉëÉqÉÏhÉ xuÉ UÉåeÉaÉÉU mÉëÍzÉ¤ÉhÉ xÉÇxjÉÉlÉ) qÉåÇ rÉÑuÉÉAÉåÇ MüÉå 

ÌlÉ:zÉÑsMü AÉuÉÉxÉÏrÉ mÉëÍzÉ¤ÉhÉ ÌSsÉÉ UWåû WæÇû | MühhÉmÉÑUqÉ qÉåÇ pÉÏ 

LMü ÂQûxÉåOûÏ (aÉëÉqÉÏhÉ ÌuÉMüÉxÉ xuÉ UÉåeÉaÉÉU mÉëÍzÉ¤ÉhÉ xÉÇxjÉÉlÉ) 

ÎxjÉiÉ Wæû eÉWûÉð rÉÑuÉÉAÉåÇ MüÉå xuÉ UÉåeÉaÉÉU MüÉæzÉsÉ mÉëÉmiÉ MüUlÉå Måü 

ÍsÉL mÉëÍzÉ¤ÉhÉ ÌSrÉÉ eÉÉiÉÉ Wæû | oÉæÇMü CxÉ mÉëMüÉU AmÉlÉÏ oÉÑÌlÉrÉÉSÏ 

ÍxÉ®ÉÇiÉÉåÇ Måü AlÉÑÃmÉ eÉÃUiÉqÉÇSÉåÇ MüÉå AÉuÉzrÉMü xÉWûÉrÉiÉÉ 

mÉëSÉlÉ MüUMåü xÉqÉÉeÉ Måü mÉëÌiÉ AmÉlÉÏ mÉëÌiÉoÉ®iÉÉ SzÉÉïiÉÉ Wæû |

EmÉxÉÇWûÉU : 

oÉæÇMü Måü qÉWûÉlÉ xÉÇxjÉÉmÉMü ́ ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ Måü PûÉåxÉ 

oÉÑÌlÉrÉÉSÏ ÍxÉ®ÉÇiÉ, mÉëoÉÑ® lÉåiÉ×iuÉ, AÌ²iÉÏrÉ MüÉrÉï xÉÇxM×üÌiÉ AÉæU 

oÉSsÉiÉå oÉæÇÌMÇüaÉ qÉÉWûÉæsÉ Måü ÍsÉL EssÉåZÉlÉÏrÉ AlÉÑMÔüsÉlÉzÉÏsÉiÉÉ 

lÉå MåülÉUÉ oÉæÇMü MüÉå uÉæÍµÉMü qÉÉlÉMü mÉU LMü AaÉëhÉÏ oÉæÇÌMÇüaÉ xÉÇxjÉÉ 

oÉlÉlÉå qÉåÇ xÉ¤ÉqÉ oÉlÉÉrÉÉ | WûqÉ MåüUsÉ qÉåÇ xÉoÉxÉå mÉxÉÇSÏSÉ oÉæÇMü Måü 

ÃmÉ qÉåÇ EpÉUlÉå MüÐ ÌSzÉÉ qÉåÇ AaÉëxÉU Wæû | AÉlÉåuÉÉsÉå ÌSlÉÉåÇ qÉåÇ, 

mÉëÌiÉoÉ® AÉæU MüqÉïPû MåülÉUÉCOèxÉ Måü xÉqÉÌmÉïiÉ mÉërÉÉxÉ xÉå oÉæÇÌMÇüaÉ 

Måü WûU mÉWûsÉÑAÉåÇ qÉåÇ MåülÉUÉ oÉæÇMü AuuÉsÉ xjÉÉlÉ WûÉÍxÉsÉ MüUåaÉÉ, 

CxÉqÉåÇ SÉå qÉiÉ lÉWûÏÇ Wæû |

AÉsÉåZÉ
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Legal Column

The Central Government introduced Insolvency & 
Bankruptcy Code, 2016 to have an effec�ve and adequate 
framework for insolvency and bankruptcy of Corporate 
Persons, Individuals and Partnership Firms. The provisions 
rela�ng to individual and partnership firms are yet to be 
no�fied. Ini�ally there was confusion regarding the 
applicability of the provision of Limita�on Act on 
proceedings under IBC,2016. In 2017, this issue was further 
complicated when the NCLAT in the ma�ers of Speculum 
Plast Private Limited v. PTC Techno Private Limited and 
Neelkanth Township and Construc�on Pvt. Ltd. V. Urban 
Infrastructure Trustees Ltd held that the Limita�on Act will 
not be applicable to proceedings under the IBC. This led to 
huge unrest among the Creditors. 

To se�le this issue the Central Government inserted Sec�on 
238A by enac�ng the Insolvency and Bankruptcy Code 
(Second Amendment) Act, 2018, (w.e.f. 06.06.2018) which 
s�pulated that the provisions of the Limita�on Act, 1963 
shall, as far as may be, apply to the proceedings under IBC. 
Hon'ble Supreme Court in the ma�er of B.K. Educa�onal 
Services (P) Ltd. Vs. Parag Gupta & Associates further 
clarified that the Limita�on Act is applicable to applica�ons 
filed under Sec�ons 7 and 9 of the Code from the incep�on 
of the Code which means that the Sec�on 238A is 
applicable retrospec�vely. Further, it was held by the Apex 
Court thatAr�cle 137 of the Limita�on Act would apply to 
the applica�ons filed under IBC, which prescribes the 
period of limita�on to be 3 years.It was also observed by the 
Court that where the default has occurred over three years 
prior to the date of filing of the applica�on, the applica�on 
would be barred under Ar�cle 137 of the Limita�on Act. 

In the ma�er of Ashish Kumar V. Vinod Kumar Pukhraj 
Ambavat, the NCLAT held that One Time Se�lement 
proposal or le�ers for se�lement from Corporate Borrower 
could be considered as Acknowledgement of Debt for the 
purpose of compu�ng fresh period of limita�on under 
Limita�on Act, 1963. In another ma�er of V. Padmakumar  
Stressed Assets Stabilisa�on Fund (SASF), the NCLAT held 

that entry in balance sheet / annual return, which is 
required to be prepared to comply with statutory 
requirements,  cannot  be  treated  to  be  an 
acknowledgement under Sec�on 18 of the Limita�on Act. 

Recently in the ma�er of Babulal Vardharji Gurjar V. Veer 
Gurjar Aluminium Industries Pvt. Ltd. & Anr., the Hon'ble 
Supreme Court reiterated tha�f default had occurred over 
three years prior to the date of filing of the applica�on, the 
applica�on would be �me-barred.

Further, in the ma�er of Gaurav Hargovindbhai Dave V. 
ARCIL & ANR., the Apex Court observed that the intent of 
the code could not have been to give a new lease of life to 
debts, which are already �me-barred. The Supreme Court 
also held that it is not for the court to interpret, 
commercially or otherwise, the ar�cles of the Limita�on 
Act when it is clear that a par�cular ar�cle gets a�racted. 
Therefore, it may be said that the approach of the Courts 
par�cularly with respect to extension of limita�on period is 
not clear as of now, thus it is advisablethat the applica�ons 
under IBC are filed within limita�on i.e. within 3 years from 
the date of default in order to avoid any disputes rela�ng to 
admissibility of the applica�ons.

Insolvency & Bankruptcy Code, 2016 
and Limitation Act, 1963-Applicability 
and other issues

K V C Janaki Rama Rao
Deputy General Manager
RL&FP Wing, Head Office
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des�na�on and second largest import source. US accounts 
for around 17% of India's total exports and 7% of its total 
imports. India runs a trade surplus of around $ 18 billion 
with the US.

The Capital Flows Channel
Another channel though which change in US leadership and 
the consequent policies may impact the Indian economy is 
capital flows, par�cularly Foreign Direct Investment (FDI). 
US is the 4th largest source FDI country for India, 
accoun�ng for around 8% of the country's total inflows.

Here too, a change in US leadership could turn out to be a 
boon for India as Donald Trump's “America First” campaign 
and other policies like cut in corporate tax rate from 35% to 
21% were aimed at reshoring (moving back) of businesses 
to US. This was broadly nega�ve for FDI inflows into India 
from US based companies. However, Joe Biden, in his 
presiden�al campaign has been vocal about reversing 

What change of leadership in US What change of leadership in US 
means for the Indian economy?means for the Indian economy?
What change of leadership in US 
means for the Indian economy?

The US concluded its 59th Presiden�al elec�on on 3rd 
Nov'20, resul�ng in a change in its leadership. The 
Democra�c party member and former vice president 
Mr. Joe Biden and US senator Ms. Kamala Harris defeated 
the incumbent president Mr. Donald Trump and vice 
president Mr. Mike Pence of the Republic party. 

The US elec�on is one of the most watched and closely 
tracked elec�ons in the World due to the significant 
implica�ons the US leadership has for the world economy 
through the close linkages in a globalized world and the 
spillover effects. A leadership change in US has significant 
implica�ons for India as well directly through channels like 
trade, capital flows and emigra�on as well as indirectly 
through impact on global economy and financial markets. 
Let's look at each of these channels and the possible impact 
the leadership change can have on the domes�c economy.  

The Trade Channel 
US diploma�c and economic policies have far reaching 
implica�ons for India US trade �es. For example, in 2019, 
US President Donald Trump had officially revoked India's 
Generalized System of Preferences status (GSP), a 45-year 
old preferen�al trade program, thus curbing all tariff 
benefits given to Indian exports to US. However, with a 
change in leadership now, things look brighter as Joe Biden 
is perceived as more pro trade than his predecessor Donald 
Trump.

This channel is par�cularly important for India as US has 
been one of India's top trading partners- largest export 
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much of the tax changes brought about by the Trump 
administra�on. This prima facie is posi�ve for long-term FDI 
in flows into India.

The Migra�on and Remi�ances Channel
The third and a key impact channel is that of emigra�on. 
From India's standpoint, US is the second largest migrant 
des�na�on, accoun�ng for about 15% of India's total 
migrant popula�on. This has also made US the 2nd largest 
source of remi�ances for India, accoun�ng for 17% of the 
total remi�ances received. Further, Indian ci�zens are the 
top recipients of the US H-1B visas. Hence, US diploma�c 
policies in this direc�on are crucial. 

While Donald Trump has been vocal about his an�-
immigrant stand and policies like “Buy American, Hire 
American” Execu�ve Order and changes in the H-1B 
program have led to an increase in visa denial and made 
emigra�on norms more stringent, Joe Biden supports 
immigra�on reforms. He has opined in the past that such 
reforms are essen�al to a�ract and retain highly skilled 
workers and is also in favor of introducing changes to 
eliminate limits on employment-based green cards. 

Thus the leadership change in US appears posi�ve for the 
Indian economy at the margin though much will depend on 
the actual execu�on as well as the diploma�c �es in the 
coming years.

Outward migra�on from India 
to top countries (% of Total)
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“The ultimate resource in
economic development is
people. It is people, not

capital or raw materials that
develop an economy.”

- Peter Drucker



Banking News - October 2020

Accumulated loss of 17 RRBs rises to ̀ 6,467 crore in FY20: 

The three major stakeholders of Regional Rural Banks 
(RRBs) – Central government, sponsor Public Sector 
Banks (PSBs) and the government of the State in which 
they operate – may have to worry about the future of 17 
RRBs whose collec�ve accumulated loss soared to 
`6,467 crore as of March-end 2020. As of March-end 
2019, 11 RRBs had a collec�ve accumulated loss of 
`2,887 crore. The RRBs with huge accumulated losses as 
of March-end 2020 include Bangiya GVB (`1,048 crore), 
Odisha GB (`1,026 crore), Utkal GB (`963 crore), Madhya 
Pradesh GB (`656 crore), Madhyanchal GB (`548 crore), 
U�ar Bihar GB (`377 crore) and Assam GVB (`372 crore), 
according to data compiled by the Na�onal Bank for 
Agriculture and Rural Development (NABARD).

NPCI working on AI based fraud detec�on model:

The Na�onal Payments Corpora�on of India (NPCI) is 
working on some ar�ficial intelligence-based fraud 
detec�on models as banks and financial systems are now 
increasingly using the technology to further their 
business, its Managing Director and CEO Mr Dilip Asbe 
said, many banks have launched 
chatbots, many have launched the 
fraud detec�on Robo advisory 
services, while high frequency trading 
has been fairly known as to be using AI 
and video KYC is another area where 
AI is being used, Mr Asbe said.

At 41 million real-�me transac�ons a day, India leads the 
world: Report 
The country has become the global leader in real-�me 
financial transac�ons with 41 million transac�ons per 
day, which is more than double that of the last year, says 
an interna�onal report. The Covid-19 pandemic has seen 
India doubling its every day real-�me transac�ons at 41 
million, says the latest report from FIS, which is a leading 
provider of technology solu�ons for merchants, banks 
and capital markets firms globally.

Small banks must have an ED in addi�on to MD and CEO: 
The RBI must ensure that even small- to mid-sized 
private sector banks have an Execu�ve Director in 
addi�on to the Managing Director and Chief Execu�ve 
Officer so that in case the la�er re�res or is ousted, the 
day to-day affairs of the bank can be conducted without 
a hitch, say banking experts. Recent developments at 
Lakshmi Vilas Bank (LVB) and Dhanlaxmi Bank (DLB) 

underscore the importance of having one more 
Execu�ve Director on the board who can handle the 
func�ons of the MD and CEO.

ODI plans to face stricter security 

The Overseas Direct Investment (ODI) applica�ons on 
Indian en��es could be subject to enhanced scru�ny as 
the RBI is planning to set up a special commi�ee to 
review them, said two people with knowledge of the 
development. This is part of the ongoing crackdown 
against round–tripping of money by Indian en��es 
through the avenue. As ODI applica�on can currently be 
approved or rejected by a Chief General Manager (CGM) 
of the RBI. The Commi�ee that is being planned will 
consist of RBI and Finance Ministry officials along with 
representa�ves of other regulatory agencies. Indian 
en��es and individuals can use the ODI route to make 
overseas investments–in companies, joint ventures etc.

Reserve Bank bars Payment System Operators from 
launching new QR codes 
The Reserve Bank barred Payment System Operators 

(PSOs) from launching any new 
proprietary QR code for payment 
transac�ons. Currently, there are two 
interoperable QR codes — UPI QR and 
Bharat QR. QR codes are two-
dimensional  machine-readable 

barcodes, which are increasingly used to facilitate 
mobile payments at the point-of-sale. QR codes can 
store a large amount of informa�on. The decision to 
con�nue with the two exis�ng Quick Response (QR) 
codes was based on the recommenda�ons of the 
Commi�ee, which was set up by the Reserve Bank under 
the Chairmanship of Mr Deepak Phatak to review the 
current system of such codes in India and suggest 
measures for moving towards interoperable QR codes. 
UPI QR and Bharat QR shall con�nue as at present, the 
central bank said in a no�fica�on. 

Union Bank of India MD&CEO elected as new IBA 
Chairman 

Indian Banks' Associa�on (IBA) said Union Bank of India's 
MD and CEO Mr Rajkiran Rai G has been elected as the 
associa�on's Chairman for the term 2020-21. “The 
Managing Commi�ee of IBA at its mee�ng held on 
October 16, 2020 elected Mr Rajkiran Rai G, Managing 
Director and CEO, Union Bank of India as the Chairman, 
IBA for the term 2020-21," a release said.

BANKING NEWSBANKING NEWS
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Banks free to pick their Cos for digital documenta�on 
Banks can choose their own technology services 
providers for digital documenta�on services, the 
government has said, amid a growing push for paperless 
loan applica�ons during the Covid-19 pandemic. 
Integra�on with Na�onal e-Governance Services (NeSL), 
a government en�ty that stores informa�on related to 
financial contracts in electronic format, is not 
compulsory, it clarified in response to a pe��on in the 
Delhi High Court. It is not mandatory for banks to sign up 
with NeSL alone, Central Government's Standing 
Counsel, Mr Kir�man Singh, said.
 
FM to Banks: Link all A/Cs with Aadhaar by March 2021 

Finance minister Ms Nirmala Sitharaman directed banks 
to link all accounts with Aadhaar numbers of respec�ve 
customers latest by March 31, 2021. Addressing the 73rd 
annual general mee�ng of the Indian Banks' Associa�on, 
the Minister impressed on banks to focus on digital 
transac�ons and asked them to promote RuPay cards 
over others now that the card network has become 
global. “UPI should be a common parlance word in all our 
banks,” she said. “Whoever needs a 
card, RuPay will be the only card you 
would promote and I would not think 
it is necessary today in India when 
RuPay is becoming global, for Indians 
to be given any other card first than 
RuPay itself,” she added. There were more than 600 
million RuPay cards as of January. As for the Aadhaar-
seeding of bank accounts, the minister said this should 
be done ideally by December and “if not then, then by 
March 31, 2021”.

Business enterprises to get support through EPFO 
contribu�on for job crea�on 

Over 99 per cent of business establishments will get 
indirect wage support through EPFO contribu�on of 24 
per cent for two years under Atmanirbhar Bharat Rozgar 
Yojana. It will come into effect from 1st October, 
Employees enrolled �ll June 30 will get the benefit. The 
scheme will cost `6,000 crore. Finance Minister 
Ms Nirmala Sitharaman said that this scheme will not 
just encourage formal sector but also prompt informal 
sector to get registered under EPFO for the benefit. The 
new scheme wil l  cover any employee joining 
employment in EPFO registered establishments on 
monthly wages less than `15,000. Also EPF members 
drawing monthly wages of less than `15,000, who lost 

jobs during March- September but re-employed on or 
a�er October 1, will be covered.

Industry share in GDP hit 20-year low in 2019: 

Manufacturing made up 27.5 per cent of India's Gross 
Domes�c Product (GDP) in 2019, lowest in two decades, 
showing the share of the sector con�nues to shrink in 
the economy despite the government's Make-in-India 
push. This makes India one of the least industrialised 
countries in Asia with the excep�on of Pakistan, Nepal 
and Myanmar. The industrial and manufacturing sector's 
share is down 250 basis points (bps) over the past five 
years. It accounted for 29.3 per cent of the country's GDP 
three years ago and 30 per cent in 2014. One basis point 
is one-hundredth of a percent.

Stressed debt across sectors falls 37% in Q2 to `15 trn: 
Credit Suisse 

The gradual opening of the economy a�er a stringent 
lockdown imposed by the rampant spread of Covid-19 
has proved to be a boon for companies, especially the 
ones saddled with debt. A November 19 report by Credit 

Suisse's Mr Ashish Gupta, their 
Managing Director and head of equity 
research for India, along with Mr Kush 
S h a h  a n d 
Mr Jayant Kharote says the stressed 
debt across sectors dropped 37 per 

cent to `15 trillion in the second quarter of the current 
fiscal (Q2FY21) from `23.8 trillion in Q1FY21. The share 
of debt with loss-making companies was also down to 23 
per cent as compared to 28 – 30 per cent pre-Covid-19. 

RBI asks banks not to approve proposals of foreign law 
firms to open branch office in India: 

The RBI on Monday asked banks not to approve any 
proposal of foreign law firms to open a branch office, 
project office or liaison office in the country under FEMA 
for the purpose of prac�cing legal profession. The RBI 
has issued a circular in this regard in view of a Supreme 
Court order wherein the apex court held that advocates 
enrolled under the Advocates Act, 1961 alone are 
en�tled to prac�ce law in India and foreign law firms or 
foreign lawyers cannot prac�ce the profession of law. 
"Banks are directed not to grant any approval to any 
branch office, project office, liaison office or other place 
of business in India under FEMA for the purpose of 
prac�cing legal profession in India," the RBI said.

BANKING NEWSBANKING NEWS
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Ms Shantha Rangaswamy is a re�red General Manager of 
our Bank and a legendary Indian Sportsperson. She is 
undoubtedly the pioneer of Women's Cricket in India who 
holds the records of many first to her name, namely:

· First Captain of Indian Women's Cricket Team
· First Women to Score a Century in Test Cricket
· First Women to Score a Six in Test Cricket
· First Captain to Win a Test match
· First Women to receive the pres�gious Arjuna 

  Award from the Govt. of India
· First Women to receive the BCCI Life�me 

  Achievement Award
· First Women in the Board of Control for Cricket in 

  India (BCCI) Apex Council
· First & the only Sportsperson in Canara Bank to 

  reach the level of a General Manager

Ms Shantha Rangaswamy fought against all odds in a 
patriarchal society to excel in the sport and lay founda�on 
for the youth to follow. She found passion in a male 
dominated sport – Cricket and she stuck with it, even 
when there were no Women's Team or matches. If 
Women's Cricket is making a mark today in India, it is 
mainly because of the sustained and selfless efforts of 
Ms Shantha Rangaswamy.

She played 16 test matches 
between 1976 and 1991 and 19 
ODIs between 1981 and 1986. 
The numbers may not look big, 
but if you see that 16 tests were 
played in a span of 15 years 
clearly shows how far and few 
Women test matches were 
held  dur ing  that  per iod. 
Women's Cricket never had 
much financial backing and 
despite this, Shantha Rangaswamy toiled hard to keep 
Women's Cricket flag flying �ll it was taken over by the 
BCCI. Her efforts are a folklore in Women's Cricket, in fact 
in 1988, when the Indian Government denied permission 
to Women Team to par�cipate in the World Cup at 
Australia, she reached out to the then Prime Minister Mr 
Rajiv Gandhi for the clearance. She is instrumental in 
ge�ng BCCI Central Contract and Pension to Women 
Cricketers.

She has also served Indian Cricket as a Coach, Chairperson 
of the Indian Women Senior Selec�on Commi�ee and 
presently, serving as a member of the BCCI Apex Council.
   
With an objec�ve to have a deeper insights into her life 
and inspire our readers, the Sports Cell Manager had a 
chat with her and the excerpts are as under:

On how her Cricket career started: 
She started playing Cricket in her courtyard at her 
ancestral home in Basavanagudi, Bengaluru. They were a 
joint family and she, her sisters, cousins and friends used 
to play tennis ball Cricket in the courtyard. Since there was 
no Women's Cricket, she represented the State in 
Na�onal Ball Badminton and Captained the State team in 
the So� Ball Championships. Since so� ball and Cricket 
sport were of same nature, the so� ball team started 
prac�cing Cricket also. In April 1973, the first ever Women 
Cricket tournament was held and only Maharastra, 
Mumbai and UP (half team due to want of players) had 
par�cipated in an Inter State Compe��on. Hearing about 
this, Ms. Shantha Rangswamy started building a team and 
the next full-fledged Women Inter State Cricket 
Tournament with 16 teams was held in Nov 1973 and she 
captained the Karnataka State team. 

Ms Shantha Rangaswamy, an indomitable person and SpiritMs Shantha Rangaswamy, an indomitable person and SpiritMs Shantha Rangaswamy, an indomitable person and Spirit
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Her early Interna�onal days: 
Ms. Shantha first made her mark at the Interna�onal 
stage when Australia U-25 side toured India in Feb 1975. 
She scored 91 runs in the second match and when 
Australia needed 5 runs in the final over with 4 wickets in 
hand, she took 3 wickets in 6 balls to draw the game for 
India.  

When and how she joined the Bank: 
In early 1975 she had applied for a job in the Bank and was 
asked to write a wri�en test. As she had not heard from 
the Bank �ll Jan 1976, through her contacts she ensured 
that the message reached the General Manager of the 
Bank. She was called for an interview on 8th Jan and the 
same evening was handed over an appointment order 
and she joined the Bank on 9th Jan 1976 as Clerk (salary 
around Rs. 400/-). This is the first �me she met her Bank 
mentor Mr Jayavant Rao, who re�red from the services of 
the Bank as a General Manager.

Support from the Bank in her early days & 
Interna�onal achievements a�er joining the Bank: 
Ms. Shantha Rangaswamy became Captain of Indian 
Women Cricket Team a�er joining the Bank. In 1976, Bank 
was sanc�oning only 30 days of Special leave in a calendar 
year, however considering the achievements of Ms. 
Shantha Rangaswamy, Special leave was sanc�oned to 
her for a�ending camps and matches beyond 30 days 
also. She made her Interna�onal Test debut against West 
Indies in Bangalore in 1976 and scored 74 runs. This 
innings was witnessed by top execu�ves of the Bank. She 
also led India team to its first test win in the Test match at 
Patna during the same series. She had scored 4 half-
centuries and averaged 42.33 in that 6 test match series. 
In early 1977, against New Zealand at New Zealand, she 
scored the first ever century in Women's Test history. She 
scored a century in Indian team's total of 177 runs, shows 
the kind of impact she had in the team. 

Ms. Shantha Rangaswamy actually scored her first 
century against New Zealand when they had toured India 
in 1976. That has not been accounted in her career 
achievements as it did not get the official test status from 
the then apex body Interna�onal Women Cricket Council 
(IWCC). 

Considering her extra-ordinary achievements, Bank gave 
her an out of turn promo�on as Scale I Officer. In the 
interview, the interviewing execu�ve had told “You led on 
the field, now take a lead in the Bank”.

Banking Career: And how well she led �ll she re�red 
from the services of the Bank! 
A�er her ac�ve playing days, she took up full �me banking 
and worked at Lucknow Circle, headed Chamarajpet 
Branch & Sheshadripuram Branch, Bengaluru. She served 
at Mysore, Mumbai & headed Nagpur Circle as Deputy 
General Manager. She returned to Bangalore as DGM of 
Retail Asset & subsidiaries Wing. She re�red as General 
Manager of Recovery Wing. She is very proud of Canara 
Bank and con�nues to stay connected with most of her 
Bank colleagues even today.  

Even during her banking days, she con�nued to be 
associated with Karnataka and Indian Women's Cricket as 
Coach, Administrator and Selector.

Post re�rement: 
She was bestowed with the “Life Time Achievement” 
award by the Board of Control for Cricket in India in 2017 
for her immense contribu�ons to Indian Cricket. She was 
also honoured with the Hon. Life Time membership by 
Marylebone Cricket Club (MCC).  Ms.  Shantha 
Rangaswamy was the Chairman of Indian Women Senior 
Selec�on Commi�ee for 3 years. She was the head of 
Women's Cricket at Karnataka State Cricket Associa�on 
also. She was presented the “Life Time Achievement” 
award by the Govt. of Karnataka, in Nov 2020. She is now 
member of the BCCI Apex Council. Apex Council is like the 
Board of Directors of any Company or Bank and she is the 
Women representa�ve in the Council led by Shri Sourav 
Ganguly, former Indian Captain & the President of BCCI.
 
Ms Shantha Rangaswamy has been an inspira�on, a 
trailblazer and an embodiment of hard work and tenacity. 
Canara Bank is proud that she is part of Canarites family. 
She has inspired a genera�on of Women Sportspersons in 
our country through her achievements and contribu�ons. 
She is the doyen of Indian Women's Cricket. With her 
great sense of service and dedica�on, both as a banker 
and as a sportsperson, she truly was instrumental in 
transforming the lives of many men and women by 
helping them �de over the hurdles and obstacles in life, 
helping them to embrace failure and working towards 
their goals and aspira�ons with renewed zest and vigour. 
Something in perfect congruence with the tenets laid 
down by our beloved founder, Sri. Amembal Subba Rao 
Pai. 

We wish her good health, happiness and many more 
achievements.

Interview
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Circle News

On 14.10.2020 Ms. A Manimekhalai, ED handed over a 
DD of `25,97,500/- to Sri Jayadeva Ins�tute of 
Cardiovascular Science & Research (SJICR), Bengaluru 
for treatment of 250 Heart Pa�ents belonging to the 
poorest of the poor and 5 Wheel Chairs under CSR 
ini�a�ves.  Sri V M Giridhar, CGM, Sri Rakesh Kashyap, 
Sri S Venkataramana & Smt. R Anuradha, GMs, and other 
Hospital authori�es were present during the func�on.

Head Office 

On 23.11.2020 Sri L V R Prasad, CGM, inaugurated the 
PAN India PO/AEO Induc�on Programme Conducted at 

30

Bengaluru Circle organised a “Retail Expo” at CANDI 
Branch” on 13.11.2020. Reputed Builders, Dealers and 
Customers from RO Central, Bengaluru City par�cipated 
in the event. Sri V MGiridhar, CGM, addressed the 
gathering along with Sri S Venkatramana GM & 
Smt. Anuradha, GM. Spot sanc�ons for Home & Vehicle 
Loans were handed over to the customers during the 
event. 

Learning and Development Ver�cal
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Bengaluru

10 loca�ons- Manipal, Gurugram, Chennai, Hyderabad, 
Kolkata, Pune, Thiruvananthapuram, Madurai, Ranchi 
and Mangaluru, virtually through Video Conferencing 
in the presence of Sri R Girees Kumar, GM, and 
Sri Shankar S, GM, HR Wing and other HR Wing 
Execu�ves. 

Ms. A Manimekhalai, ED visited Canara Ins�tute Of Bank 
Management (CIBM), Manipal  on 12.11.2020.  She also 
visited Canara Bank's museum along with Sri Rama Naik, 
GM and Smt Vimala Vijaya Bhaskar, DGM .

Jayanagar 4th T Block branch celebrated its Golden 
Jubilee on 14.09.2020. Smt P V Bharathi (Ex ED and 
Ex MD & CEO of Corpora�on bank), Sri Lakshmi 
Narayanan  EX ED,  Sri  Giridhar V M,  CGM, 
Sri Venkataraman S, GM, Sri R V Pratheep, DGM, other 
execu�ves and staff were present on the occasion.

Berhampur RO conducted a CSR ac�vity on 22.10.2020. 
Sri B L Meena, GM, CO, Bhubaneswar handed over 
grocery items to the Director of Blind School and 

Bhubaneswar
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As part of observance of Vigilance Awareness Week - 
2020 a Walkathon was organised by CO, Hyderabad on 
28.10.2020 from Circle Office to Secunderabad East 
Metro Sta�on. The mo�ve of the event was to educate 
ci�zens to take ac�ve par�cipa�on to eliminate 
corrup�on in public life. 

Hyderabad

CO Hubballi observed Vigilance Awareness Week from 
27.10.2020 to 02.11.2020.  An Essay Wri�ng 
Compe��on was conducted by online mode at Circle 
level on the theme “Satark Bharat, Samriddh Bharat” 
(Vigilant India, Prosperous India)”. Sri P Krishnakanth, 
IPS, Superintendent of Police- Dharwad was the Chief 
Guest for valedictory func�on conducted on 02.11.2020 
at CO.

Hubballi

Madurai

The new building premises for RSETI Dindigul was 
inaugurated by Ms A.Manimekhalai, ED  on 04.11.2020 
along with Smt. Vijayalakshmi IAS, District Collector, 
Dindigul. Sri Rakesh Kashyap, GM, Sri T T Shivaguru, GM, 
and Sri D Surendran, GM a�ended the func�on.

The new premises of N Panjampa� branch was 
inaugurated on 28.10.2020 by Sri K Venkateswaralu, 
DGM. Sri Jose V Mu�ath, AGM, Sri Chandrasekaran B, 
Smt. Monomani S, DMs, Smt. Maya P T, Manager, 
N Panjampa� Branch, Execu�ves and staff members 
from RO and nearby Branches also were also present 
during the event.

distributed Masks and sani�zers to the blind children of 
the school. Sri M Murali Krishna, AGM, Sri Kumar 
Sanjeev, DM, Sri P K Hota, DM, Sri D K Padhy, SM and 
other School authori�es were present during the event.

On 06.10.2020, SME Sulabh, and RO, Mangaluru 
organised an MSME camp in premises of Balma�a Road 
Branch, Mangaluru for cluster of branches. A good 
number of prospec�ve customers a�ended the 

Mangaluru
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On the occasion of 115th Founder's Day, Balma�a 
branch organised a coins distribu�on mela. Sri Yogish B 
Acharya, GM and Dr.Rajendra K V, DC, Mangaluru graced 
the occasion. Loan sanc�ons were handed over to the 
beneficiaries from various branches under PM Svanidhi 
street vendor's scheme, Fisheries loan scheme and 
Mudra scheme. Execu�ves from CO and staff from 
various branches along with customers were present 
during the event.

Regional Office Udupi I & II conducted Canara Car Utsav 
2020 on 21st & 22nd October 2020 at CO, Manipal as a 
part of Canara Retail Utsav. The event was inaugurated 
by Sri Rama Naik K, GM. Sri Pradeepa R Bhaktha, DGM 
Smt P Padmavathi, DGM, Smt Leena P Pinto, DGM, 
Sri K Kali AGM and other execu�ves & staff of CO were 
present on the occasion. The branches of Udupi I & II ROs 
sanc�oned 30 car Loans amoun�ng to `277 lakh and 90 
leads amoun�ng to  ̀ 6.30 Cr were generated.

Manipal

A “Mega Retail Loan Mela” was conducted on 
26.11.2020 at Mandipet Main Branch, Davangere 
involving all the branches of Davanagere. Sri K Rama 
Naik, GM inaugurated the programme. H Raghu Raja, 
AGM, Sri A Thippeswamy, DM and a good number of 
prospec�ve customers par�cipated in the Mela. 
Sanc�on le�ers amoun�ng to `12.70 Crore were 
distributed by the GM. 72 leads amoun�ng to `16.48 Cr 
were also generated during the camp.

Thiruvananthapuram

Business Strategic Meet of all fourteen Regions under 
Thiruvananthapuram Circles Q2 FY'20-21 was held at CO 
on 19.10. 2020. Sri Nair Ajit Krishnan, GM, delivered the 
key note address and presented performance report of 
the Circle. Sri B C Rao, GM, Over Seeing Execu�ve, Head 
Office addressed the mee�ng through VC. Best 
performing Regions in various parameters were 
felicitated during the func�on.

Circle News

Camp from cluster branches. The camp was headed by 
Sri Yogish B Acharya, GM, Sri Bal Mukund Sharma, DGM, 
Smt S Suchithra, DGM,  Sri K S Dharmik, AGM, and 
Sri Gopala Naik, AGM. 6 MSME proposals amoun�ng 
`98.00 Lakhs were Sanc�oned and 18 leads amoun�ng 
`262.50 Lakhs were generated during the camp. 



Vijayawada

Circle News
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Retail Asset Hub, Ernakulam conducted Retail Cluster 
Camps from 03.11.2020 to 05.11.2020 at six different 
venues. Smt. Annamma Simon, DGM inaugurated the 
camp. All branches in the region a�ended the camp at 
various venues. Around 182 Housing Loan leads 
amoun�ng to `38.09 crore were generated during the 
programme.

Review Mee�ng of Regional Offices of Vijayawada Circle 
was conducted on 22.10.2020 at CO, with the 
nomenclature “ROs Leadership Connect- Q2”.  
Sri I Shabbir Hussain, CGM, Sri Muralidhar Behera, DGM, 
Sri T G Boraiah, DGM, Execu�ves from CO and all the 12 
Regional Office In charges a�ended the mee�ng.
Sri K Srinivasa Rao, CGM Reconcila�on Wing, Head office 
addressed the RO heads through VC.

Sri Thallam Praveen
O�cer,  Head o�ce, Bengaluru 

Weds 
Ms. Malavika Mitta

 

Sri Thallam Praveen
O�cer,  Head o�ce, Bengaluru 

Weds 
Ms. Malavika Mitta
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please send the
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Couple’s Corner



“Coffee is amazing Shiva, thank Harini for that and why 
are you sad?” asked Vineeth. They had met at Shiva's 
place as a part of their agreement to meet every Sunday 
as long as they are posted in the same town. 

“Vini, ha ha these are unconnected statements. Anyway 
that's you. I am not sad man, I am just lost in search of an 
idea for the office ar�cle. I seem to have lost all the 
crea�vity and ability to think.” 

“Come on man, you can't think eh? What is the ar�cle 
about?” 

“About Founding Principles of our Bank and I have to 
submit it by this Saturday.” 

Shiva's curious daughter made her way into the 
conversa�on as she overheard her pappa say the word 
principles. “Pappa even my principal has asked me to 
submit my project on Saturday. Are all these principals 
bad huh?”

“Sweetheart, come here. Now, we had one such 
principal who was so good that he gave us many 
principles to follow. Not all principals are bad, you know.” 
Said Vineeth with a hearty laugh. The li�le one got even 
more confused than she was before. 
“Pappa I don't understand what uncle is talking.”

“Paapu (endearing word in Kannada for baby), the 
principal you are talking is a person and we were talking 
about principles spelt as p-r-i-n-c-i-p-l-e which means a 
set of moral rules to guide us in our life. And the principal 
who uncle is referring is the great founder of our Bank, 
Sri Ammembal Subba Rao Pai who gave us 7 such moral 
rules to follow. They are called Founding Principles of our 
Bank.” 

Shiva's explana�on made the li�le one more curious. 
“Pappa what are those founding principles?”

“Hmmm… Imagine paapu, if someone tells you that the 
Sun revolves around the Earth, will you believe in it? 
What does your Science text book say about that?”, 
asked Vineeth. “Noooo uncle, the Earth revolves around 
the Sun and is a part of the Solar system. Vimala madam 
just taught this just last week. That is why we have 
eclipses, is what she says.”, the li�le one's face lit up as 
she showed off her new learning.

“You see swee�e pie, so now you don't believe in the 
supers��on around eclipses and also are not ignorant. 
Our principal's first two principles are to remove 
Supers��on and ignorance and spread educa�on among 
all to help them remove supers��on and ignorance. Do 
you now understand what your educa�on has taught 
you, but there are s�ll some people who believe in 
supers��ons. So our founder asked us to help remove 
supers��ons and spread educa�on. In fact he also 
started a school for girls called Canara Girls School.” 

“Wow, uncle. What's the next one, does it pertain to 
maths?” was the li�le one's next ques�on.

“Ha ha, you are smart girl. Yes, our founder said that we 
should inculcate the habit of thri� and savings. To 
explain be�er, do you have a piggy bank with you?”
The li�le one in affirma�ve with full joy, she was already 
in the groove.

“Hmmm, very good, then you already have the habit of 
thri� and savings. You should teach me someday how to 
save then sweetheart.” said Vineeth as he looked at 
Shiva and Shiva smiled back at both of them.

“Now, as the next principle concerns, it might seem a 
li�le complicated to you. Our founder meant our Bank to 
not only be a financial center but also help people by 
being the society's heart as well.” Vineeth was racking his 
brains for an example to explain to the li�le one. He 
wanted another round of coffee, but he let that thought 
rest.
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The li�le one did not seem to understand, Shiva pitched 
in. “Paapu you remember we buy our vegetables from 
the old Ajji (Grandma in Kannada) always even though 
there are a lot of other shops around. Why do we do it?”

“Paapa, so that we get our veggies and Ajji can empty her 
basket. And Ajji always gives me a huge smile and extra 
carrot.” 

Shiva & Vineeth laughed at her answer, but they sure 
knew that the li�le one got some part of the message. 
“You can think of this principle as something similar to 
that. Our founder asked us not only to do just business 
with the society, but also be a part of it. Anyway you will 
understand that when you are a li�le older, Ok?”

“Ok Vini uncle, now tell me the other principles please.”

“Alright munchkin, listen. You said just now that you buy 
your veggies from the old Ajji. You see that Ajji is a 
dedicated and sincere woman, she comes to the market 
with the same sincerity every day, correct? Also, when 
youbuy veggies from her, you are not only assis�ng the 
old woman in emptying her basket and making good of 
her business, but you also assist her in fulfilling her 
needs. You show concern for your fellow human beings 
and you are being sensi�ve to your surroundings. By 
doing so you are making changes for good in someone's 
life and also helping them overcome their hardships and 
sufferings. These are the same things our founder told us 
as the last 4principles. Do you understand?”

The li�le one was a proud woman now, you could see the 
pride in her face writ large. “Oh yes Vini uncle, these are 
very easy things to do. And mamma and me do it daily 
you know.” 

“Congratula�ons woman, you can join our Bank very 
soon as you already know our principles so well. When 
can we expect you my lady?” said Vineeth as he looked at 
Shiva with a sense of sa�sfac�on.

The li�le one was hopping with excitement. She had a 
sense that she was being invited to an exclusive club and 
she couldn't hide her excitement. She looked at her 
pappa and said, “I cannot now, but my summer holidays 
are coming soon and I shall join as soon as possible 
uncle.” Shiva nodded in affirma�on and the li�le one 

jumped around the house claiming she would join the 
Bank very soon.

Harini walked out of the kitchen with another round of 
fresh coffee and the li�le one hugged her. She picked her 
up and gave her a kiss. She smiled at both Shiva and 
Vineeth. Vineeth was wai�ng for the coffee rather too 
badly. He had racked his brains to the maximum. “Shiva 
some�mes it is difficult to explain things to li�le kids. You 
have to uncomplicate things to make them understand. 
I'll say again that the coffee is amazing.”

Shiva did not respond for a moment. He was 
contempla�ng something very deeply. 

“Vini, on the contrary if we recall the conversa�on, we 
had with the li�le one, some�mes it is really too easy to 
follow principles in our lives. The message our founder 
gave us is nothing but the way he led his life and expected 
all of us to lead too, so that we can make ourselves and 
our society a be�er place. In fact, the necessity of 
helping the needy is far greater in this growing unequal 
world and the need for being sensi�ve to our 
surroundings and concern towards our fellow beings is 
mandatory in a disconnected world. I think, these are 
Founda�onal principles instead of Founding principles, 
as they apply to humanity at large. Don't you think so?”

“Hmmmm Shiva, coffee is supposed to cheer up your 
mood man. Ha ha, on a serious note you are so right. The 
li�le one made us realize what we have always had in 
front of us. It is not without such strong ethical and moral 
founda�ons that an organiza�on found in 1906 in a small 
village is one of the largest Banks in the country. An 
organiza�on is nothing but a sum total of its people right, 
so by implica�on we also possess these same principles. 
You wouldn't have bought vegetables from an old 
woman if you didn't have empathy Shiva. Anyway, I have 
an idea, why don't you write this conversa�on as an 
ar�cle. You just need to type that's all.”

Shiva smiled at Vineeth and shouted, “Harini, two more 
cups of coffee, just for me, lots of wri�ng, err typing to 
do. Vini has had enough for today.”

Harini looked confused as both Shiva and Vini had a 
hearty laugh and Vini got up to give the li�le one a huge 
hug. It was a Sunday well spent.
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qÉÉlÉuÉ-ÌWûiÉæwÉÏ qÉÉlÉuÉ-ÌWûiÉæwÉÏ 

´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉUÉuÉ mÉæ´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉUÉuÉ mÉæ

qÉÉlÉuÉ-ÌWûiÉæwÉÏ 

´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉUÉuÉ mÉæ
oÉÏ Måü EmÉëåiÉÏ
pÉÔiÉmÉÔuÉï uÉËUwP mÉëoÉÇkÉMü

MåülÉUûÉ oÉæÇMü

WûqÉÉUå oÉæÇMü Måü xÉÇxjÉÉmÉMü ´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉUÉuÉ mÉæ aÉÉæÄQû 

xÉÉUxuÉiÉ oÉëÉ¼hÉ jÉå | ClÉMåü mÉÔuÉïeÉ 1380 DxuÉÏ qÉåÇ aÉÉåuÉÉ xÉå 

SÍ¤ÉhÉ MåülÉUÉ qÉåÇ oÉxÉ aÉL jÉå | ClÉMüÉ eÉlqÉ MüÉÌiÉïMü A¹qÉÏ Måü 

ÌSlÉ 19.11.1852 qÉåÇ SÍ¤ÉhÉ MåülÉUÉ Måü qÉÑsMüÏ Måü AqqÉåoÉÉsÉ 

aÉÉÇuÉ qÉåÇ WÒûAÉ jÉÉ | ClÉMåü eÉlqÉ Måü oÉÉUå qÉåÇ rÉWû pÉÏ MüWû xÉMüiÉå WæÇû 

ÌMü ClÉMåü eÉlqÉ Måü 5 xÉÉsÉ oÉÉS 1857 MüÉ `mÉëjÉqÉ pÉÉUiÉÏrÉ 

xuÉiÉÇ§ÉiÉÉ xÉÇaÉëÉqÉ' sÉÄQûÉ aÉrÉÉ jÉÉ| CxÉÏ Måü xÉÉjÉ DxOû CÇÌQûrÉÉ 

MÇümÉlÉÏ Måü zÉÉxÉlÉ MüÉ AÇiÉ WÒûAÉ AÉæU xÉ¨ÉÉ-ÌlÉrÉÇ§ÉhÉ ÌoÉëÌOûzÉ

WÒûMÔüqÉiÉ Måü mÉÉxÉ AÉ aÉrÉÉ jÉÉ |  eÉoÉ xÉÑooÉÉUÉuÉ  eÉÏ 6 uÉwÉï Måü jÉå 

iÉoÉ xÉlÉç 1858 qÉåÇ fÉÉÇxÉÏ MüÐ UÉlÉÏ rÉÑ® Måü SÉæUÉlÉ zÉWûÏS WûÉå aÉD 

jÉÏ| ClÉMåü ÌmÉiÉÉ MüÉ lÉÉqÉ EmÉåÇSì mÉæ jÉÉ, eÉÉå qÉÑsMüÏ Måü qÉÑÇÍxÉTü 

MüÉåOïû qÉåÇ uÉMüÉsÉiÉ MüUiÉå jÉå | xÉÑooÉÉ UÉuÉ eÉÏ AmÉlÉå cÉÉU pÉÉCrÉÉåÇ qÉåÇ 

xÉoÉxÉå NûÉåOåû jÉå |

xÉÑooÉÉ UÉuÉ eÉÏ qÉÑsMüÏ qÉåÇ WûÏ mÉsÉå-oÉÄRåû AÉæU ClÉMüÐ mÉëÉUÇÍpÉMü 

ÍzÉ¤ÉÉ LMü ÍzÉ¤ÉMü uÉÉsÉå xMÔüsÉ qÉåÇ WÒûD | ClÉMüÉ oÉcÉmÉlÉ oÉWÒûiÉ 

MüÌPûlÉÉD qÉåÇ aÉÑeÉUÉ AÉæU 12 uÉwÉï MüÐ AsmÉÉrÉÑ qÉåÇ WûÏ ClÉMüÐ qÉÉð 

cÉsÉ oÉxÉÏ AÉæU eÉÏuÉlÉ pÉU uÉå qÉÉiÉ×iuÉ-xÉÑZÉ xÉå uÉÇÍcÉiÉ UWåû | 

ClÉMüÐ qÉÉiÉÉ eÉÏ Måü SåWûÉÇiÉ Måü oÉÉS ClÉMåü ÌmÉiÉÉeÉÏ lÉå WûÏ bÉU MüÐ 

xÉqmÉÔhÉï ÎeÉqqÉåSÉUÏ ÌlÉpÉÉD |  uÉå oÉŠÉåÇ xÉå oÉWÒûiÉ mrÉÉU MüUiÉå jÉå, 

sÉåÌMülÉ mÉÄRûÉD AÉæU AlÉÑzÉÉxÉlÉ Måü qÉÉqÉsÉå qÉåÇ oÉWÒûiÉ xÉZiÉÏ xÉå 

mÉåzÉ AÉiÉå jÉå | oÉŠÉåÇ MüÐ mÉÄRûÉD MüÐ xÉÑÌuÉkÉÉ lÉÉ WûÉålÉå Måü MüÉUhÉ 

ClÉMåü ÌmÉiÉÉ eÉÏ mÉËUuÉÉU xÉÌWûiÉ qÉÑsMüÏ xÉå qÉÇaÉsÉÔÂ xjÉÉlÉÉÇiÉËUiÉ 

WûÉå aÉL|

qÉåbÉÉuÉÏ NûÉ§É :- xÉÑooÉÉUÉuÉ eÉÏ oÉcÉmÉlÉ xÉå WûÏ LMü qÉåkÉÉuÉÏ NûÉ§É 

jÉå | eÉoÉ uÉWû mÉëÉåÌuÉÇÍzÉrÉsÉ xMÔüsÉ qÉåÇ mÉÄRûiÉå jÉå, iÉoÉ LMü SÉå oÉÉU iÉÉå 

xMÔüsÉ mÉëzÉÉxÉlÉ lÉå qÉåbÉÉuÉÏ NûÉ§É WûÉålÉå Måü MüÉUhÉ ElÉMüÉå QûoÉsÉ 

mÉëqÉÉåzÉlÉ Så ÌSrÉÉ jÉÉ AÉæU qÉÉ§É 18 uÉwÉï MüÐ AÉrÉÑ qÉåÇ ElWûÉåÇlÉå 

mÉëÉåÌuÉÇÍzÉrÉsÉ xMÔüsÉ MüÐ ÍzÉ¤ÉÉ mÉÔhÉï MüU sÉÏ jÉÏ | MüWûÉuÉiÉ Wæû MüÐ 

mÉÔiÉ Måü mÉÉÇuÉ mÉÉsÉlÉå qÉåÇ WûÏ mÉWûcÉÉlÉ ÍsÉL eÉÉiÉå WæÇû| ̀ xÉÑooÉÉUÉuÉ eÉÏ  

MüÐ mÉÄRûÉD qÉåÇ ÂÍcÉ SåZÉMüU ElÉMåü ÌmÉiÉÉ lÉå oÉÏL MüÐ ÌQûaÉëÏ Måü ÍsÉL 

ElÉMüÉå qÉSìÉxÉ mÉëåÍxÉQåÇûxÉÏ MüÊsÉåeÉ pÉåeÉlÉå MüÉ ÌlÉhÉïrÉ ÍsÉrÉÉ | 

ElWûÉåÇlÉå ExÉ xÉqÉrÉ Måü mÉëÍxÉ® mÉëåÍxÉQåÇûxÉÏ MüÊsÉåeÉ qÉSìÉxÉ xÉå oÉÏL 

MüÐ ÌQûaÉëÏ mÉëÉmiÉ MüÐ | uÉWû AmÉlÉå MüÊsÉåeÉ qÉåÇ oÉÏL MüÐ mÉËU¤ÉÉ qÉåÇ 

mÉëjÉqÉ AÉL AÉæU mÉÔUå qÉSìÉxÉ qÉåÇ SÕxÉUå lÉÇoÉU mÉU UWåû| oÉÏL MüÐ 

ÍzÉ¤ÉÉ mÉëÉmiÉ MüUlÉå Måü oÉÉS ElWûÉåÇlÉå uÉwÉï 1873 qÉåÇ sÉÊ MüÊsÉåeÉ 

qÉSìÉxÉ qÉåÇ LQûÍqÉzÉlÉ ÍsÉrÉÉ AÉæU uÉwÉï 1875 qÉåÇ uÉå oÉÏLsÉ - 

oÉæcÉsÉU BTü sÉÊ MüÐ mÉUÏ¤ÉÉ qÉåÇ mÉÔUå qÉSìÉxÉ qÉåÇ mÉëjÉqÉ UWåû AÉæU 

OûÊmÉ ÌMürÉÉ |

MüÉlÉÔlÉ MüÐ ÍzÉ¤ÉÉ mÉÔUÏ MüUlÉå Måü oÉÉS uÉWû uÉMüÉsÉiÉ MüUlÉå Måü ÍsÉL 

qÉÇaÉsÉÔÂ AÉ aÉL, eÉWûÉð ElÉMåü ÌmÉiÉÉ mÉWûsÉå xÉå WûÏ uÉMüÉsÉiÉ MüUiÉå 

jÉå| rÉWû oÉÉiÉ eÉoÉ qÉÇaÉsÉÔU uÉÉÍxÉrÉÉåÇ MüÉå mÉiÉÉ sÉaÉÏ ÌMü ClWûÉåÇlÉå 

oÉÏLsÉ MüÐ mÉUÏ¤ÉÉ qÉåÇ qÉSìÉxÉ qÉåÇ OûÊmÉ ÌMürÉÉ Wæû AÉæU ClWûÉåÇlÉå 

´ÉÏqÉÉlÉ zÉåTüQïû (Mr SHEPHARD) Måü xÉÉÌlÉkrÉ qÉåÇ uÉMüÉsÉiÉ Måü 

aÉÑU xÉÏZÉå WæÇû AÉæU ExÉ xÉqÉrÉ Måü qÉSìÉxÉ mÉëåÍxÉQåÇûxÉÏ Måü WûÉD MüÉåOïû 

AÉsÉåZÉ
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Måü eÉeÉ WûÉåsÉåuÉå (HOLLEWAY) xÉå pÉÏ ClÉMåü AcNåû xÉÇoÉÇkÉ WæÇû,  

iÉÉå ClÉMüÐ ZrÉÉÌiÉ zÉWûU qÉåÇ AÉæU oÉÄRû aÉD|

xÉÑooÉÉUÉuÉ eÉÏ zÉÑÃ xÉå WûÏ ÍxÉ®ÉÇiÉuÉÉSÏ AÉæU lrÉÉrÉÌmÉërÉ urÉÌ£üiuÉ 

Måü CÇxÉÉlÉ jÉå| ElWûÉåÇlÉå uÉMüÉsÉiÉ Måü urÉuÉxÉÉrÉ qÉåÇ lÉÏÌiÉ zÉÉx§É AÉæU 

lÉæÌiÉMü qÉÔsrÉÉåÇ MüÉ MüÄQûÉD xÉå mÉÉsÉlÉ ÌMürÉÉ| ElWûÉåÇlÉå mÉæxÉå AÉæU 

mÉëÍxÉÎ® Måü sÉÉsÉcÉ qÉåÇ MüpÉÏ pÉÏ iÉÑcNû qÉÑMüSqÉåoÉÉeÉÏ lÉWûÏÇ MüÐ | 

uÉå WûqÉåzÉÉ rÉWûÏ xÉÉåcÉiÉå UWûiÉå jÉå ÌMü ÌMüxÉ iÉUWû xÉå AmÉlÉå xÉÉÍjÉrÉÉåÇ  

MüÐ qÉSS AÉæU SåzÉ MüÐ xÉåuÉÉ qÉåÇ AmÉlÉÉ rÉÉåaÉSÉlÉ MüU xÉMÔðü | uÉå 

ÌMüxÉÏ pÉÏ SÒ:ZÉÏ eÉlÉ MüÐ xÉåuÉÉ MüUlÉå qÉåÇ WûqÉåzÉÉ iÉimÉU UWûiÉå jÉå| 

xÉÉÌWûirÉ qÉåÇ ÂÍcÉ :- xÉÑooÉÉUÉuÉ eÉÏ oÉWÒûAÉrÉÉqÉÏ urÉÌ£üiuÉ Måü kÉlÉÏ 

jÉå | uÉWû xÉÉÌWûirÉ - mÉëåqÉÏ jÉå| ElÉMüÐ qÉÑZrÉiÉÈ Mü³ÉÄQû xÉÉÌWûirÉ qÉåÇ 

aÉWûlÉ ÃÍcÉ jÉÏ | xÉÉqÉÉÎeÉMü AÉæU lÉæÌiÉMü ÌuÉwÉrÉÉåÇ mÉU ElÉMåü oÉWÒûiÉ 

xÉå sÉåZÉ Mü³ÉQû mÉÌ§ÉMüÉAÉåÇ qÉåÇ NûmÉiÉå jÉå | uÉwÉï 1887 qÉåÇ Mü³ÉQû 

pÉÉwÉÉ MüÐ mÉÌ§ÉMüÉ `xÉÑSzÉïlÉ' qÉåÇ ElÉMüÉ oÉWÒûiÉ cÉÍcÉïiÉ sÉåZÉ dmÉÉ 

jÉÉ - ÎeÉxÉMüÉ zÉÏwÉïMü jÉÉ , UÉCeÉ BTü ÌWÇûSÕ `ÌWÇûSÕ eÉlÉÉprÉÑSrÉÉ'

mÉÏmÉsÉ (Rise Of Hindu people)| CxÉ sÉåZÉ qÉåÇ ElWûÉåÇlÉå ÌWÇûSÕ 

xÉqÉÉeÉ qÉåÇ TæüsÉÏ eÉÉÌiÉaÉiÉ bÉ×hÉÉ AÉæU SÒzqÉlÉÏ MüÉ eÉqÉMüU ÌuÉUÉåkÉ 

ÌMürÉÉ AÉæU ÍsÉZÉÉ ÌMü pÉÉUiÉ Måü oÉWÒûiÉ xÉå qÉWûÉlÉ xÉÇiÉÉåÇ MüÉ eÉlqÉ 

ÌlÉqlÉ eÉÉÌiÉrÉÉåÇ qÉåÇ WÒûAÉ Wæû| uÉå xÉqÉÉeÉ qÉåÇ xÉqÉÉlÉiÉÉ Måü mÉ¤ÉkÉU jÉå| 

uÉå eÉqÉïlÉ SÉzÉïÌlÉMü CqÉælÉÑLsÉ MüÉÇOû Måü mÉëzÉÇxÉMü jÉå AÉæU ElÉMåü 

SzÉïlÉ xÉå mÉëpÉÉÌuÉiÉ jÉå| AÇaÉëåeÉÏ xÉÉÌWûirÉMüÉU zÉåYxÉÌmÉrÉU ElÉMüÉå 

oÉWÒûiÉ ÌmÉërÉ jÉå | ElÉMüÉå qÉÑZrÉiÉÈ pÉÉUiÉÏrÉ CÌiÉWûÉxÉ, AÇaÉëåeÉÏ 

MüÌuÉiÉÉLÇ AÉæU MüÉÍsÉSÉxÉ Måü lÉÉšzÉÉ§É ̀ AÍpÉ¥ÉÉlÉ zÉÉMÑÇüiÉsÉqÉ' 

AÉæU ̀ qÉåbÉSÕiÉ' qÉåÇ pÉÏ ÂÍcÉ jÉÏ|

AÇaÉëåeÉÉåÇ ²ÉUÉ pÉÉUiÉÏrÉÉåÇ mÉU AlrÉÉrÉ, SqÉlÉ AÉæU AirÉÉcÉÉU :-  

rÉÑuÉÉ xÉÑooÉÉUÉuÉ lÉå rÉWû qÉWûxÉÔxÉ ÌMürÉÉ ÌMü AÇaÉëåeÉ AÉæU AÇaÉëåeÉÏ 

zÉÉxÉMü pÉÉUiÉÏrÉÉåÇ mÉU bÉÉåU AirÉÉcÉÉU MüUiÉå WæÇû, ÎeÉxÉå SåZÉMüU uÉWû  

oÉWÒûiÉ urÉÍjÉiÉ WûÉå eÉÉiÉå jÉå | uÉMüÉsÉiÉ MüUlÉå Måü SÉæUÉlÉ ElWûÉåÇlÉå 

SåZÉÉ ÌMü ExÉ xÉqÉrÉ MüÐ ASÉsÉiÉåÇ AlrÉÉrÉ uÉ ÌWÇûxÉÉ qÉåÇ ÍsÉmiÉ 

SÉåwÉÏ AÇaÉëåeÉÉåÇ MüÉå ElÉMüÐ aÉÉåUÏ cÉqÉÄQûÏ SåZÉMüU uÉUÏ MüU SåiÉÏ jÉÏ 

AÉæU uÉWûÏÇ pÉÉåsÉå-pÉÉsÉå, oÉåaÉÑlÉÉWû pÉÉUiÉÏrÉÉåÇ MüÉå SÇÌQûiÉ MüUiÉÏ jÉÏ |  

rÉÌS AÇaÉëåeÉ AÉæU pÉÉUiÉÏrÉ Måü fÉaÉÄQåû qÉåÇ ÌMüxÉÏ pÉÉUiÉÏrÉ MüÐ WûirÉÉ 

WûÉå eÉÉiÉÏ jÉÏ, iÉÉå pÉÏ AÇaÉëåeÉ MüÉå lrÉÉrÉÉsÉrÉ ²ÉUÉ uÉUÏ MüU ÌSrÉÉ 

eÉÉiÉÉ jÉÉ | AÇaÉëåeÉ sÉÉåaÉ pÉÉUiÉÏrÉÉåÇ MüÉå ̀ lÉåÌOûuÉ' MüWûMüU xÉÇoÉÉåÍkÉiÉ 

MüUiÉå jÉå, ÎeÉxÉxÉå bÉ×hÉÉ AÉæU iÉÑcNûiÉÉ MüÉ LWûxÉÉxÉ WûÉåiÉÉ jÉÉ| 

CxÉÍsÉL xÉÑooÉÉUÉuÉ eÉÏ MüÉå ̀ lÉåÌOûuÉ' zÉoS xÉå oÉWÒûiÉ lÉTüUiÉ jÉÏ|

SåzÉ-xÉåuÉÉ AÉæU xÉqÉÉeÉ-xÉåuÉÉ :- xÉÑooÉÉUÉuÉ eÉÏ uÉMüÉsÉiÉ iÉÉå 

MüU WûÏ UWåû jÉå, ElÉMüÐ CxÉ mÉåzÉå xÉå MüqÉÉD pÉÏ oÉWÒûiÉ AcNûÏ jÉå 

AÉæU ExÉ xÉqÉrÉ Måü lÉÉqÉÏ uÉMüÐsÉÉå qÉåÇ ElÉMüÐ ÌaÉlÉiÉÏ WûÉåiÉÏ jÉÏ, 

sÉåÌMülÉ uÉå xÉqÉÉeÉ Måü EijÉÉlÉ Måü ÍsÉL oÉWÒûiÉ MÑüNû MüUlÉÉ cÉÉWûiÉå 

jÉå | ElÉMüÉå sÉaÉiÉÉ jÉÉ ÌMü uÉWû MÑüNû LåxÉÉ xÉÉqÉÉÎeÉMü MüÉrÉï ÌMürÉÉ 

eÉÉrÉå, iÉÉÌMü sÉÉåaÉ ÍzÉÍ¤ÉiÉ AÉæU xuÉÉuÉsÉqoÉÏ oÉlÉ xÉMåü | sÉÉåaÉÉåÇ MüÉå 

SÒÈZÉÏ  SåZÉMüU ElÉMüÉ qÉlÉ urÉÍjÉiÉ WûÉåiÉÉ jÉÉ | ElÉMüÉå sÉaÉiÉÉ jÉÉ 

rÉÌS WûqÉåÇ AÇaÉëåeÉÉåÇ xÉå sÉÄQûlÉÉ Wæû, iÉÉå ÍzÉÍ¤ÉiÉ AÉæU eÉÉaÉëiÉ  

lÉÉaÉËUMü ElÉMüÉå AcNûÏ mÉOûZÉlÉÏ Så xÉMüiÉÉ Wæû | ExÉ xÉqÉrÉ  

xÉÉ¤ÉUiÉÉ Måü ÌWûxÉÉoÉ xÉå ÎeÉsÉå MüÉ xiÉU oÉWÒûiÉ ÌlÉqlÉ jÉÉ | ÍzÉ¤ÉÉ Måü 

mÉëcÉÉU iÉjÉÉ oÉŠÉåÇ MüÐ ÍzÉ¤ÉÉ Måü ÍsÉrÉ ExÉ xÉqÉrÉ MüÐ xÉUMüÉU Måü 

mÉÉxÉ lÉ iÉÉå MüÉåD lÉÏÌiÉ jÉÏ AÉæU lÉÉ WûÏ lÉÏrÉiÉ | aÉÉæÄQû xÉÉUxuÉiÉ 

oÉëÉ¼hÉ xÉqÉÉeÉ Måü sÉÉåaÉ ClÉ ÌuÉwÉrÉÉåÇ MüÉå sÉåMüU MüÉTüÐ ÍcÉÇÌiÉiÉ jÉå | 

xÉÑooÉÉUÉuÉ eÉÏ MüÉå sÉaÉiÉÉ jÉÉ ÌMü ÍzÉ¤ÉÉ Måü ²ÉUÉ WûÏ xÉqÉÉeÉ Måü 

sÉÉåaÉÉåÇ MüÉ EijÉÉlÉ xÉqpÉuÉ Wæû | xÉÑooÉÉUÉuÉ eÉÏ lÉå AmÉlÉå eÉÏuÉlÉ 

MüÉsÉ qÉåÇ ÌlÉqlÉÍsÉÎZÉiÉ xÉÇxjÉÉlÉÉå MüÐ xjÉÉmÉlÉÉ MüÐ AÉæU ElÉMåü 

xÉÇcÉÉsÉlÉ qÉåÇ ElÉMüÐ qÉÑZrÉ pÉÔÍqÉMüÉ UWûÏ | rÉå xÉÇxjÉÉLÇ jÉÏ –

 ̀MåülÉUÉ WûÉD xMÔüsÉ' MåülÉUÉ aÉsxÉï xMÔüsÉ, MåülÉUÉ WûÊxOûsÉ, 

qÉÇaÉsÉÔÂ xÉÇbÉ, SÍsÉiÉ uÉaÉï ÍqÉzÉlÉ AÉæU ̀ MåülÉUÉ ÌWÇûSÕ mÉqÉÉïlÉåÇOû TÇüQû' 

eÉÉå AÉaÉå cÉsÉMüU ̀MåülÉUÉ oÉæÇMü' oÉlÉÉ |

MåülÉUÉ WûÉD xMÔüsÉ :- eÉoÉ xÉÑooÉÉUÉuÉ eÉÏ qÉSìÉxÉ WûÉD MüÉåOïû qÉåÇ 

uÉMüÉsÉiÉ MüU UWåû jÉå, iÉpÉÏ rÉWû ÌuÉcÉÉU ElÉMåü qÉlÉ qÉåÇ AÉrÉÉ ÌMü 

YrÉÉåÇ lÉÉ AmÉlÉå ÎeÉsÉå qÉåÇ LMü xMÔüsÉ MüÐ xjÉÉmÉlÉÉ MüÐ eÉÉL, iÉÉÌMü 
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qÉÇaÉsÉÔÂ Måü sÉÉåaÉ ÍzÉÍ¤ÉiÉ WûÉå xÉMåÇü| ElÉMüÉå sÉaÉiÉÉ jÉÉ ÌMü 

xuÉiÉÇ§ÉiÉÉ AÉæU xuÉÉuÉsÉqoÉlÉ Måü ÍsÉL xÉqÉÉeÉ MüÉ ÍzÉÍ¤ÉiÉ WûÉålÉÉ 

eÉÃUÏ Wæû | qÉÇaÉsÉÔÂ AÉMüU rÉWû ÌuÉcÉÉU ElWûÉåÇlÉå AmÉlÉå SÉåxiÉÉåÇ AÉæU 

xÉqÉÉeÉ Måü aÉhÉqÉÉlrÉ sÉÉåaÉÉåÇ Måü xÉqÉ¤É UZÉÉ AÉæU 30.06.1891 

MüÉå  MüÐ xjÉÉmÉlÉÉ WÒûD|`MåülÉUÉ WûÉD xMÔüsÉ'

oÉÉÍsÉMüÉAÉåÇ MüÐ ÍzÉ¤ÉÉ: SÉå qÉÑOèPûÏ AlÉÉeÉ MüÉ cÉqÉiMüÉU :- 

xÉÑooÉÉUÉuÉ eÉÏ oÉåÌOûrÉÉåÇ MüÐ ÍzÉ¤ÉÉ Måü ÍsÉL MüÉTüÐ ÍcÉÇÌiÉiÉ jÉå | ExÉ 

xÉqÉrÉ oÉåÌOûrÉÉåÇ MüÉå xMÔüsÉ pÉåeÉlÉå MüÐ mÉëjÉÉ lÉWûÏÇ jÉÏ| LMü qÉÌWûsÉÉ 

MüÉ eÉÏuÉlÉ eÉlqÉ xÉå sÉåMüU AÇiÉ iÉMü cÉÑsWûÉ-cÉÉæMüÉ AÉæU bÉU MüÐ 

cÉÉWûUSÏuÉÉUÏ iÉMü WûÏ xÉÏÍqÉiÉ jÉÉ | ElÉMüÉ qÉÉlÉlÉÉ jÉÉ ÌMü oÉåÌOûrÉÉåÇ 

MüÉ xÉzÉÌ£üMüUhÉ iÉpÉÏ WûÉåaÉÉ, eÉoÉ uÉå ÍzÉÍ¤ÉiÉ WûÉåÇaÉÏ| ElÉMüÐ ÌSsÉÏ 

CcNûÉ jÉÏ ÌMü AoÉ xÉqÉÉeÉ MüÐ oÉåÌOûrÉÉåÇ Måü ÍsÉL MÑüNû MüUlÉÉ Wæû| 

sÉÄQûMüÉåÇ Måü ÍsÉL  MüÐ xjÉÉmÉlÉÉ WûÉå cÉÑMüÐ jÉÏ| `MåülÉUÉ WûÉD xMÔüsÉ'

AoÉ sÉÄQûÌMürÉÉåÇ Måü xMÔüsÉ MüÐ rÉÉåeÉlÉÉ ElÉMåü ÌSsÉÉå-ÌSqÉÉaÉ qÉåÇ 

bÉÔqÉ UWûÏ jÉÏ| ElWûÉåÇlÉå oÉÉÍsÉMüÉ ÌuÉ±ÉsÉrÉ (aÉsxÉï xMÔüsÉ) MüÐ 

xjÉÉmÉlÉÉ Måü ÍsÉL bÉUåsÉÔ qÉÌWûsÉÉAÉåÇ MüÉå xÉÉjÉ ÍsÉrÉÉ AÉæU AmÉlÉå 

xÉqÉÉeÉ MüÐ qÉÌWûsÉÉAÉåÇ xÉå AÉÀûÉlÉ AÉæU AlÉÑUÉåkÉ ÌMürÉÉ ÌMü eÉoÉ 

pÉÏ uÉå xÉÑoÉWû AÉæU zÉÉqÉ AmÉlÉå mÉËUeÉlÉÉåÇ Måü ÍsÉL pÉÉåeÉlÉ mÉMüÉiÉÏ 

WæÇû, iÉÉå ExÉqÉåÇ xÉå LMü qÉÑ OèPÏ AlÉÉeÉ LMü bÉÄQåû qÉåÇ AsÉaÉ xÉå UZÉ SåÇ 

AÉæU mÉëirÉåMü zÉÌlÉuÉÉU MüÉå xMÔüsÉ Måü sÉÉåaÉ WûniÉå pÉU xÉå bÉUÉåÇ qÉåÇ 

eÉqÉÉ AlÉÉeÉ MüÉå oÉÉåUÏ qÉåÇ pÉUMüU sÉå eÉÉLÇaÉå, ÎeÉxÉxÉå xMÔüsÉ Måü 

mÉëÉUÇÍpÉMü ZÉcÉï qÉåÇ qÉSS ÍqÉsÉåaÉÏ | CxÉ SÉå qÉÑ OèPûÏ AlÉÉeÉ MüÉ SÉlÉ 

ÌMüxÉÏ pÉÏ mÉËUuÉÉU MüÉå pÉÉUÏ lÉWûÏÇ mÉÄQûÉ AÉæU xÉqÉÉeÉ MüÐ oÉåÌOûrÉÉð 

xMÔüsÉ eÉÉlÉå sÉaÉÏ| CxÉ iÉUWû, SÉå qÉÔ›ûÏ AlÉÉeÉ AÉæU xÉqÉÉeÉ Måü 

xÉWûrÉÉåaÉ xÉå oÉÉÍsÉMüÉ ÌuÉ±ÉsÉrÉ (aÉsxÉï xMÔüsÉ) MüÐ xjÉÉmÉlÉÉ WÒûD | 

oÉæÇMü ZÉÑsÉlÉå MüÉ MüÉUhÉ :- ExÉ xÉqÉrÉ SÍ¤ÉhÉÏ MåülÉUÉ ÎeÉsÉå qÉåÇ 

MüÉåD pÉÏ pÉÉUiÉÏrÉ oÉæÇMü lÉWûÏÇ jÉÉ| ÎeÉsÉå Måü urÉÉmÉÉËUrÉÉåÇ MüÉå kÉlÉ MüÐ 

eÉÃUiÉ Måü ÍsÉL qÉWûÉeÉlÉÉåÇ mÉU AÉÍ´ÉiÉ UWûlÉÉ mÉÄQûiÉÉ jÉÉ | ÎeÉsÉå qÉåÇ 

AÉqÉ AÉSqÉÏ Måü ÍsÉL oÉcÉiÉ AÉæU GhÉ MüÐ xÉÑÌuÉkÉÉ EmÉsÉokÉ lÉWûÏÇ 

jÉÏ | qÉWûÉeÉlÉ sÉÉåaÉ oÉWÒûiÉ AÍkÉMü orÉÉeÉ mÉU GhÉ SåiÉå jÉå| MüpÉÏ-

MüpÉÏ iÉÉå orÉÉeÉ MüÐ SU 50% iÉMü MüÐ WûÉåiÉÏ jÉÏ|

ExÉ xÉqÉrÉ ÎeÉsÉå qÉåÇ MåüuÉsÉ `oÉæÇMü BÄTü qÉSìÉxÉ' jÉÉ eÉÉå MåüuÉsÉ 

oÉÄQåû urÉÉmÉÉËUrÉÉåÇ MüÉå WûÏ GhÉ SåiÉÉ jÉÉ | NûÉåOåû urÉÉmÉÉUÏ ÎeÉlÉMüÉå 

MÑüNû ̀ 100/200 rÉÉ' 1000 MüÐ eÉÃUiÉ WûÉåiÉÏ jÉÏ, ElÉMüÉå oÉæÇMü 

BTü qÉSìÉxÉ xÉå qÉSS lÉWûÏÇ ÍqÉsÉiÉÏ jÉÏ| ExÉ xÉqÉrÉ Måü oÉæÇMü,  

GhÉ (sÉÉålÉ) Måü lÉÉqÉ mÉU AÉqÉ AÉSqÉÏ MüÉ zÉÉåwÉhÉ MüU UWåû jÉå|  

eÉoÉ ÎeÉsÉå qÉåÇ GhÉ MüÐ orÉÉeÉ SU 12% jÉÏ, iÉoÉ pÉÏ AÉqÉ AÉSqÉÏ 

MüÉå oÉWÒûiÉ qÉÑÎzMüsÉ xÉå 15 xÉå 18% MüÐ SU mÉU GhÉ (sÉÉålÉ) ÌSrÉÉ 

eÉÉiÉÉ jÉÉ | 

aÉÉæÄQû xÉÉUxuÉiÉ oÉëÉ¼hÉ xÉqÉÉeÉ qÉåÇ LMü AÉæU mÉëjÉÉ jÉÏ ÌMü eÉoÉ pÉÏ 

ElÉMåü bÉUÉåÇ qÉåÇ ÌMüxÉÏ oÉŠå MüÉ eÉlqÉ WûÉåiÉÉ jÉÉ iÉÉå mÉËUuÉÉU Måü sÉÉåaÉ 

lÉuÉeÉÉiÉ Måü lÉÉqÉ MÑüNû UÉÍzÉ mÉ¨ÉlÉ zÉæOèOûÏ (xÉÉWÕûMüÉU) Måü mÉÉxÉ 

eÉqÉÉ MüUÉ ÌSrÉÉ MüUiÉå jÉå, eÉÉå ExÉ oÉŠå Måü urÉxMü, (18 uÉwÉï) 

WûÉålÉå mÉU sÉÉæOûÉ SÏ eÉÉiÉÏ jÉÏ| mÉ¨ÉlÉ zÉæOèOûÏ xÉqÉÉeÉ Måü mÉëÌiÉÌ¸iÉ 

AqÉÏU sÉÉåaÉ WûÉåiÉå jÉå| uÉå eÉqÉÉ-MüiÉÉïAÉå xÉå UÉÍzÉ qÉÉæÎZÉMü ÃmÉ xÉå 

eÉqÉÉ MüUiÉå jÉå AÉæU MüÉåD UxÉÏS pÉÏ lÉWûÏÇ SåiÉå jÉå | CxÉ eÉqÉÉ UÉÍzÉ 

mÉU eÉqÉÉ-MüiÉÉï MüÉå MüÉåD orÉÉeÉ pÉÏ lÉWûÏÇ ÍqÉsÉiÉÉ jÉÉ | mÉ¨ÉlÉ 

zÉæOèOûÏ Måü qÉÑMüU eÉÉlÉå mÉU rÉÉ ExÉMåü ÌSuÉÉÍsÉrÉÉ WûÉå eÉÉlÉå mÉU 

pÉÉåsÉå-pÉÉsÉå eÉqÉÉMüiÉÉïAÉåÇ MüÐ eÉqÉÉ-mÉÔðeÉÏ QÕûoÉ eÉÉiÉÏ jÉÏ | LåxÉå 

oÉWÒûiÉ xÉå eÉqÉÉMüiÉÉï AÉæU ÌuÉkÉuÉÉLÇ lrÉÉÌrÉMü xÉWûÉrÉiÉÉ Måü ÍsÉL 

AYxÉU xÉÑoÉÉUÉuÉ eÉÏ Måü mÉÉxÉ AÉiÉÏ UWûiÉÏ jÉÏ | CxÉ oÉÑUÏ mÉëjÉÉ xÉå 

pÉÉåsÉå-pÉÉsÉå eÉqÉÉMüiÉÉïAÉåÇ MüÉå MæüxÉå oÉcÉÉrÉÉ eÉÉL, rÉWû oÉÉiÉ pÉÏ 

xÉÑooÉÉUÉuÉ eÉÏ Måü ÌSqÉÉaÉ qÉåÇ bÉÔqÉiÉÏ UWûiÉÏ jÉÏ | 

MæülÉUÉ ÌWÇûSÕ mÉqÉÉïlÉåÇOû TÇüQû :- AÉqÉ AÉSqÉÏ MüÉå ClWûÏÇ xÉqÉxrÉÉAÉåÇ 

xÉå ÌlÉeÉÉiÉ ÌSsÉÉlÉå Måü ÍsÉL `MåülÉUÉ ÌWÇûSÕ mÉqÉÉïlÉåÇOû TülQû' MüÐ 
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xjÉÉmÉlÉÉ MüÉ ÌuÉcÉÉU ElÉMåü qÉlÉ qÉåÇ EmÉeÉÉ | ElWûÉåÇlÉå ExÉ xÉqÉrÉ 

ÎeÉsÉå qÉåÇ MüÉrÉïUiÉ TÇüQû AÉæU oÉæÇMüÉå MüÐ MüÉrÉïmÉëhÉÉsÉÏ MüÉ AkrÉrÉlÉ 

ÌMürÉÉ AÉæU ElÉMåü AÉÌOïûMüsÉ BTü LxÉÉåÍxÉLzÉlÉ (Ar�cle of 

Associa�on) MüÐ eÉÉlÉMüÉUÏ sÉÏ| ElWûÉåÇlÉå ExÉ xÉqÉrÉ Måü 

MüÉrÉïUiÉ `qÉSÒUD ÌWÇûSÕ mÉqÉÉïlÉåÇOû TÇüQû' MüÐ iÉeÉï mÉU WûÏ LMü TÇüQû 

oÉlÉÉlÉå MüÉ TæüxÉsÉÉ ÌMürÉÉ | sÉåÌMülÉ ÎeÉxÉ `xÉuÉåï pÉuÉÇiÉÑ xÉÑÎZÉlÉÈ' 

MüÐ xÉÇMüsmÉlÉÉ AÉæU xÉÇMüsmÉ xÉå uÉå `ÌWÇûSÕ mÉqÉÉïlÉåÇOû TÇüQû' oÉlÉÉlÉÉ 

cÉÉWûiÉå jÉå, ExÉMüÉå krÉÉlÉ qÉåÇ UZÉiÉå WÒûL ElWûÉåÇlÉå `ÌWÇûSÕ mÉqÉÉïlÉåÇOû 

TÇüQû' Måü AÉÌOïûMüsÉ BTü LxÉÉåÍxÉLzÉlÉ qÉåÇ oÉSsÉÉuÉ ÌMürÉÉ, eÉÉå 

ÌMü oÉWÒûiÉ WûÏ qÉWûiuÉmÉÔhÉï AÉæU ¢üÉÇÌiÉMüÉUÏ jÉÉ | uÉWû rÉWû jÉÉ ÌMü 

GhÉ MüÐ orÉÉeÉ-SU 10% xÉå AÍkÉMü lÉWûÏÇ WûÉåaÉÏ, eÉoÉÌMü ExÉ 

xÉqÉrÉ GhÉ MüÐ orÉÉeÉ-SU 15 xÉå 20 mÉëÌiÉzÉiÉ iÉMü jÉÏ|  

xÉÑooÉÉUÉuÉ eÉÏ zÉÑÃAÉiÉ xÉå TÇüQû MüÉ E¬åzrÉ MüqÉ orÉÉeÉ SU mÉU 

NûÉåOåû AÉæU qÉfÉÉåsÉå urÉÉmÉÉUÏ AÉæU MüÉUÏaÉUÉåÇ MüÉå GhÉ AÉæU oÉcÉiÉ  

MüÐ xÉÑÌuÉkÉÉ qÉÑWæûrrÉÉ MüUÉlÉÉ jÉÉ| uÉå cÉÉWûiÉå jÉå ÌMü oÉæÇÌMÇüaÉ xÉåuÉÉLÇ 

xÉqÉÉeÉ Måü xÉpÉÏ lÉÉaÉËUMüÉåÇ MüÉå ÌoÉlÉÉ ÌMüxÉÏ xÉÉqÉÉÎeÉMü AÉæU 

AÉÍjÉïMü pÉåSpÉÉuÉ Måü ÍqÉsÉå|

xÉÑooÉÉUÉuÉ eÉÏ EŠ MüÉåÌOû Måü MüqÉïrÉÉåaÉÏ, SÕUSzÉÏï, xÉqÉÉeÉxÉåuÉÏ, 

sÉÉåMü-ÌWûiÉæwÉÏ, ESÉU AÉæU SåzÉ-pÉ£ü jÉå | ElWûÉåÇlÉå NûÉåOåû AÉæU 

qÉfÉÉåsÉå ÌMüxÉÉlÉ / urÉÉmÉÉUÏ / MüÉUÏaÉUÉåÇ AÉæU eÉqÉÉMüiÉÉïAÉåÇ MüÐ 

xÉÑÌuÉkÉÉ Måü ÍsÉL ÌSlÉÉÇMü 1.7.1906 MüÉå qÉÇaÉsÉÔÂ qÉåÇ ̀ MåülÉUÉ ÌWÇûSÕ 

mÉqÉÉïlÉåÇOû TÇüQû' `MåülÉUÉ oÉæÇMü' MüÐ xjÉÉmÉlÉÉ MüÐ eÉÉå AÉaÉå cÉsÉMüU  

oÉlÉÉ| xÉÑooÉÉUÉuÉ eÉÏ lÉå 57 xÉÉsÉ MüÐ AsmÉÉrÉÑ qÉåÇ WûÏ LåxÉÏ 

xÉÇxjÉÉAÉåÇ MüÉ ÌlÉqÉÉïhÉ ÌMürÉÉ eÉÉå AÉeÉ pÉÏ MüÉrÉïUiÉ Wæû; ElÉqÉåÇ xÉå 

LMü Wæû-WûqÉÉUÉ oÉæÇMü-  |MåülÉUÉ oÉæÇMü

xÉÑooÉÉUÉuÉ eÉÏ eÉoÉ uÉrÉxMü jÉå iÉpÉÏ ElÉMüÉå aÉÌPûrÉÉ UÉåaÉ 

(Arthri�s) sÉaÉ aÉrÉÉ jÉÉ, eÉÉå AÇiÉ qÉåÇ ElÉMåü ÍsÉL eÉÉlÉ sÉåuÉÉ 

xÉÉÌoÉiÉ WÒûAÉ AÉæU 25.07.1909 MüÉå AÉåqÉ lÉÉUÉrÉhÉ, AÉåqÉ 

lÉÉUÉrÉhÉ MüÉ eÉmÉ MüUiÉå WÒûL ElWûÉåÇlÉå AmÉlÉÉ lÉµÉU zÉUÏU irÉÉaÉ 

ÌSrÉÉ| 

xÉÉUÉÇzÉ :- ´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉUÉuÉ mÉæ eÉÏ lÉå AmÉlÉå eÉÏuÉlÉ-

MüÉsÉ qÉåÇ WûÏ xÉqÉfÉ ÍsÉrÉÉ jÉÉ ÌMü xÉpÉÏ SåzÉuÉÉÍxÉrÉÉåÇ MüÉå ÍzÉ¤ÉÉ 

AÉæU xÉqÉÉlÉiÉÉ Måü AÍkÉMüÉU mÉëÉmiÉ WûÉålÉå mÉU WûÏ SåzÉ xuÉÉuÉsÉqÉoÉÏ 

AÉæU xuÉiÉÇ§É WûÉå xÉMüiÉÉ Wæû| xuÉiÉÇ§ÉiÉÉ-mÉëÉÎmiÉ Måü oÉÉS SåzÉuÉÉÍxÉrÉÉåÇ 

MüÉå xÉÉqÉÉÎeÉMü AÉæU AÉÍjÉïMü xÉqÉÉlÉiÉÉ ÌSsÉÉlÉå Måü ÍsÉL WûqÉÉUå 

lÉåiÉÉAÉåÇ lÉå eÉÉå AÍpÉrÉÉlÉ cÉsÉÉL eÉæxÉå -   xÉuÉï ÍzÉ¤ÉÉ AÍpÉrÉÉlÉ,

oÉåOûÏ oÉcÉÉAÉå, oÉåOûÏ mÉÄRûÉAÉå, ÌuÉiÉÏrÉ xÉqÉÉuÉåzÉlÉ, oÉæÇÌMüaÉ MüÉ 

AÍkÉMüÉU, NûÉåOåû AÉæU qÉfÉÉåsÉå MüÉUÏaÉU / urÉuÉxÉÉrÉÏ MüÉå MüqÉ 

orÉÉeÉ-SU mÉU GhÉ MüÐ xÉÑÌuÉkÉÉ AÉÌS, ExÉ qÉWûÉlÉ ¢üÉÇÌiÉMüÉUÏ 

xÉÉqÉÉÎeÉMü AÉæU AÉÍjÉïMü oÉSsÉÉuÉ MüÐ zÉÑÃAÉiÉ, WûqÉÉUå oÉæÇMü Måü 

xÉÇxjÉÉmÉMü,qÉWûÉlÉÉrÉMü uÉ SÕUSì¹É AqqÉåqoÉÉsÉ xÉÑooÉÉUÉuÉ mÉæ lÉå xÉlÉç 

1891 qÉåÇ WûÏ MüU SÏ jÉÏ | oÉæÇÌMüaÉ Måü ¤Éå§É qÉåÇ SåzÉ MüÉå  AÉiqÉÌlÉpÉïU

oÉlÉÉlÉå ÌMü ÍsÉL ElWûÉåÇlÉå 1906 qÉåÇ ̀ MåülÉUÉ ÌWÇûSÕ mÉqÉÉïlÉåÇOû TÇüQû' MüÐ  

xjÉÉmÉlÉÉ MüÐ, eÉÉå AÉeÉ  Måü ÃmÉ qÉåÇ LMü ÌuÉzÉÉsÉ `MåülÉUÉ oÉæÇMü'

uÉOû-uÉ×¤É oÉlÉMüU WûqÉ xÉoÉ MåülÉåUÉCOèxÉ MüÉå AÉæU MüUÉåÄQûÉåÇ aÉëÉWûMü 

MüÉå eÉÏuÉlÉÉ´ÉrÉ Så UWûÉ Wæû AÉæU 1 AmÉëæsÉ, 2020 xÉå MåülÉUÉ oÉæÇMü 

qÉåÇ ÍxÉÇÌQûMåüOû oÉæÇMü Måü xÉqÉÉqÉåsÉlÉ Måü oÉÉS AoÉ `LMü AÉæU LMü 

arÉÉUWû' MüÐ iÉÉMüiÉ xÉå SåzÉ xÉåuÉÉ qÉåÇ xÉqÉÌmÉïiÉ Wæû | 

AÉCrÉå ! WûqÉ xÉoÉ  Måü 115uÉåÇ qÉåUÉ oÉæÇMü qÉåUÏ zÉÉlÉ, MåülÉUÉ oÉæÇMü

xÉÇxjÉÉmÉMü ÌSuÉxÉ mÉU xÉÇMüsmÉ sÉåÇ ÌMü WûqÉ mÉÔUÏ AÉxjÉÉ AÉæU 

SØÄRûiÉÉ Måü xÉÉjÉ ́ ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉUÉuÉ mÉæ eÉÏ Måü ÌSZÉÉL WÒûL 

qÉÉaÉï mÉU AlÉuÉUiÉ cÉsÉiÉå UWåÇûaÉå AÉæU xÉqÉÉeÉ AÉæU SåzÉ xÉåuÉÉ qÉåÇ 

xÉqÉÌmÉûûïiÉ UWåÇûaÉå|
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AWûqÉSÉoÉÉS

ÌSlÉÉÇMü 02/10/2020 MüÉå UÉ·íÌmÉiÉÉ qÉWûÉiqÉÉ aÉÉÇkÉÏ MüÐ 151uÉÏÇ 

eÉrÉÇiÉÏ Måü AuÉxÉU mÉU, MåülÉUÉ oÉæÇMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, 

AWûqÉSÉoÉÉS Måü qÉWûÉ mÉëoÉÇkÉMü ́ ÉÏ mÉëhÉrÉ UÇeÉlÉ SåuÉ lÉå MüÉrÉÉïsÉrÉ 

Måü AlrÉ MüÉrÉïmÉÉsÉMüÉåÇ Måü xÉÉjÉ lÉuÉeÉÏuÉlÉ mÉëåxÉ UÉåQû mÉU xÉTüÉD 

MüUiÉå WÒûL AmÉlÉå AÉxÉ-mÉÉxÉ Måü ¤Éå§É qÉåÇ xuÉcNûiÉÉ oÉlÉÉL UZÉlÉå 

MüÉ xÉÇSåzÉ ÌSrÉÉ | qÉWûÉmÉëoÉÇkÉMü qÉWûÉåSrÉ lÉå MüqÉïcÉÉËUrÉÉåÇ MüÉå 

xÉÇoÉÉåÍkÉiÉ MüUiÉå WÒûL MüWûÉ ÌMü xuÉcNû pÉÉUiÉ AÍpÉrÉÉlÉ MüÉ E¬åzrÉ 

MåüuÉsÉ AÉxÉ-mÉÉxÉ MüÐ xÉTüÉD MüUlÉÉ WûÏ lÉWûÏÇ oÉÎsMü WûqÉ xÉpÉÏ 

MüÉå AÍkÉMü xÉå AÍkÉMü uÉ×¤ÉÉUÉåmÉhÉ LuÉÇ MücÉUÉ qÉÑ£ü uÉÉiÉÉuÉUhÉ 

oÉlÉÉlÉå MüÉ mÉërÉÉxÉ pÉÏ MüUlÉÉ cÉÉÌWûL |

pÉÑuÉlÉåµÉU

ÌSlÉÉÇMü 27 A£ÔüoÉU 2020 xÉå 02 lÉuÉqoÉU 2020 iÉMü AÇcÉsÉ 

MüÉrÉÉïsÉrÉ,pÉÑuÉlÉåµÉU, ÌuÉÍpÉ³É ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ LuÉÇ zÉÉZÉÉAÉåÇ qÉåÇ 

xÉiÉMïüiÉÉ eÉÉaÉÃMüiÉÉ xÉmiÉÉWû 2020 qÉlÉÉrÉÉ aÉrÉÉ| CxÉMåü SÉæUÉlÉ 

AÇcÉsÉ MüÉrÉÉïsÉrÉ LuÉÇ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉÉåÇ qÉåÇ BlÉsÉÉClÉ aÉëÉWûMü -

oÉæPûMü AÉrÉÉåÎeÉiÉ MüÐ aÉD LuÉÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ Måü MüqÉïcÉÉËUrÉÉåÇ 

Måü ÍsÉL BlÉsÉÉClÉ mÉëzlÉÉå¨ÉUÏ mÉëÌiÉrÉÉåÌaÉiÉÉ MüÉ AÉrÉÉåeÉlÉ pÉÏ 

ÌMürÉÉ aÉrÉÉ | xÉqÉÉmÉlÉ Måü ÌSlÉ ´ÉÏ oÉÏ LsÉ qÉÏlÉÉ, qÉWûÉ mÉëoÉÇkÉMü, 

AÇcÉsÉ MüÉrÉÉïsÉrÉ ²ÉUÉ MüÉrÉï¢üqÉ MüÐ AkrÉ¤ÉiÉÉ MüÐ aÉD AÉæU CxÉ 

ÌSssÉÏ

ÌSlÉÉÇMü 19/11/2020 MüÉå AÇcÉsÉ MüÉrÉÉïsÉrÉ, ÌSssÉÏ qÉåÇ 

xÉÇxjÉÉmÉMü ÌSuÉxÉ qÉlÉÉrÉÉ aÉrÉÉ | WûqÉÉUå qÉWûÉmÉëoÉÇkÉMü ´ÉÏ ApÉrÉ 

MÑüqÉÉU, EmÉqÉWûÉmÉëoÉÇkÉMü ́ ÉÏ MüsrÉÉhÉ ²ÉUÉ  xÉÇxjÉÉmÉMü MüÐ mÉëÌiÉqÉÉ 

mÉU mÉÑwmÉ AÌmÉïiÉ ÌMürÉÉ aÉrÉÉ | CxÉ zÉÑpÉ AuÉxÉU mÉU oÉæÇMü lÉå 

xÉÏLxÉAÉU aÉÌiÉÌuÉÍkÉ Måü iÉWûiÉ LMü osÉÉCÇQû ËUsÉÏTü LxÉÉåÍxÉLzÉlÉ 

ÌSssÉÏ MüÉå LMü uÉÉÍhÉÎerÉMü ÌTëüeÉ mÉëSÉlÉ ÌMürÉÉ|

eÉrÉmÉÑU

AÇcÉsÉ MüÉrÉÉïsÉrÉ, eÉrÉmÉÑU qÉåÇ ÌSlÉÉÇMü 19.11.2020 MüÉå ´ÉÏ 

AÂhÉ MÑüqÉÉU AÉrÉÉï, EmÉ qÉWûÉ mÉëoÉÇkÉMü, ´ÉÏ AeÉrÉ ÍxÉÇWû lÉåaÉÏ, 

EmÉ qÉWûÉ mÉëoÉÇkÉMü, ´ÉÏ eÉå LxÉ ÌlÉaÉqÉ, xÉWûÉrÉMü qÉWûÉ mÉëoÉÇkÉMü, 

´ÉÏ WûUMåüµÉU mÉëxÉÉS, xÉWûÉrÉMü qÉWûÉ mÉëoÉÇkÉMü xÉÌWûiÉ xÉpÉÏ 

MüÉrÉÉïmÉsÉMüaÉhÉ LuÉÇ AÍkÉMüÉËUrÉÉåÇ iÉjÉÉ MüqÉïcÉÉËUrÉÉåÇ MüÐ 

EmÉÎxjÉÌiÉ qÉåÇ 115uÉÉÇ xÉÇxjÉÉmÉMü ÌSuÉxÉ WûwÉÉåïssÉÉxÉ Måü xÉÉjÉ 

qÉlÉÉrÉÉ aÉrÉÉ | xÉpÉÏ MüÉrÉïmÉÉsÉMüÉåÇ LuÉÇ AÍkÉMüÉËUrÉÉåÇ / MüqÉïcÉÉËUrÉÉåÇ 

²ÉUÉ oÉæÇMü Måü xÉÇxjÉÉmÉMü mÉUqÉ ́ É®årÉ ́ ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ 

mÉæ eÉÏ MüÐ iÉxuÉÏU mÉU mÉÑwmÉ AmÉïhÉ ÌMürÉÉ aÉrÉÉ |

MüÉrÉï¢üqÉ qÉåÇ ´ÉÏ sÉÍsÉiÉ SÉxÉ (AÉDmÉÏLxÉ), AÌiÉËU£ü 

qÉWûÉÌlÉSåzÉMü mÉÑÍsÉxÉ (MüÉÍqÉïMü), AÉåQûÏzÉÉ, MüOèOèMü MüÉå qÉÑZrÉ 

AÌiÉÍjÉ Måü ÃmÉ qÉåÇ AÉqÉÇÌ§ÉiÉ ÌMürÉÉ aÉrÉÉ | 

AÇcÉsÉ xÉqÉÉcÉÉU
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MüÉåsÉMüÉiÉÉ

´ÉÏ SåoÉÉzÉÏwÉ qÉÑZÉeÉÏï, MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü LuÉÇ ´ÉÏ xÉÏ eÉÏ 

xÉÉWûÉ, qÉWûÉ mÉëoÉÇkÉMü LuÉÇ AÇcÉsÉ mÉëqÉÑZÉ Måü MÑüzÉsÉ qÉÉaÉïSzÉïlÉ LuÉÇ 

xÉWûpÉÉÌaÉiÉÉ qÉåÇ AÇcÉsÉ MüÉrÉÉïsÉrÉ MüÉåsÉMüÉiÉÉ qÉåÇ ÌSlÉÉÇMü 13 qÉÉcÉï 

2020MüÉå ÌuÉÍzÉ¹ aÉëÉWûMüÉåÇ xÉå oÉÉiÉcÉÏiÉ xÉ§É uÉ qÉåaÉÉ MæülÉ 

ASÉsÉiÉ MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ| AÉrÉÉåeÉlÉ qÉåÇ ́ ÉÏqÉiÉÏ aÉÏÌiÉMüÉ 

zÉqÉÉï, EmÉ qÉWûÉ mÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, MüÉåsÉMüÉiÉÉ, ´ÉÏ L 

xÉÏ xÉÉWÕû, EmÉ qÉWûÉ mÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, MüÉåsÉMüÉiÉÉ, ́ ÉÏ 

LxÉ Måü SÉxÉ, xÉWûÉrÉMü qÉWûÉ mÉëoÉÇkÉMü, AÇcÉsÉ MüÉrÉÉïsÉrÉ, 

MüÉåsÉMüÉiÉÉ, ´ÉÏ AzÉÉåMü MÑüqÉÉU qÉåWûU, AÇcÉsÉ MüÉrÉÉïsÉrÉ, 

MüÉåsÉMüÉiÉÉ pÉÏ EmÉÎxjÉiÉ UWåû |  

qÉÑqoÉD

AÇcÉsÉ MüÉrÉÉïsÉrÉ, qÉÑqoÉD qÉåÇ ÌSlÉÉÇMü 19.11.2020 MüÉå qÉÑZrÉ 

qÉWûÉ mÉëoÉÇkÉMü´ÉÏ mÉÏ xÉÇiÉÉåwÉ, qÉWûÉ mÉëoÉÇkÉMü ́ ÉÏ QûÏ mÉÉsÉlÉÏxuÉÉqÉÏ, 

qÉWûÉ mÉëoÉÇkÉMü ´ÉÏ sÉZÉoÉÏU ÍxÉÇbÉ, xÉpÉÏ MüÉrÉÉïmÉsÉMüaÉhÉ, xÉpÉÏ 

xOûÉTü-xÉSxrÉ LuÉÇ aÉëÉWûMüÉåÇ MüÐ EmÉÎxjÉÌiÉ qÉåÇ 115uÉÉÇ  

xÉÇxjÉÉmÉMü ÌSuÉxÉ qÉlÉÉrÉÉ aÉrÉÉ | CxÉMåü SÉæUÉlÉ xÉpÉÏ MüÉrÉïmÉÉsÉMüÉåÇ 

LuÉÇ AÍkÉMüÉËUrÉÉåÇ / MüqÉïcÉÉËUrÉÉåÇ ²ÉUÉ oÉæÇMü Måü xÉÇxjÉÉmÉMü mÉUqÉ 

´É®årÉ ´ÉÏ AqqÉåqoÉÉsÉ xÉÑooÉÉ UÉuÉ mÉæ eÉÏ MüÐ iÉxuÉÏU mÉU mÉÑwmÉ 

AmÉïhÉ ÌMürÉÉ aÉrÉÉ |

mÉOûlÉÉ

¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ, qÉÑeÉnTüUmÉÑU, ÌSlÉÉÇMü 20 A£ÔüoÉU 2020 MüÉå 

MåülÉUÉ oÉæÇMü, ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ qÉÑeÉnTüUmÉÑU qÉåÇ MåülÉUÉ oÉæÇMü ËUOåûsÉ 

EixÉuÉ (A£ÔüoÉU 2020 xÉå eÉlÉuÉUÏ 2021) Måü SÉæUÉlÉ LMü qÉåaÉÉ 

ËUOåûsÉ LYxmÉÉå 2020 MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ | AÇcÉsÉ mÉëqÉÑZÉ 

uÉ qÉWûÉ mÉëoÉÇkÉMü ́ ÉÏ TëåÇüÎssÉlÉ xÉåsuÉMÑüqÉÉU L ²ÉUÉ SÏmÉ mÉëeuÉsÉlÉ 

MüUMåü ËUOåûsÉ LYxmÉÉå MüÉ zÉÑpÉÉUÇpÉ ÌMürÉÉ aÉrÉÉ | ËUOåûsÉ ¤Éå§É qÉåÇ, 

ÌuÉzÉåwÉMüU, AÉuÉÉxÉ GhÉ, uÉÉWûlÉ GhÉ LuÉÇ ÍzÉ¤ÉÉ GhÉ MüÉå 

mÉëÉåixÉÉÌWûiÉ MüUlÉå WåûiÉÑ qÉÑeÉnTüUmÉÑU ÎeÉsÉÉ Måü AÇiÉaÉïiÉ 16 

zÉÉZÉÉAÉåÇ Måü ÍsÉL ÌuÉzÉåwÉ ËUOåûsÉ AxÉåOû WûoÉ (AÉULLcÉ) MüÐ 

xjÉÉmÉlÉÉ MüÐ aÉD Wæû |

mÉÑhÉå

ÌSlÉÉÇMü 18.11.2020 MüÉå ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ, mÉÑhÉå -| qÉåÇ ÌSxÉÇoÉU 

2020 ÌiÉqÉÉWûÏ WåûiÉÑ ``MüÉUÉåoÉÉU mÉëÌiÉÌlÉÍkÉrÉÉåÇ (oÉæÇMü ÍqÉ§ÉÉåÇ) Måü 

qÉÉkrÉqÉ xÉå MüÉUÉåoÉÉU ÌuÉMüÉxÉ MüÐ urÉÉÎmiÉ ``ÌuÉwÉrÉ mÉU mÉËUcÉcÉÉï 

MüÉrÉï¢üqÉ MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ | ´ÉÏ UÉeÉÔ mÉÏ uÉÏ, xÉWûÉrÉMü 

qÉWûÉ mÉëoÉÇkÉMü uÉ ¤Éå§ÉÏrÉ mÉëqÉÑZÉ MüÐ AkrÉ¤ÉiÉÉ qÉåÇ AÉrÉÉåÎeÉiÉ MüÐ 

aÉD | xÉÑ´ÉÏ xÉÑÌmÉërÉÉ LxÉ SåxÉÉD, qÉÇQûsÉ mÉëoÉÇkÉMü AÉæU ¤Éå§ÉÏrÉ 

MüÉrÉÉïsÉrÉ Måü MüqÉïcÉÉËUrÉÉåÇ lÉå MüÉrÉï¢üqÉ qÉåÇ pÉÉaÉ ÍsÉrÉÉ |

AÇcÉsÉ xÉqÉÉcÉÉU
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AÉaÉUÉ

MåülÉUÉ oÉæÇMü, xÉÉqÉÉÎeÉMü E¨ÉUSÉÌrÉiuÉ MüÐ aÉÌiÉÌuÉÍkÉrÉÉåÇ Måü ÍsÉL 

mÉÔUå pÉÉUiÉ uÉwÉï qÉåÇ LMü eÉÉlÉÉ mÉWûcÉÉlÉÉ lÉÉqÉ Wæû | CxÉÏ ́ ÉåhÉÏ qÉåÇ oÉæÇMü 

²ÉUÉ ÌSlÉÉÇMü 31.10.2020 MüÉå MüÉmÉÉåïUåOû xÉÉqÉÉÎeÉMü E¨ÉUSÉÌrÉiuÉ 

Måü iÉWûiÉ lÉÉUÏ ÌlÉMåüiÉlÉ xÉÇxjÉÉlÉ, AÉaÉUÉ MüÉå qÉÑZrÉ 

ÌuÉMüÉxÉ AÍkÉMüÉUÏ xÉÑ´ÉÏ eÉå UÏpÉÉ (AÉD L LxÉ) AÉaÉUÉ, 

´ÉÏ LxÉ uÉÉxÉÑSåuÉ zÉqÉÉï, qÉWûÉ mÉëoÉÇkÉMü LuÉÇ AÇcÉsÉ mÉëqÉÑZÉ, AÉaÉUÉ 

MüÐ qÉÉæeÉÔSaÉÏ qÉåÇ aÉÏÄeÉU, ÃqÉ WûÏOûU, sÉåQûÏxÉ zÉÊsÉ, aÉqÉï MÇüoÉsÉ 

ÌuÉiÉËUiÉ ÌMüL aÉL |

cÉÇQûÏaÉÄRû

ÌSlÉÉÇMü 13.10.2020 MüÉå ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ, cÉÇQûÏaÉÄRû qÉåÇ qÉWûÉ 

mÉëoÉÇkÉMü ́ ÉÏ oÉÏ mÉÏ eÉÉOûuÉ, AÇcÉsÉ MüÉrÉÉïsÉrÉ, cÉÇQûÏaÉÄRû, EmÉ qÉWûÉ 

mÉëoÉÇkÉMü ́ ÉÏ xÉÑŠÉ UÉqÉ AÉæU ¤Éå§ÉÏrÉ mÉëqÉÑZÉ LuÉÇ EmÉ qÉWûÉ mÉëoÉÇkÉMü 

´ÉÏ mÉëSÏmÉ Måü LxÉ Måü qÉÉaÉïSzÉïlÉ qÉåÇ `ËUOåûsÉ LYxmÉÉå' MüÉ 

AÉrÉÉåeÉlÉ ÌMürÉÉ aÉrÉÉ | LYxmÉÉå Måü SÉæUÉlÉ aÉëÉWûMüÉåÇ MüÉå AÉuÉÉxÉ 

GhÉ, MüÉU GhÉ AÉæU MåülÉUÉ qÉÉåOïûÄaÉåeÉ MåüqÉÇeÉÔUÏ mÉ§É mÉëSÉlÉ ÌMüL 

aÉL |

MüUlÉÉsÉ

AÇcÉsÉ MüÉrÉÉïsÉrÉ, MüUlÉÉsÉ qÉåÇ ²ÉUÉ ÌSlÉÉÇMü 22.10.2020 MüÉå 

ÍxÉiÉÇoÉU 2020 ÌiÉqÉÉWûÏ MüÐ xÉqÉÏ¤ÉÉ oÉæPûMü MüÉ AÉrÉÉåeÉlÉ ÌMürÉÉ 

aÉrÉÉ | oÉæPûMü qÉåÇ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ mÉëqÉÑZÉ iÉjÉÉ AÇcÉsÉ MüÉrÉÉïsÉrÉ 

Måü AÇiÉaÉïiÉ AÉlÉåuÉÉsÉÏ zÉÉZÉÉAÉåÇ Måü mÉëqÉÑZÉ zÉÉÍqÉsÉ WÒûL | oÉæPûMü 

MüÐ AkrÉ¤ÉiÉÉ ´ÉÏqÉiÉÏ xÉÏ LxÉ ÌuÉeÉrÉsÉ¤qÉÏ, qÉWûÉ mÉëoÉÇkÉMü, 

AÇcÉsÉ MüÉrÉÉïsÉrÉ, MüUlÉÉsÉ ²ÉUÉ MüÐ aÉD | CxÉ AuÉxÉU mÉU EmÉ 

qÉWûÉ mÉëoÉÇkÉMü ´ÉÏ xÉÇeÉrÉ MÑüqÉÉU QûoÉUÉsÉ iÉjÉÉ AÇcÉsÉ MüÉrÉÉïsÉrÉ 

Måü AlrÉ MüÉrÉïmÉÉsÉMüaÉhÉ EmÉÎxjÉiÉ WÒûL | CxÉ AuÉxÉU mÉU ́ ÉÏqÉiÉÏ 

Måü MüsrÉÉhÉÏ, qÉWûÉ mÉëoÉÇkÉMü, mÉëkÉÉlÉ MüÉrÉÉïsÉrÉ, oÉåÇaÉsÉÔÂ lÉå 

uÉÏÌQûrÉÉå MüÉÇTëåÇüxÉ ²ÉUÉ oÉæPûMü MüÉå xÉÇoÉÉåÍkÉiÉ ÌMürÉÉ |

AÇcÉsÉ xÉqÉÉcÉÉU
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- qÉWûÉiqÉÉ aÉÉÇkÉÏ

UÉ·íÏrÉ urÉuÉWûÉU qÉåÇ ÌWûlSÏ MüÉå MüÉqÉ qÉåÇ sÉÉlÉÉ SåzÉ 

MüÐ LMüiÉÉ AÉæU E³ÉÌiÉ Måü ÍsÉL AÉuÉzrÉMü Wæû | 



WHY CANARA BANK WHY CANARA BANK 
IS A SUCCESS STORY?IS A SUCCESS STORY?
WHY CANARA BANK 

IS A SUCCESS STORY? K.P. Ramesh Rao,
Ex-Employee

Canara Bank

"If you could get all the people in the organisa�on rowing 
in the same direc�on, you could dominate any industry, 
in any market, against any compe��on, at any �me" 
- Patrick Lencioni

Success comes with a price:
Today we live in a world of giant corpora�ons and mega 
business houses. At one �me we simply called them 
ins�tu�ons or organisa�ons. These ins�tu�ons and 
organisa�ons were very small undertakings to start with. 
Gradually they grew and became big enterprises or 
en��es. Many of course fell by the wayside and 
disappeared. Such unfortunate ins�tu�ons were mostly 
ill managed, ill organised or had no strength to adapt to 
changing �mes. Those who succeeded, grew and thrived 
to their full poten�al and made a mark in history.

Organisa�on is “people”
But what is an organisa�on? An organisa�on is a 
material en�ty which has no life by itself. It gets life and 
iden�ty because of the people it incorporates within. 
When one says 'This is a good bank' or 'This bank cares 
for its customers' it does not mean the building and the 
furniture are good or they care for people. It means the 
human element within its premises are sensi�ve to 
people's visit and needs. Courtesy, promptness, 
listening to customers' problems, sugges�ng solu�ons 
within the framework available, making the customers 
feel important and worthy go a long way in etching an 
image of a ' live and responsive organisa�on' in the mind 
of the customer. "An organiza�on, no ma�er how well 
designed, is only as good as the people who work in it" 
goes a management saying.

Clarity of Vision and Mission:
Now, for an organisa�on to grow, progress and prosper, 
it has to be alive to its customers besides having enough 
strength and resilience to change according to demands 
of �me and circumstances. These two things must be 
hardwired into an organisa�on's DNA for it to stand 

steadfast against all vagaries. The founding principles of 
an organisa�on usually provide an insight into its short 
and long term goals. These founding principles provide a 
clear charter and well defined perspec�ve for the 
organisa�on to move forward and in greater resolve 
without losing track. As in an individual's life, in the life of 
an organisa�on too there should be clarity of vision and 
mission.

The banking scene before Canara Bank starts:
Canara Bank was founded early last millennium. All 
these more than a hundred years its success has been 
phenomenal, despite periodic economic and poli�cal 
upheavals and global turmoil. The �me it was started in, 
however, was rela�vely calm poli�cally, the Bri�sh rule 
in the country having been firmly established. Though 
no explicit founding principles were envisaged at the 
�me, it was patent that the Bank must work towards 
those ordinary people of the society who needed 
financial help to start, run , con�nue or keep up their 
voca�ons and livelihood. There were some uncertain�es 
about the future of Arbuthnot Bank of the Madras 
Presidency, which was one of the largest banks in the 
region at the �me. It was a European Bank and had many 
patrons in rich people, and was not overtly enthusias�c 
about the banking needs of common people. Yet, a 
shaky big tree threatens smaller trees around. The 
banking community in the south was worried indeed 
about the impending banking disaster.

Canara Bank takes roots:
There was, however, one man who foresaw a bleak 
scenario for the poor and the middle class people and 
thought of star�ng a financial establishment to help 
them. The idea was to charge sustainable rate of interest 
on loans to these class of people and at the same �me 
receive deposits on moderate rate of interest to muster 
funds. Sri Ammembal Subba Rao Pai, our founder took 
on himself to reach every local individual and family and 
explain the new venture, which ul�mately benefited 
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them financially and of course socially by inculca�ng a 
group spirit. He travelled on a bullock cart door to door 
to visit people and built up goodwill and support for the 
new venture. A philanthropist and social worker himself, 
it was not difficult for him to convince the mass and they 
readily par�cipated in his plans without second 
thoughts. Canara Bank has taken roots.

Clear goals:
"To accomplish great things, one must not only act, but 
also dream; not only plan, but also believe," said Anatole 
France. Our founder did not have only debit and credit, 
deposits and loans, profit and gain in mind. He had a 
much larger vision of upli�ing the disadvantaged - be it 
the poor or the ignorant or women - and bringing about 
social change for the be�er in whatever manner 
possible. What is now touted as Corporate Social 
Responsibility was prac�ced by him and his ins�tu�on, 
in the early 20th century. What was then called du�es 
and responsibili�es of a bank is now called Mission 

Charter! The founding principles of our bank as 
envisaged by our predecessors gave more prominence 
to the prevailing social condi�on of the society and the 
objec�ve was to transform the financial ins�tu�on as 
not only the financial heart of the community but also 
the social heart as well.

Of course, they wanted to do banking but not being blind 
to the overall social and economic backwardness all 
around. This social responsibility was much later termed 
by poli�cal and economic pundits as social banking. 
Canara Bank had both prudence and foresight to 
prac�ce 'social banking' decades before the term gained 
currency. The very work culture of Canara Bank was well 
a�uned to this idea of 'business with humaneness' from 
day one, which always reflected in its exemplary 
customer service and social concerns. If today our Bank 
has wri�en a great success story for itself it is because 
our Bank has an efficient organisa�onal setup and 
customer good will built up over more than a century.

mÉÔlÉqÉ aÉÑsÉÉOûÏ

AÍkÉMüÉUÏ

eÉÉåÎZÉqÉ mÉëoÉÇkÉlÉ AlÉÑpÉÉaÉ

AÇcÉsÉ MüÉrÉÉïsÉrÉ, oÉåÇaÉsÉÔÂ  

qÉÉælÉ MüÐ zÉÌ£üqÉÉælÉ MüÐ zÉÌ£üqÉÉælÉ MüÐ zÉÌ£üqÉÉælÉ MüÐ zÉÌ£üqÉÉælÉ MüÐ zÉÌ£üqÉÉælÉ MüÐ zÉÌ£ü
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ZÉÉqÉÉåzÉÏ qÉåÇ eÉÉå Wæû AÉuÉÉÄeÉ |

xÉllÉÉOåû qÉåÇ Wæû eÉæxÉÉ zÉÉåU  |

zÉoSÉåÇ qÉåÇ uÉæxÉÉ uÉÄeÉlÉ MüWûÉÇ  ||

xÉÉåcÉ xÉqÉfÉ MüU oÉÉåsÉlÉÉ LMü MüsÉÉ  |

qÉÉælÉ qÉåÇ Wæû xÉÇSåzÉ mÉëpÉÑiÉÉ MüÉ ||

uÉÉYrÉ EsÉfÉlÉ Wæû |

iÉÉå qÉÉælÉ xÉÑsÉfÉlÉ Wæû ||

xÉqÉrÉ, AÉxÉqÉÉlÉ, AÇiÉËU¤É, xÉpÉÏ Wæû qÉÉælÉ |

qÉÉælÉ MüÐ kuÉÌlÉ MüÉå xÉÑlÉiÉÉ Wæû MüÉælÉ ||

qÉÉælÉ qÉåÇ LåxÉÏ zÉÌ£ü eÉÉå MüUå |

qÉlÉ MåÇüÌSìiÉ uÉ ¢üÉåkÉ ÌlÉrÉÇÌ§ÉiÉ ||

qÉÉælÉ eÉaÉÉrÉå xÉMüÉUÉiqÉMü FeÉÉï |

UÉåqÉÉÇÍcÉiÉ MüUå zÉUÏU MüÉ mÉÑeÉÉï - mÉÑeÉÉï ||

ÄZÉÉqÉÉåzÉÏ qÉåÇ Wæû LåxÉå xÉÑuÉcÉlÉ |

ÎeÉxÉMüÉ WûqÉåÇ AÍpÉ¥ÉÉlÉ lÉWûÏÇ ||

qÉÉælÉ oÉlÉÉiÉÉ Wæû AÇiÉqÉÑïZÉÏ, AÇiÉaÉÉïqÉÏ |

sÉå eÉÉiÉÉ Wæû MüsmÉlÉÉ MüÐ EÄQûÉlÉ mÉU ||

qÉÉælÉ SåiÉÉ Wæû AuÉxÉU pÉÏiÉU eÉÉlÉå MüÉ |

krÉÉlÉ sÉaÉÉlÉå MüÉ, pÉaÉuÉÉlÉ MüÉå mÉÉlÉå MüÉ ||

 ̀̀ qÉÉælÉ xÉå qÉlÉ eÉÏiÉÉ, iÉÉå eÉaÉ eÉÏiÉÉ''
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uÉæzuÉÏMüUhÉ AÉæU UÉeÉpÉÉwÉÉ ÌWûlSÏ uÉæzuÉÏMüUhÉ AÉæU UÉeÉpÉÉwÉÉ ÌWûlSÏ 

uÉ ¤Éå§ÉÏrÉ pÉÉwÉÉAÉåÇ MüÉ pÉÌuÉwrÉuÉ ¤Éå§ÉÏrÉ pÉÉwÉÉAÉåÇ MüÉ pÉÌuÉwrÉ

uÉæzuÉÏMüUhÉ AÉæU UÉeÉpÉÉwÉÉ ÌWûlSÏ 

uÉ ¤Éå§ÉÏrÉ pÉÉwÉÉAÉåÇ MüÉ pÉÌuÉwrÉ

uÉæzuÉÏMüUhÉ AÉæU UÉeÉpÉÉwÉÉ ÌWûlSÏ uÉæzuÉÏMüUhÉ AÉæU UÉeÉpÉÉwÉÉ ÌWûlSÏ 

uÉ ¤Éå§ÉÏrÉ pÉÉwÉÉAÉåÇ MüÉ pÉÌuÉwrÉuÉ ¤Éå§ÉÏrÉ pÉÉwÉÉAÉåÇ MüÉ pÉÌuÉwrÉ

uÉæzuÉÏMüUhÉ AÉæU UÉeÉpÉÉwÉÉ ÌWûlSÏ 

uÉ ¤Éå§ÉÏrÉ pÉÉwÉÉAÉåÇ MüÉ pÉÌuÉwrÉ
AlÉÏiÉÉ UæsÉlÉ
pÉÔiÉmÉÔuÉï MüqÉïcÉÉUÏ

MåülÉUûÉ oÉæÇMü 

uÉwÉÉåïÇ MüÐ aÉÑsÉÉqÉÏ Måü oÉTüÏïsÉå qÉåbÉ mÉÑÇeÉ MüÉå cÉÏUMüU 14 ÍxÉiÉÇoÉU 

1949 qÉåÇ AÉÄeÉÉSÏ MüÉ ÍzÉzÉÑ xÉÔrÉï cÉÉåÇcÉ qÉåÇ SoÉÉL ¤ÉiÉ-ÌuÉ¤ÉiÉ 

mÉÇZÉÉåÇ uÉÉsÉÉ, eÉÉå eÉÑfÉÉÃ fÉÇfÉÉ mÉ¤ÉÏ pÉÉUiÉ MüÐ xÉÇÌuÉkÉÉlÉ xÉpÉÉ 

qÉåÇ EiÉUÉ jÉÉ, ÌlÉzcÉrÉ WûÏ ExÉMüÐ AÉÇZÉÉåÇ qÉåÇ cÉqÉMü jÉÏ, uÉWû 

cÉqÉMü jÉÏ ZÉÑsÉå ÌlÉUpÉë AÉxÉqÉÉÇ qÉåÇ cÉælÉ MüÐ xÉÉÇxÉ sÉålÉå MüÐ 

ÎeÉxÉlÉå xÉÌSrÉÉåÇ xÉå cÉsÉå AÉ UWåû ÌuÉuÉÉSÉåÇ Måü MüOûbÉUå xÉå ÌlÉMüsÉ 

xÉTüsÉiÉÉ Måü qÉÉaÉï mÉU mÉëzÉxiÉ WûÉålÉå MüÉ xÉÑÇSU mÉËUcÉrÉ ÌSrÉÉ AÉæU 

ÌWûlSÏ MüÉå UÉeÉpÉÉwÉÉ MüÉ aÉÉæUuÉqÉrÉ xjÉÉlÉ mÉëÉmiÉ WûÉå aÉrÉÉ |

UÉwOíûÏrÉiÉÉ Måü mÉëiÉÏMü Måü ÃmÉ qÉåÇ ÎeÉxÉ mÉëMüÉU UÉwOíû kuÉeÉ AÉæU 

UÉwOíûaÉÉlÉ MüÉ qÉWûiuÉ WûÉåiÉÉ Wæû ExÉÏ mÉëMüÉU UÉwOíû MüÐ AÎxqÉiÉÉ Måü 

ÍsÉL ExÉMüÐ UÉeÉpÉÉwÉÉ MüÉ| aÉÉÇkÉÏ eÉÏ Måü MüjÉlÉÉlÉÑxÉÉU 

``UÉwOíûpÉÉwÉÉ LuÉÇ UÉeÉpÉÉwÉÉ Måü ÌoÉlÉÉ SåzÉ aÉÔÇaÉÉ WûÉåiÉÉ Wæû''| ÌWûlSÏ 

MåüuÉsÉ pÉÉwÉÉ WûÏ lÉWûÏÇ AÌmÉiÉÑ LMü pÉÉuÉ Wæû uÉWû SåzÉ MüÐ xÉÇxM×üÌiÉ, 

xÉprÉiÉÉ uÉ xuÉiÉÇ§ÉiÉÉ MüÐ mÉëiÉÏMü pÉÏ Wæû | xuÉiÉÇ§ÉiÉÉ AÉÇSÉåsÉlÉ Måü 

xÉqÉÑSì qÉÇjÉlÉ qÉåÇ AlÉåMü oÉWÒûqÉÔsrÉ UilÉ ÌlÉMüsÉå ÎeÉxÉqÉåÇ ÌWûlSÏ pÉÏ 

LMü Wæû | eÉÉå pÉÉUiÉ-uÉÉhÉÏ oÉlÉMüU xÉoÉMüÉå LMü xÉÔ§É qÉåÇ ÌmÉUÉålÉå MüÐ 

pÉÔÍqÉMüÉ Måü ÃmÉ qÉåÇ mÉërÉÑYiÉ Wæû | AmÉlÉÏ pÉÉwÉÉ qÉåÇ ExÉ SåzÉ MüÐ 

ÍqÉ OèOûÏ MüÐ eÉÉå aÉÇkÉ ÍqÉsÉiÉÏ Wæû uÉWû ÌMüxÉÏ pÉÏ mÉUMüÐrÉ pÉÉwÉÉ qÉåÇ 

lÉWûÏÇ ÍqÉsÉ mÉÉiÉÏ, cÉÉWåû uÉWû ÌMüiÉlÉÏ WûÏ mÉëpÉÉuÉzÉÉsÉÏ xÉqmÉllÉ pÉÉwÉÉ 

WûÉå | mÉU ÌWûlSÏ MüÐ oÉÉiÉ MüUiÉå xÉqÉrÉ AmÉlÉÏ oÉÉiÉ MüÉå pÉÉwÉÉ iÉMü 

xÉÏÍqÉiÉ MüUlÉÉ uÉxiÉÑiÉÈ ÌWûlSÏ Måü xuÉÃmÉ MüÉå xÉÏÍqÉiÉ MüUlÉÉ Wæû |

MüWûlÉÉ lÉ WûÉåaÉÉ, ÌWûlSÏ iÉMïü lÉWûÏÇ mrÉÉU Wæû,

ÎxjÉU ÍxÉÇkÉÑ lÉWûÏÇ - AÌuÉUsÉ-aÉÌiÉzÉÏsÉ eÉsÉkÉÉU Wæû |

 

eÉoÉ WûqÉ ÌuÉzuÉ Måü mÉËUmÉëå¤rÉ qÉåÇ ÌWûlSÏ MüÐ oÉÉiÉ MüUiÉå WæÇû iÉÉå 

xuÉpÉÉÌuÉMü ÃmÉ xÉå ExÉMüÐ zÉÌ£ü Måü AÉkÉÉU MüÉå xÉqÉfÉÉ eÉÉlÉÉ 

cÉÉÌWûL ÎeÉxÉxÉå uÉWû ÌlÉUÇiÉU AmÉlÉÉ eÉÏuÉlÉ UxÉ mÉëÉmiÉ MüUiÉÏ UWåû 

AÉæU mÉÔUå ÌuÉzuÉ qÉåÇ mÉëxÉÉËUiÉ WûÉåiÉÏ UWåû |  ÌuÉzuÉ qÉåÇ xÉÇZrÉÉ MüÐ SØûÌ¹ 

xÉå ÌWûlSÏ pÉÉwÉÉ-pÉÉÌwÉrÉÉåÇ MüÉ xjÉÉlÉ iÉÏxÉUÉ Wæû, lÉooÉå MüUÉåÄQû 

pÉÉwÉÉ-pÉÉwÉÏ ÌWûlSÏ eÉÉlÉiÉå WæÇû|

rÉWûÏ MüÉUhÉ Wæû ÌMü pÉÉUiÉ Måü oÉÉWûU ÌTüeÉÏ, qÉÊUÏzÉxÉ, xÉÔUÏlÉÉqÉ, 

Ì§ÉÌlÉSÉS iÉjÉÉ SÍ¤ÉhÉ ATëüÏMüÉ qÉåÇ oÉxÉå sÉÉZÉÉåÇ mÉëuÉÉxÉÏ qÉÉiÉ×pÉÉwÉÉ 

Måü ÃmÉ qÉåÇ ÌWûlSÏ MüÉ WûÏ mÉërÉÉåaÉ  MüUiÉå WæÇû | ÌWûlSÏ MüÉå ÌuÉzuÉ qÉåÇ 

mÉWûsÉÉ xjÉÉlÉ ÌSsÉÉlÉå Måü mÉërÉÉxÉ eÉÉUÏ WæûÇ | oÉÑÌ² eÉÏÌuÉrÉÉåÇ lÉå cÉÏlÉÏ 

pÉÉwÉÉ MüÉå eÉÉlÉlÉå uÉÉsÉÉåÇ MüÐ xÉÇZrÉÉ Måü AÉkÉÉU mÉU aÉhÉlÉÉ MüÐ iÉÉå 

mÉÉrÉÉ cÉÏlÉ qÉåÇ sÉaÉpÉaÉ 40 ÍqÉÍsÉrÉlÉ AÉoÉÉSÏ ÌiÉooÉiÉÏ pÉÉwÉÉ 

pÉÉÌwÉrÉÉåÇ MüÐ Wæû WûÉsÉÉÇÌMü cÉÏlÉÏ pÉÉwÉÉ LuÉÇ xÉÉÌWûirÉ ÌuÉzuÉ qÉåÇ 

mÉëÉcÉÏlÉiÉqÉ xÉprÉiÉÉAÉåÇ qÉåÇ xÉå Wæû| xÉuÉåï¤ÉhÉ Måü AlÉÑxÉÉU rÉWû mÉÉrÉÉ 

aÉrÉÉ ÌMü ÌWûlSÏ eÉÉlÉlÉå uÉÉsÉå xÉuÉÉïÍkÉMü WæÇû CxÉ mÉëMüÉU aÉuÉï MüUlÉå 

MüÉå MüD oÉÉiÉåÇ WæÇû ÌTüU pÉÏ LMü rÉ¤É mÉëzlÉ oÉlÉÉ WûÏ UWûiÉÉ Wæû ÌMü 

AÇaÉëåeÉÏ YrÉÉåÇ ApÉÏ iÉMü CxÉ SåzÉ qÉåÇ ÌuÉUÉeÉqÉÉlÉ Wæû? YrÉÉåÇ ÌSlÉ 

mÉëÌiÉ-ÌSlÉ mÉëÌiÉxmÉkÉÉïAÉåÇ Måü eÉÉsÉ qÉåÇ EsÉfÉiÉÏ eÉÉ UWûÏ Wæû CxÉMüÉ 

LMü MüÉUhÉ EccÉ mÉëÉæ±ÉåÌaÉMüÐ AÉæU SÕxÉUÉ SåzÉ uÉÉÍxÉrÉÉåÇ Måü MÑüNû 

uÉaÉÉåûÇï MüÐ xÉÇMüÐhÉï qÉÉlÉÍxÉMüiÉÉ | rÉWû pÉÏ MüWûÉ eÉÉiÉÉ Wæû ÌMü 

AÇaÉëåeÉÏ WûÏ ASÉsÉiÉ Måü ÍsÉL EmÉrÉÑYiÉ pÉÉwÉÉ Wæû mÉU MüÉlÉÔlÉ 

lÉÉaÉËUMüÉåÇ MüÐ xÉqÉxrÉÉAÉåÇ Måü ÍsÉL oÉlÉiÉå WæÇû|  rÉWû pÉÏ iÉÉå xÉcÉ Wæû 

ÌMü WûqÉÉUå eÉÏuÉlÉ xÉå eÉæxÉå WûqÉÉUÏ pÉÉwÉÉ eÉÑÄQûÏ Wæû uÉæxÉÏ ÌuÉSåzÉÏ 

pÉÉwÉÉ lÉWûÏÇ WûÉå xÉMüiÉÏ| WûqÉåÇ lÉL MüÉå AmÉlÉÉlÉÉ cÉÉÌWûL mÉU uÉWû lÉrÉÉ 

LåxÉÉ lÉ WûÉå ÌMü WûqÉåÇ aÉÑsÉÉqÉ qÉÉlÉÍxÉMüiÉÉ MüÉ ÍzÉMüÉU oÉlÉÉ Så, 

WûqÉÉUÏ kÉUiÉÏ xÉå WûqÉÉUå mÉaÉ EZÉÄQû eÉÉL | ̀ `aÉÉÇkÉÏ eÉÏ lÉå MüWûÉ jÉÉ''  

qÉæÇ AmÉlÉå bÉU Måü ÎZÉÄQûMüÐ SUuÉÉÄeÉå ZÉÑsÉå UZÉlÉÉ cÉÉWûiÉÉ WÕÇû iÉÉÌMü 

oÉÉWûU xÉå WûuÉÉ AÉ xÉMåü, mÉU uÉWû WûuÉÉ LåxÉÏ AÉÇkÉÏ lÉ oÉlÉ eÉÉL ÌMü 

WûqÉÉUå mÉæU WûqÉÉUÏ WûÏ kÉUiÉÏ xÉå EZÉÄQû eÉÉL |

AÉeÉ pÉÉUiÉ uÉwÉï MüÉå xuÉiÉÇ§É WÒûL 72 uÉwÉï WûÉå aÉL WæÇû ÌWûlSÏ MüÉå 

xÉÇbÉ MüÐ UÉeÉpÉÉwÉÉ oÉlÉå 70 uÉwÉï | WûqÉxÉå LMü cÉÔMü rÉWû WûÉå aÉD WûqÉ 

ÌWûlSÏ MüÐ WûÏ oÉÉiÉ MüUiÉå UWåû | ÌWûlSÏ MüÐ aÉÉÄQûÏ MüÉå AMåüsÉå WûÏ 

ZÉÏÇcÉlÉÉ cÉÉWûiÉå UWåû ExÉå qÉÉlÉ xÉqqÉÉlÉ ¥ÉÉiÉ-A¥ÉÉiÉ ÃmÉ qÉåÇ SåiÉå 

AÉ UWåû WæÇû mÉU uÉÉxiÉuÉ qÉåÇ WûqÉ xuÉrÉÇ pÉÏ UÉwOíûpÉÉwÉÉ uÉ UÉeÉpÉÉwÉÉ Måü 

AÉsÉåZÉ

46´ÉårÉxÉ - AYOÔoÉU - lÉuÉqoÉU 2020



AÇiÉU MüÉå xÉqÉfÉ lÉWûÏÇ mÉÉL uÉ xÉqÉfÉlÉÉ lÉWûÏÇ cÉÉWûiÉå| zÉoS 

ÌlÉqÉÉïhÉ qÉåÇ pÉÏ WûqÉlÉå xÉÇxM×üiÉ - pÉÉwÉÉ MüÉå AÉkÉÉU oÉlÉÉrÉÉ ÎeÉxÉxÉå 

ÌWûlSÏ qÉåÇ SÒÃWûiÉÉ uÉ eÉÌOûsÉiÉÉ AÉ aÉD AÉæU sÉÉåaÉ ÌWûlSÏ xÉå 

MüiÉUÉlÉå sÉaÉå | eÉoÉ SÉålÉÉåÇ pÉÉwÉÉAÉåÇ MüÐ oÉÉåÎfÉsÉ zÉoSÉuÉsÉÏ xÉå 

MüÉqÉ lÉ oÉlÉÉ iÉÉå AÇaÉëåeÉÏ MüÉ qÉÑÇWû iÉÉMülÉå sÉaÉå ÌMü rÉWûÏ WûqÉåÇ 

uÉæzuÉÏMüUhÉ MüÐ AÉåU oÉÄRûiÉå rÉÑaÉ MüÐ mÉWûcÉÉlÉ MüUÉLaÉÏ mÉU WûqÉ 

pÉÔsÉ aÉL WûqÉÉUå mÉÉxÉ LMü lÉWûÏÇ AlÉåMü ¤Éå§ÉÏrÉ pÉÉwÉÉLÇ WæÇû, oÉÉåÍsÉrÉÉÇ 

WæÇû| AÉPûuÉÏÇ AlÉÑxÉÔcÉÏ qÉåÇ ¤Éå§ÉÏrÉ pÉÉwÉÉAÉåÇ AxÉÍqÉrÉÉ, EÌÄQûrÉÉ, 

ESÒï, MüllÉQû, MüzqÉÏUÏ, aÉÑeÉUÉiÉÏ, iÉÍqÉsÉ, iÉåsÉÑaÉÔ, mÉÇeÉÉoÉÏ, 

oÉÉÇasÉÉ, qÉUÉPûÏ, qÉsÉrÉÉsÉqÉ, xÉÇxM×üiÉ, ÍxÉÇkÉÏ, ÌWûlSÏ, MüÉåÇMühÉÏ, 

lÉåmÉÉsÉÏ, qÉÍhÉmÉÑUÏ , qÉæÍjÉsÉÏ  AÉÌS MüÉå xjÉÉlÉ SåMüU WûqÉlÉå AmÉlÉå 

MüiÉïurÉ MüÐ CÌiÉ´ÉÏ qÉÉlÉ sÉÏ| xÉÇÌuÉkÉÉlÉ ÌlÉqÉÉïiÉÉAÉåÇ lÉå ¤Éå§ÉÏrÉ 

pÉÉwÉÉAÉåÇ Måü ÌuÉMüÉxÉ, mÉëcÉÉU LuÉÇ mÉëxÉÉU MüÉ xÉÉUÉ SÉÌrÉiuÉ 

xÉqoÉÎlkÉiÉ UÉerÉÉåÇ Måü xÉÑmÉÑSï MüU ÌSrÉÉ iÉjÉÉ xÉÇbÉ MüÐ UÉeÉpÉÉwÉÉ 

ÌWûlSÏ MüÉå qÉÉlrÉiÉÉ mÉëSÉlÉ MüU SÏ| xÉÇÌuÉkÉÉlÉ Måü AlÉÑcNåûS 

345,346 uÉ 347 qÉåÇ mÉëÉSåÍzÉMü pÉÉwÉÉAÉåÇ Måü xÉqÉÑÍcÉiÉ ÌuÉMüÉxÉ 

LuÉÇ mÉërÉÉåaÉ Måü ÍsÉL mÉëÉuÉkÉÉlÉ ÌMürÉÉ aÉrÉÉ Wæû | urÉÉuÉWûËUMü mÉWûsÉÔ 

Måü qÉ¬ålÉeÉU WûqÉåÇ mÉ§É-urÉuÉWûÉU ¤Éå§ÉÏrÉ pÉÉwÉÉ qÉåÇ WûÏ MüUlÉå cÉÉÌWûL| 

rÉÌS WûqÉ uÉÉxiÉuÉ qÉåÇ ÌWûlSÏ Måü mÉëcÉÉU uÉ mÉëxÉÉU MüÉå oÉÄRûÉuÉÉ SålÉÉ 

cÉÉWûiÉå WæÇû iÉÉå WûqÉåÇ xÉqÉxiÉ ¤Éå§ÉÏrÉ pÉÉwÉÉAÉåÇ Måü TÔüsÉÉåÇ MüÉå ÌWûlSÏ 

MüÐ qÉÉsÉÉ qÉåÇ aÉÔÇjÉlÉÉ WûÉåaÉÉ| rÉÌS AÉuÉzrÉMü WûÉå iÉÉå xÉÇÌuÉkÉÉlÉ qÉåÇ 

mÉËUuÉiÉïlÉ pÉÏ MüU sÉålÉå cÉÉÌWûL AÉæU ElÉ ¤Éå§ÉÉåÇ MüÉ ÌlÉkÉÉïUhÉ MüU 

sÉålÉÉ cÉÉÌWûL eÉWûÉÇ MåüuÉsÉ ÌWûlSÏ qÉåÇ MüÉrÉï ÌMürÉÉ eÉÉLaÉÉ | xÉÉjÉ 

WûÏ ElÉ ¤Éå§ÉÉåÇ MüÉ cÉrÉlÉ pÉÏ MüU sÉålÉÉ cÉÉÌWûL eÉWûÉÇ MåüuÉsÉ ¤Éå§ÉÏrÉ 

pÉÉwÉÉAÉåÇ MüÉ mÉërÉÉåaÉ WûÏ qÉÉlrÉ WûÉåaÉÉ | WûÉå xÉMüiÉÉ WæÇû rÉWû xÉÑfÉÉuÉ 

qÉÉ§É xÉæ²ÉÇÌiÉMü qÉÉlÉ MüU xuÉÏMüÉU lÉ ÌMürÉÉ eÉÉL| qÉÇÎeÉsÉåÇ AaÉU 

AÉxÉÉlÉ WûÉåiÉÏ iÉÉå UÉxiÉÉåÇ MüÉ ÎeÉ¢ü lÉ WûÉåiÉÉ, SåzÉ mÉrÉïliÉ LMü 

ÌuÉzÉÉsÉ SsÉ ÌWûlSÏ Måü UjÉ MüÉå cÉsÉÉlÉå qÉåÇ sÉaÉÉ WÒûAÉ Wæû | rÉÌS 

¤Éå§ÉÏrÉ pÉÉwÉÉAÉåÇ MüÉå pÉÏ UjÉ qÉåÇ eÉÉåÄQûÉ eÉÉiÉÉ iÉÉå xÉuÉïjÉÉ ÌWûlSÏ 

mÉërÉÉåaÉ MüÉå pÉÏ aÉÌiÉ ÍqÉsÉiÉÏ | WûqÉåÇ AmÉlÉÏ qÉWûiuÉÉMüÉÇ¤ÉÉAÉåÇ xÉå 

FmÉU EPûlÉÉ WûÉåaÉÉ | ÌWûlSÏ Måü zÉoS pÉhQûÉU MüÉå ¤Éå§ÉÏrÉ pÉÉwÉÉAÉåÇ 

Måü zÉoS pÉhQûÉU xÉå pÉUlÉÉ WûÉåaÉÉ| LåxÉÏ pÉÉwÉÉAÉåÇ xÉå ÌWûlSÏ MüÉå 

qÉÇÌQûiÉ MüUlÉÉ WûÉåaÉÉ ÎeÉlÉ pÉÉwÉÉAÉåÇ qÉåÇ AmÉlÉå UÉwOíû MüÐ AmÉlÉÏ 

AÎxqÉiÉÉ MüÐ xÉWûÏ mÉWûcÉÉlÉ WûÉå xÉMåü xÉqpÉuÉiÉÈ iÉpÉÏ WûqÉ CxÉMåü 

E‹uÉsÉ pÉÌuÉwrÉ MüÐ MüÉqÉlÉÉ MüU xÉMåÇüaÉå |

WûqÉ pÉÔsÉ aÉL WæÇû ÌMü xuÉÉkÉÏlÉiÉÉ Måü oÉWÒûiÉ mÉWûsÉå xÉå WûÏ aÉÑeÉUÉiÉÏ 

pÉÉwÉÏ SrÉÉlÉÇS xÉUxuÉiÉÏ, mÉÇeÉÉoÉÏ sÉÉsÉÉ sÉÉeÉmÉiÉ UÉrÉ oÉÉÇasÉÉ 

pÉÉwÉÏ MåüzuÉcÉlSì xÉålÉ eÉæxÉÏ ÌuÉpÉÔÌiÉrÉÉåÇ lÉå ÌWûlSÏ MüÉå UÉeÉpÉÉwÉÉ xÉå 

mÉÔuÉï UÉwOíû MüÐ eÉlÉ pÉÉwÉÉ MüÉ xuÉÃmÉ mÉëSÉlÉ MüUlÉå qÉåÇ xÉTüsÉiÉÉ 

mÉÉrÉÏ jÉÏ, xuÉÉqÉÏ SrÉÉlÉÇS eÉÏ lÉå pÉÏ ̀ xÉirÉÉjÉï mÉëMüÉzÉ' MüÉå zÉÑ² 

ÌWûlSÏ qÉåÇ mÉëMüÉÍzÉiÉ ÌMürÉÉ| SÕxÉUÉ xÉÇxMüUhÉ iÉjÉÉ pÉÉUiÉ MüÐ 

mÉëÉSåÍzÉMü pÉÉwÉÉAÉåÇ MüÐ LMü ÍsÉÌmÉ WûÉålÉå MüÐ MüsmÉlÉÉ MüÐ ElÉMåü 

rÉWû zÉoS ÌWûlSÏ Måü mÉëÌiÉ ElÉMüÐ ÌlÉwPûÉ MüÉå SzÉÉïiÉå WæÇû- ``qÉåUÏ 

AÉÇZÉåÇ iÉÉå ExÉ ÌSlÉ MüÉå iÉUxÉ UWûÏ WæÇû eÉoÉ MüvqÉÏU xÉå 

MülrÉÉMÑüqÉÉUÏ iÉMü xÉpÉÏ pÉÉUiÉÏrÉ pÉÉwÉÉAÉåÇ MüÐ LMü ÍsÉÌmÉ WûÉåaÉÏ 

AÉæU xÉoÉ LMü WûÏ pÉÉwÉÉ MüÉå xÉqÉfÉlÉå uÉ oÉÉåsÉlÉå sÉaÉåÇaÉå | rÉWûÏ lÉWûÏÇ 

ÌWûlSÏ MüÐ xÉÉÇxM×üÌiÉMü, LåÌiÉWûÉÍxÉMü, AÉÍjÉïMü UÉeÉlÉæÌiÉMü mÉ×wPû 

pÉÔÍqÉ UWûÏ Wæû| qÉjÉÑUÉ MüÐ M×üwhÉ sÉÏsÉÉLÇ, ArÉÉåkrÉÉ MüÐ UÉqÉ aÉÉjÉÉLÇ 

qÉÍhÉmÉÑU xÉå MåüUsÉ, mÉÍ¶ÉqÉÉåliÉU xÉÏqÉÉ mÉëÉÇiÉ xÉå iÉÍqÉsÉlÉÉQÒû iÉMü 

²ÉËUMüÉ xÉå eÉaÉllÉÉjÉmÉÑUÏ iÉMü qÉWûÏlÉÉåÇ mÉæSsÉ cÉsÉ UWåû 

iÉÏjÉïrÉÉÌ§ÉrÉÉåÇ Måü qÉkrÉ xÉÇmÉMïü xÉÔ§É oÉlÉÏ, eÉÉå ÌMüxÉÏ MüÐ M×ümÉÉ MüÐ 

qÉÉåWûiÉÉeÉ lÉWûÏÇ jÉÏ | AÉcÉÉrÉï ÌoÉlÉÉåuÉÉ pÉÉuÉå lÉå pÉÏ aÉÉÇkÉÏ eÉÏ Måü 

xÉÔ§É MüÉå mÉMüÄQû MüU ÌWûlSÏ Måü xÉÉjÉ LMü SåuÉlÉÉaÉUÏ ÍsÉÌmÉ mÉU ÄeÉÉåU 

ÌSrÉÉ AÉæU MüWûÉ ÌMü rÉÌS ÌWûlSÒxiÉÉlÉ MüÐ xÉpÉÏ pÉÉwÉÉAÉåÇ Måü ÍsÉL 

LMü lÉÉaÉUÏ ÍsÉÌmÉ cÉsÉ mÉÄQåû iÉÉå WûqÉ xÉoÉ sÉÉåaÉ LMü SÕxÉUå Måü 

lÉeÉSÏMü AÉ eÉÉLåÇaÉå AÉæU SÍ¤ÉhÉ MüÐ pÉÉwÉÉLÇ pÉÏ AÉxÉÉlÉÏ xÉå 

xÉÏZÉ xÉMåÇüaÉå cÉÉUÉåÇ pÉÉwÉÉAÉåÇ qÉåÇ MüÉTüÐ xÉqÉÉlÉiÉÉ WæÇû sÉåÌMülÉ ÍsÉÌmÉ 

Måü MüÉUhÉ rÉå mÉUxmÉU MüOûÏ WÒûD WæÇû | UÉwOíûÏrÉ LMüiÉÉ MüÉå xÉÑSØÄRû 

oÉlÉÉlÉå Måü ÍsÉL LMü SåuÉlÉÉaÉUÏ ÌsÉÌmÉ MüÉ WûÉålÉÉ AÌiÉ AÉuÉzrÉMü Wæû 

¤Éå§ÉÏrÉ pÉÉwÉÉAÉåÇ Måü ÌuÉxiÉ×iÉ xuÉÃmÉ Måü AkrÉrÉlÉ xÉå WûqÉ eÉÉlÉ 

xÉMüiÉå WæÇû ÌMü ExÉqÉåÇ ÌWûlSÏ Måü mÉëÌiÉ ÌMüiÉlÉÏ AÉxjÉÉ uÉ ÌlÉwPûÉ Wæû | 

AÃhÉÉcÉsÉ mÉëSåzÉ, AxÉqÉ, lÉÉaÉÉsÉæhQû, qÉÍhÉmÉÑU, ÍqÉeÉÉåUqÉ, 

qÉåbÉÉsÉrÉ, Ì§ÉmÉÑUÉ, ClÉ xÉÉiÉ UÉerÉÉåÇ Måü ¤Éå§É MüÉå xÉÉiÉ oÉWûlÉÉåÇ MüÉ 

mÉëSåzÉ MüWûÉ eÉÉiÉÉ Wæû eÉWûÉÇ ÌWûlSÏ MüÉ ÌuÉMüÉxÉ uÉ mÉëcÉÉU MåülSìÏrÉ 

ÌWûlSÏ xÉÇxjÉÉlÉ AÉaÉUÉ Måü ÌuÉzÉåwÉ mÉërÉÉxÉÉåÇ xÉå WÒûAÉ| ÌSssÉÏ, 

aÉÑuÉÉWûOûÏ, WæûSUÉoÉÉS, ÍzÉsÉÉÇaÉ, qÉæxÉÔU Måü AliÉaÉïiÉ MüD AkrÉÉmÉlÉ 

mÉëÍzÉ¤ÉhÉ qÉWûÉÌuÉ±ÉsÉrÉ cÉsÉÉL eÉÉ UWåû WæÇû |

 

ClÉ mÉëSåzÉÉåÇ MüÐ pÉÉwÉÉrÉÏ AÎxqÉiÉÉ Måü pÉÉuÉÉiqÉMü mÉ¤É MüÉå pÉÏ 

krÉÉlÉ qÉåÇ UZÉiÉå WÒûL LMü AÉåU ClÉMüÐ AmÉlÉÏ pÉÉwÉÉAÉåÇ Måü ÌuÉMüÉxÉ 

Måü ÍsÉL MüÉrÉï ÌMürÉÉ SÕxÉUÏ AÉåU xÉÇmÉMïü pÉÉwÉÉ Måü ÃmÉ qÉåÇ ÌWûlSÏ-

ÍzÉ¤ÉhÉ uÉ ÌuÉMüÉxÉ Måü ÍsÉL ÌuÉzÉåwÉ mÉërÉÉxÉ ÌMüL aÉL, ÎeÉxÉxÉå 

ClWåÇû uÉæzuÉÏMüUhÉ MüÐ kÉÉUÉ Måü xÉÉjÉ pÉÏ eÉÉåÄQûÉ eÉÉ xÉMåü| xÉÇ¤ÉåmÉ 
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qÉåÇ mÉÔUÏ ÎxjÉËiÉ MüÐ eÉÉå fÉsÉMü ÌSZÉÉrÉÏ SåiÉÏ Wæû ExÉMåü AlÉÑxÉÉU 

ÌWûlSÏ MüÐ SØÌ¹ qÉåÇ ÍqÉeÉÉåUqÉ uÉ qÉÍhÉmÉÑU AÉaÉå WæûÇ, Ì§ÉmÉÑUÉ qÉåÇ xÉÑkÉÉU 

MüÐ AÉuÉzrÉMüiÉÉ Wæû, qÉÏÌQûrÉÉ uÉ xÉælrÉ oÉsÉÉåÇ Måü MüÉUhÉ ÌWûlSÏ 

ÌuÉxiÉÉU mÉÉ UWûÏ Wæû | AÇiÉUÉïwOíûÏrÉ qÉWûiuÉÉlÉÑxÉÉU uÉiÉïqÉÉlÉ ÌWûlSÏ ¤Éå§É 

qÉkrÉSåzÉ MüÉ qÉåÃSÇQû Wæû ÎeÉxÉMüÐ xÉTüsÉiÉÉ MüÉ xÉåWûUÉ zÉÉxÉlÉ 

AÉæU kÉlÉÉÄRûrÉ uÉaÉï MüÉå lÉWûÏÇ AÌmÉiÉÑ ÌlÉkÉïlÉ uÉ zÉÉåÌwÉiÉ uÉaÉï MüÉå 

eÉÉiÉÉ Wæû uÉå sÉÉåaÉ MÑüsÉÏ, qÉeÉSÕU oÉlÉMüU, M×üwÉMü oÉlÉMüU qÉÊUÏzÉxÉ, 

aÉÑrÉÉlÉÉ, ÌTüeÉÏ AÉÌS aÉL sÉåÌMülÉ ÌWûlSÏ MüÉå MÇüPûWûÉU oÉlÉÉrÉå UZÉÉ| 

pÉÉUiÉ Måü urÉÉmÉÉËUrÉÉåÇ MüÉ LMü uÉaÉï ÌoÉëOåûlÉ, AqÉåËUMüÉ, eÉqÉïlÉÏ, 

eÉÉmÉÉlÉ, jÉÉCsÉæÇQû, ÍxÉÇaÉÉmÉÑU AÉÌS SÕU-ÌlÉMüOû Måü SåzÉÉåÇ qÉåÇ EccÉ 

ÍzÉ¤ÉÉ uÉ urÉÉmÉÉU WåûiÉÑ aÉrÉÉ, ÌMüliÉÑ ElÉMüÐ pÉÉwÉÉ uÉ xÉÇxM×üÌiÉ  xÉå 

mÉëåqÉ MüqÉ lÉWûÏÇ WÒûD | xÉqÉrÉ-xÉqÉrÉ mÉU AÉrÉÉåÎeÉiÉ ÌuÉzuÉ ÌWûlSÏ 

xÉqqÉåsÉlÉ CxÉMåü mÉëirÉ¤É mÉëqÉÉhÉ WæÇû- eÉWûÉÇ AliÉUÉïwOíûÏrÉ xiÉU mÉU 

MüÉrÉï MüUlÉå uÉÉsÉå ÌuÉ²ÉlÉÉåÇ Måü rÉÉåaÉSÉlÉ MüÉå xÉpÉÏ Måü xÉqÉ¤É xÉUÉWûÉ 

aÉrÉÉ |

21uÉÏÇ xÉSÏ MüÉ AÉÍjÉïMü, urÉÉmÉÉËUMü, urÉÉuÉxÉÉÌrÉMü AÉæ±ÉåÌaÉMü 

LuÉÇ oÉÉeÉÉU mÉËUSØzrÉ, AliÉUÉïwOíûÏrÉ-uÉæÍµÉMü xuÉÃmÉ AÉæU mÉëM×üÌiÉ 

MüÐ mÉëÉÎmiÉ MüÐ AÉåU AaÉëxÉU ÌSZÉÉD Så UWûÉ Wæû | ÌuÉzuÉ Måü xÉpÉÏ 

SåzÉ ÌlÉrÉqÉÉåÇ, AÍkÉÌlÉrÉqÉÉåÇ qÉåÇ qÉWûiuÉmÉÔhÉï mÉËUuÉiÉïlÉ uÉ oÉSsÉÉuÉ sÉÉ 

UWåû WæÇû iÉjÉÉ oÉSsÉiÉå urÉÉuÉxÉÉÌrÉMü mÉËUSØzrÉ qÉåÇ AmÉlÉå uÉ AmÉlÉÏ 

pÉÉwÉÉ MüÐ U¤ÉÉ Måü ÍsÉL ExÉMåü E¨ÉUÉå¨ÉU ÌuÉMüÉxÉ Måü ÍsÉL 

mÉërÉilÉzÉÏsÉ WæÇû, pÉÉUiÉ uÉ pÉÉUiÉ MüÐ pÉÉwÉÉLÇ CxÉxÉå ANÕûiÉÏ lÉWûÏÇ WæÇû| 

ÌlÉMüOû pÉÌuÉwrÉ qÉåÇ MüD qÉWûiuÉmÉÔhÉï mÉËUuÉiÉïlÉÉåÇ MüÐ xÉÇpÉÉuÉlÉÉ ÍsÉL 

WæÇû|

CxÉ mÉëÌiÉxmÉkÉÉï qÉåÇ uÉWûÏ ÌOûMü xÉMåüaÉÉ eÉÉå uÉæzuÉÏMüUhÉ MüÐ 

xÉUxÉUÉWûOû LuÉÇ mÉScÉÉmÉ MüÉå xÉÑlÉlÉå uÉ qÉWûxÉÔxÉ MüUlÉå qÉåÇ xÉqÉjÉï 

WûÉåaÉÉ |

ÌuÉzuÉ CÌiÉWûÉxÉ qÉåÇ uÉWûÏ UÉerÉ rÉÉ SåzÉ zÉÌ£üzÉÉsÉÏ qÉÉlÉÉ eÉÉiÉÉ Wæû 

ÎeÉxÉMåü mÉÉxÉ xÉælrÉ oÉsÉ WûÉå rÉÉ AjÉï oÉsÉ WûÉå ÌMüliÉÑ AÉeÉ uÉWû 

SåzÉ zÉÌ£üzÉÉsÉÏ Wæû ÎeÉxÉMåü mÉÉxÉ pÉÉwÉÉD LMüiÉÉ WûÉå xÉÉjÉ WûÏ 

EccÉ mÉëÉæ±ÉåÌaÉMüÐ WûÉå| AÉeÉ ÌuÉzuÉ eÉoÉUSxiÉ xÉÔcÉlÉÉ mÉëÉæ±ÉåÌaÉMüÐ 

Måü SÉæU xÉå aÉÑeÉU UWûÉ Wæû, eÉÏuÉlÉ MüÉ MüÉåD pÉÏ ¤Éå§É CxÉxÉå ANÕûiÉÉ 

lÉWûÏÇ Wæû| OæûsÉÏqÉæYxÉ (MüqmrÉÔOûU+ xÉÇcÉÉU) ÌuÉ¥ÉÉlÉ lÉå xÉqÉÔcÉå ÌuÉzuÉ 

MüÉå xÉqÉåOûMüU AxÉÏqÉ xÉå xÉxÉÏqÉ MüU ÌSrÉÉ Wæû ÎeÉxÉxÉå ÌWûlSÏ Måü 

mÉërÉÉåaÉ MüÐ xÉÇpÉÉuÉlÉÉLÇ oÉsÉuÉiÉÏ WÒûD Wæû - MüWûlÉÉ lÉ WûÉåaÉÉ ÌMü - 

 ̀̀AmÉlÉå A°ÒiÉ AÉÌuÉwMüÉUÉåÇ xÉå, MüU ÌSrÉÉ cÉÌMüiÉ eÉWûÉlÉ,  

bÉU-bÉU EssÉÉxÉ EÍqÉïrÉÉÇ lÉÉcÉÏ, qÉÑÎzMüsÉ WÒûD AÉxÉÉlÉ'' 

ÌlÉÈ xÉlSåWû ¥ÉÉlÉ Måü ÌuÉmÉÑsÉ pÉhQûÉU MüÉå xÉqÉåOûlÉå  uÉ xÉÇeÉÉålÉå AÉæU 

qÉÉlÉuÉqÉÉ§É Måü ÍsÉL xÉÑsÉpÉ MüUÉlÉå qÉåÇ MüqmrÉÔOûU MüÉ rÉÉåaÉSÉlÉ 

AxÉÉkÉÉUhÉ Wæû |

uÉæzuÉÏMüUhÉ Måü mÉËUmÉëå¤rÉ qÉåÇ rÉWû xÉÉåcÉlÉÉ AÌlÉuÉÉrÉï WûÉå aÉrÉÉ Wæû ÌMü 

eÉlÉ-xÉÉkÉÉUhÉ MüÉå CxÉMüÉ sÉÉpÉ mÉWÒÇûcÉÉlÉÉ Wæû iÉÉå CxÉå pÉÉUiÉÏrÉ 

pÉÉwÉÉAÉåÇ qÉåÇ xÉÑsÉpÉ MüUÉlÉÉ WûÉåaÉÉ| cÉÔÇÌMü ÌuÉÌuÉkÉiÉÉ qÉåÇ LMüiÉÉ 

MåüuÉsÉ pÉÉUiÉÏrÉ pÉÉwÉÉAÉåÇ iÉjÉÉ ElÉMüÐ ÍsÉÌmÉrÉÉåÇ MüÐ qÉÔsÉpÉÔiÉ 

ÌuÉzÉåwÉiÉÉ Wæû iÉjÉÉ ClÉqÉåÇ AliÉÌlÉïÌWûiÉ xÉqÉÉlÉiÉÉ Måü AÉkÉÉU mÉU 

`uÉxÉÑkÉæuÉ MÑüOÒûqoÉMüqÉ ' MüÐ pÉÉuÉlÉÉ xÉå WûÏ lÉD mÉëÉæ±ÉåÌaÉMüÐ MüÉ 

ÌuÉMüÉxÉ iÉÏuÉëaÉÌiÉ xÉå WûÉåiÉÉ AÉ UWûÉ Wæû |

rÉWû pÉÏ xÉcÉ Wæû ÌMü MüqmrÉÔOûU Måü ÍsÉL xÉoÉxÉå EmÉrÉÑYiÉ ÍsÉÌmÉ 

SåuÉlÉÉaÉUÏ Wæû, rÉÌS LMü oÉÉU MüqmrÉÔOûU qÉåÇ ÌWûlSÏ qÉåÇ MüÉqÉ MüUlÉå MüÐ 

xÉÑÌuÉkÉÉ mÉëcÉÉU MüÐ xÉÉqÉaÉëÏ EmÉsÉokÉ WûÉå eÉÉL iÉÉå AÇaÉëåeÉÏ Måü 

uÉcÉïxuÉ MüÉå OÕûOûlÉå qÉåÇ SåU lÉWûÏÇ sÉaÉåaÉÏ | ApÉÏ uÉQèxÉï mÉëÉåxÉåÍxÉÇaÉ 

MüÉ MüÉrÉï mÉëaÉÌiÉ mÉU Wæû MüqmrÉÔOûU MüÐ xÉpÉÏ ÌuÉkÉÉAÉåÇ qÉåÇ pÉÉUiÉÏrÉ 

pÉÉwÉÉAÉåÇ Måü mÉëcÉÉU-mÉëxÉÉU Måü ÍsÉL UÉeÉpÉÉwÉÉ QûÉOû MüÊqÉ, lÉÉqÉMü  

uÉåoÉxÉÉCOû iÉærÉÉU MüÐ aÉD Wæû ÎeÉxÉMüÉ E«ÉOûlÉ aÉ×WûqÉÇ§ÉÏ uÉ 

EmÉmÉëkÉÉlÉ qÉÇ§ÉÏ ́ ÉÏ AÉQûuÉÉhÉÏ eÉÏ Måü MüU MüqÉsÉÉåÇ xÉå xÉWûxÉëÉÎoS 

ÌuÉzuÉ ÌWûlSÏ xÉqqÉåsÉlÉ Måü AuÉxÉU mÉU WÒûAÉ| CxÉqÉåÇ UÉeÉpÉÉwÉÉ Måü 

xÉpÉÏ ÌlÉrÉqÉÉåÇ, AÍkÉÌlÉrÉqÉÉåÇ MüÐ eÉÉlÉMüÉUÏ SÏ aÉD Wæû | CxÉMåü 

AÌiÉËUYiÉ ÌWûlSÏ urÉÉMüUhÉ xÉÏZÉlÉå Måü xÉÉjÉ-xÉÉjÉ ÌWûlSÏ 

xÉÊnOûuÉårÉU MüÉ BlÉsÉÉClÉ mÉëÍzÉ¤ÉhÉ pÉÏ uÉåoÉxÉÉCOû Måü qÉÉkrÉqÉ 

xÉå ÍsÉrÉÉ eÉÉ xÉMüiÉÉ Wæû | (www.rajbhasha.com) CxÉMüÉ 

xÉÇmÉÉSlÉ QûÉ. UÉeÉålSì mÉëxÉÉS aÉÑmiÉÉ ²ÉUÉ ÌMürÉÉ aÉrÉÉ jÉÉ|

rÉWûÏ lÉWûÏÇ SÒÌlÉrÉÉ MüÐ xÉpÉÏ pÉÉwÉÉAÉåÇ Måü ÍsÉL pÉÉUiÉÏrÉ xÉålÉÉ Måü 

LMü ËUOûÉrÉQïû MülÉïsÉ `mÉÉÌOûsÉ' lÉå kuÉÌlÉ, AÉkÉÉËUiÉ LMü ÍsÉÌmÉ 

iÉærÉÉU MüÐ Wæû ÎeÉxÉxÉå xÉpÉÏ pÉÉwÉÉLÇ pÉÏ LMü ÍsÉÌmÉ Måü AliÉaÉïiÉ 

AÉ eÉÉLÇaÉÏ iÉjÉÉ EccÉÉUhÉ pÉÏ zÉÑ² WûÉå eÉÉLaÉÉ | CxÉMåü ÍsÉL 

SåuÉlÉÉaÉUÏ xÉå AÍkÉMü EmÉrÉÑYiÉ MüÉåD ÍsÉÌmÉ lÉWûÏÇ Wæû |
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ÍzÉ¤ÉÉ ÌuÉpÉÉaÉ lÉå pÉÏ ÍzÉ¤ÉÉ xÉÇoÉÇkÉÏ iÉqÉÉqÉ eÉÉlÉMüÉËUrÉÉåÇ Måü xÉÉjÉ 

LMü mÉÉåOïûsÉ iÉærÉÉU ÌMürÉÉ Wæû ÎeÉxÉMüÉ Ì²pÉÉwÉÏMüUhÉ MüÉ MüÉrÉï 

mÉëaÉÌiÉ mÉU Wæû | rÉWûÏ lÉWûÏÇ, UÉeÉpÉÉwÉÉ ÌuÉpÉÉaÉ, aÉ×Wû qÉÇ§ÉÉsÉrÉ, pÉÉUiÉ 

xÉUMüÉU Måü xÉWûrÉÉåaÉ xÉå xÉÏ-QåûMü Måü L.L.AÉD aÉëÑmÉ lÉåqÉÏ 'qÉæ§É' 

lÉÉqÉ xÉå LMü LåxÉÏ xuÉcÉÉÍsÉiÉ qÉzÉÏlÉÏ AlÉÑuÉÉS mÉëhÉÉsÉÏ pÉÏ 

ÌuÉMüÍxÉiÉ MüÐ Wæû | CxÉMåü AÌiÉËUYiÉ `A¤ÉU' `zÉoSUilÉ' pÉÏ 

sÉÉåMüÌmÉërÉ Wæû| rÉWû mÉÄQûÉuÉ ApÉÏ ZÉiqÉ lÉWûÏÇ WÒûAÉ Wæû  qÉÇÎeÉsÉåÇ AÉæU 

pÉÏ WæÇû oÉxÉ UÉxiÉÉåÇ MüÉ ÎeÉ¢ü WûÉålÉÉ oÉÉMüÐ Wæû | 

eÉrÉmÉÑU MüÐ LMü MüqmÉlÉÏ lÉå oÉæÇMü qÉåOû (Mate) mÉæMåüeÉ iÉærÉÉU 

ÌMürÉÉ Wæû ÎeÉxÉMüÉ EmÉrÉÉåaÉ ''mÉÇeÉÉoÉ lÉåzÉlÉsÉ oÉæÇMü'' MüÐ eÉrÉmÉÑU 

zÉÉZÉÉ qÉåÇ WûÉå UWûÉ Wæû ÎeÉxÉxÉå zÉÉZÉÉ Måü mÉÔUå MüÉrÉï MüÉå Ì²pÉÉwÉÏ 

ÌMürÉÉ eÉÉ xÉMüiÉÉ Wæû | lÉD zÉÉZÉÉ MüÉå iÉÉå mÉÔhÉïiÉÈ sÉæxÉ MüU xÉMüiÉå 

WæÇû| rÉWû sÉÉZÉÉåÇ MüÉ mÉæMåüÄeÉ Wæû ,ÎeÉxÉå mÉërÉÉåaÉ qÉåÇ sÉÉrÉÉ eÉÉ UWûÉ Wæû| 

uÉWû ÌSlÉ SÕU lÉWûÏÇ eÉoÉ WûqÉÉUÏ pÉÉwÉÉ lÉD mÉëÉæ±ÉåÌaÉMüÐ MüÉå 

AmÉlÉÉMüU ÌuÉzuÉ qÉåÇ aÉÉæUuÉ qÉrÉ xjÉÉlÉ mÉëÉmiÉ MüUåaÉÏ |

OåûsÉÏTüÉålÉ MüÐ SÒÌlÉrÉÉ qÉåÇ lÉD zÉÑÃAÉiÉ MüUiÉå WÒûL LMü pÉÉUiÉÏrÉ 

urÉuÉxÉÉrÉÏ lÉå ÌuÉzuÉ pÉU qÉåÇ ÌWûlSÏ, mÉÇeÉÉoÉÏ, iÉÍqÉsÉ, oÉÉÇasÉÉ, 

aÉÑeÉUÉiÉÏ, AÉæU ESÒï pÉÉwÉÏ xÉqÉÑSÉrÉÉåÇ Måü ÍsÉL AÉPû-OûÏuÉÏ cÉælÉsÉ 

zÉÑÃ ÌMüL WæÇû ÎeÉlÉMüÉ sÉ¤rÉ  Wæû AÉxOíåûÍsÉrÉÉ, E¨ÉUÏ AqÉåËUMüÉ, 

rÉÔUÉåmÉ AÉæU SÍ¤ÉhÉ LÍzÉrÉÉ Måü 20 MüUÉåÄQû bÉUÉåÇ iÉMü mÉWÒÇûcÉlÉÉ  

iÉjÉÉ ElWåÇû qÉÉiÉ×pÉÔÍqÉ xÉå eÉÉåÄQûlÉå  MüÉ xÉTüsÉ mÉërÉÉxÉ MüUlÉÉ |

AiÉÈ rÉWû MüWûlÉÉ AÌiÉzÉrÉÉåÌ£ü lÉWûÏÇ WûÉåaÉÉ ÌMü ÌWûlSÏ pÉÉUiÉ qÉåÇ WûÏ 

lÉWûÏÇ AÌmÉiÉÑ ÌuÉzuÉ qÉåÇ AmÉlÉÉ qÉWûiuÉmÉÔhÉï xjÉÉlÉ UZÉiÉÏ Wæû| uÉæÍµÉMü 

mÉËUSØzrÉ qÉåÇ ÌlÉUliÉU mÉëaÉÌiÉ MüÐ AÉåU AaÉëxÉU Wæû| rÉWûÉÇ iÉMü ÌMü 

EimÉÉS MüÐ ÌoÉ¢üÏ Måü ÍsÉL pÉÏ ÌWûlSÏ uÉ AlrÉ pÉÉUiÉÏrÉ pÉÉwÉÉAÉåÇ 

MüÉå WûÏ mÉërÉÉåaÉ qÉåÇ sÉÉrÉÉ eÉÉ UWûÉ Wæû| pÉÉUiÉ qÉåÇ AxÉÏqÉ ¤ÉqÉiÉÉLÇ Wæû 

AlÉliÉ xÉÇpÉÉuÉlÉÉLÇ Wæû| AiÉÈ LåxÉå qÉåÇ aÉuÉï MüÐ oÉÉiÉ WûÉåaÉÏ ÌMü WûqÉ 

UÉeÉpÉÉwÉÉ uÉ ¤Éå§ÉÏrÉ pÉÉwÉÉAÉåÇ Måü xÉÉjÉ xuÉrÉÇ MüÉå AÇiÉUÉï·íÏrÉ xiÉU 

mÉU xjÉÉÌmÉiÉ MüUåÇ iÉjÉÉ uÉæzuÉÏMüUhÉ Måü SÉæUå qÉåÇ AmÉlÉÏ AÎxqÉiÉÉ 

MüÉå oÉcÉÉL uÉ oÉlÉÉL UZÉlÉå MüÐ AÉ¢üÉqÉMü mÉWûsÉ MüUåÇ |

xÉÇ¤ÉåmÉ ÃmÉ qÉåÇ xuÉUÍcÉiÉ MüÌuÉiÉÉ Måü ÃmÉ qÉåÇ
 
ÌWûlSÏ MüÐ mÉS rÉÉ§ÉÉ 

lÉL AÇMÑüU RûÉåiÉå WæÇû ÌMüËUcÉÉåÇ mÉU eÉoÉ MüÉåD 

ÌMüxÉÏ lÉD ÌSzÉÉ Måü qÉÉåÄQû qÉÑZÉËUiÉ WûÉålÉå sÉaÉiÉå WæÇû, 

ÄeÉWûlÉ qÉåÇ LMüÉLMü 

AÉPûuÉÏÇ zÉiÉÉoSÏ xÉå AÉUqpÉ CxÉMüÉ, 

SåZÉÉå mÉëaÉÌiÉ MæüxÉÏ MüU UWûÉ  

ÌSssÉÏ qÉåÇ eÉlqÉÏ, xÉÉkÉÑ, 

xÉliÉÉåÇ mÉÏU TüMüÐUÉåÇ Måü mÉÉsÉlÉå fÉÔsÉÏ

EllÉÏxÉuÉåÇ E¨ÉUÉï² qÉåÇ AÉrÉïxÉqÉÉeÉ xÉÇaÉ mÉsÉÏ oÉÄRûÏ 

oÉÏxÉuÉÏÇ xÉSÏ qÉåÇ TüsÉÏ-TÔüsÉÏ 

AÉMüÉzÉuÉÉhÉÏ Måü xÉÉÌlÉbrÉ qÉåÇ UÉwOíûuÉÉhÉÏ oÉlÉ EpÉUÏ

14 ÍxÉiÉÇoÉU 1949 qÉåÇ UÉeÉpÉÉwÉÉ xuÉÏMüÉUÉ aÉrÉÉ 

eÉlÉ-eÉlÉ MüÐ xÉÇmÉMïü pÉÉwÉÉ ÌWûlSÏ MüÉå xÉuÉï´Éå¸ oÉiÉsÉÉrÉÉ aÉrÉÉ 

mÉÇiÉ-ÌlÉUÉsÉÉ, qÉWûÉSåuÉÏ oÉccÉlÉ, 

aÉÑmiÉ ÌSlÉMüU AÉæU lÉuÉÏlÉ 

iÉÑsÉxÉÏ, xÉÔU, qÉÏUÉ, UxÉZÉÉlÉ, lÉÉlÉMü MüoÉÏU xÉå MüÌuÉrÉÉåÇ lÉå 

zÉoSÉåÇ xÉå mrÉÉU eÉaÉÉrÉÉ jÉÉ | ClÉ UcÉlÉÉMüÉUÉåÇ MüÐ NûÌuÉrÉÉåÇ lÉå 

YrÉÉ UÉwOíûÏrÉ? YrÉÉ AiÉUÉï·íÏrÉ 

MüWûÉÇ lÉWûÏÇ mÉWÒÇûcÉÏ rÉWû 

ÌWûlSÏ pÉÉwÉÏ iÉÉå ÌWûlSÏpÉÉwÉÏ, AÌWûlSÏ pÉÉÌwÉrÉÉåÇ MüÉ rÉÉåaÉSÉlÉ pÉÏ 

MÑüNû MüqÉ lÉWûÏÇ - MåüzÉuÉ SrÉÉlÉÇS, aÉÉÇkÉÏ, ÌiÉsÉMü-ÌoÉlÉÉåuÉÉ 

AÉæU aÉÉåmÉÉsÉÉcÉÉUÏ 

oÉÇaÉÉsÉÏ, aÉÑeÉUÉiÉÏ, qÉUÉPûÏ, AÉæU SÍ¤ÉhÉ pÉÉUiÉÏ 

ÌMüxÉÏ lÉå lÉWûÏÇ cÉsÉlÉå SÏ UÉwOíûpÉÉwÉÉ mÉU AÉUÏ 

MüsÉqÉ Måü kÉÑUÇkÉUÉåÇ lÉå LåxÉÏ AÉuÉÉÄeÉ EPûÉD 

ÎeÉxÉMåü AÉaÉå AÇaÉëåÎeÉrÉiÉ MüÐ MÔüOûlÉÏÌiÉ jÉUÉïD 

xÉÉiÉ oÉWûlÉÉåÇ Måü mÉëSåzÉ qÉåÇ —---

xÉpÉÏ UÉerÉ WæÇû pÉÉD-pÉÉD

UÉwOíûÏrÉ LMüiÉÉ MüÐ mÉëiÉÏMü ÌWûlSÏ WûÏ xÉoÉMåü qÉlÉ qÉåÇ xÉqÉÉD

uÉæzuÉÏMüUhÉ MüÐ ÌlÉiÉ lÉD cÉÑlÉÉæÌiÉrÉÉåÇ MüÉå 

AÉaÉå oÉÄRûMüU xuÉÏMüÉU MüUåÇ |

 ÌWûlSÏ Måü mÉëcÉÉU-mÉëxÉÉU Måü xÉqÉjÉïMüÉåÇ MüÉ 

AÉAÉå ÍqÉsÉMüU xÉqqÉÉlÉ MüUåÇ | 

lÉD mÉëÉæ±ÉåÌaÉMüÐ Måü CxÉ uÉOû uÉ×¤É MüÉå 

AÉAÉå ÍqÉsÉMüU xÉÏÇcÉÉ MüUåÇ| 

sÉÏsÉÉ mÉëoÉÉåkÉ zÉoS-UilÉ A¤ÉU qÉæOû 

rÉÔlÉÏMüÉåQû xÉpÉÏ WûqÉ xÉÏZÉÉ MüUåÇ 

ÌuÉzuÉ-eÉaÉiÉ qÉåÇ UÉwOíûpÉÉwÉÉ UÉwOíûkuÉeÉ 

MüÉ qÉxiÉMü WûqÉ FÇcÉÉ MüUåÇ |

AÇiÉiÉÈ qÉæÇ MüWûlÉÉ cÉÉWÕÇûaÉÏ uÉæzuÉÏMüUhÉ UÉeÉpÉÉwÉÉ ÌWûlSÏ uÉ ¤Éå§ÉÏrÉ 

pÉÉwÉÉAÉåÇ MüÉ xÉqÉÎluÉiÉ ÃmÉ WûÏ WûqÉÉUÏ zÉÌ£ü Wæû WûqÉÉUÉ xÉÉqÉjrÉï Wæû|
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Mahatmaji’s Message



 ̀̀ LqxÉ  MüÐ rÉÉSåÇ - ÌSssÉÏ'' ̀̀ LqxÉ  MüÐ rÉÉSåÇ - ÌSssÉÏ'' ̀̀ LqxÉ  MüÐ rÉÉSåÇ - ÌSssÉÏ'' ̀̀ LqxÉ  MüÐ rÉÉSåÇ - ÌSssÉÏ'' ̀̀ LqxÉ  MüÐ rÉÉSåÇ - ÌSssÉÏ'' ̀̀ LqxÉ  MüÐ rÉÉSåÇ - ÌSssÉÏ''
AÍqÉiÉ MÑüqÉÉU,

AÍqÉÇaÉÄQû, MåülÉUÉ oÉæÇMü 

rÉWû LMü MüWûÉlÉÏ lÉWûÏÇ oÉÎsMü qÉåUå mÉÉmÉÉ MüÐ xÉŠÏ xÉÇbÉwÉï aÉÉjÉÉ Wæû, 

ÎeÉxÉå mÉÄRûMüU ÌMüxÉÏ pÉÏ CÇxÉÉlÉ qÉåÇ qÉÉæiÉ xÉå ÌWûqqÉiÉ lÉÉ WûÉUlÉå MüÉ 

eÉeoÉÉ eÉÉaÉ×iÉ WûÉå xÉMüiÉÉ Wæû |

CxÉ MüWûÉlÉÏ MüÐ zÉÑÂAÉiÉ "ÃoÉlÉ AxmÉiÉÉsÉ" mÉOûlÉÉ xÉå WÒûD 

AÉæU AÇiÉ pÉÏ CxÉÏ AxmÉiÉÉsÉ xÉå WÒûD | MüUÏoÉ, eÉlÉuÉUÏ 2014 qÉåÇ 

mÉWûsÉÏ oÉÉU mÉÉmÉÉ MüÉå xÉÏlÉå qÉåÇ SSï MüÐ ÍzÉMüÉrÉiÉ WûÉålÉå mÉU ElWåÇû 

ÃoÉlÉ AxmÉiÉÉsÉ qÉåÇ ÌSZÉÉrÉÉ aÉrÉÉ jÉÉ | ExÉ xÉqÉrÉ uÉÉå ÌoÉlÉÉ 

ÌMüxÉÏ eÉÉÇcÉ MüUÉL qÉÉ§É SuÉÉ sÉåMüU bÉU cÉsÉå aÉL jÉå | ExÉMåü oÉÉS 

ÌTüU MüUÏoÉ LMü xÉÉsÉ oÉÉS qÉÉcÉï 2015 qÉåÇ ÌTüU xÉå oÉWÒûiÉ eÉÉåU 

xÉÏlÉå qÉåÇ SSï WÒûAÉ ÎeÉxÉMåü MüÉUhÉ ElWåÇû iÉÑUÇiÉ mÉOûlÉÉ Måü "eÉÏuÉMü 

WûOïû AxmÉiÉÉsÉ" qÉåÇ pÉiÉÏï MüUÉrÉÉ aÉrÉÉ eÉWûÉÇ mÉU "LÇÎeÉrÉÉåaÉëÉTüÐ 

OåûxOû" MüUlÉå Måü oÉÉS mÉiÉÉ cÉsÉÉ ÌMü mÉÉmÉÉ MüÉå "WûOïû AOæûMü" 

AÉrÉÉ Wæû AÉæU ElÉMüÐ "oÉÉDmÉÉxÉ xÉeÉïUÏ" MüUÉlÉÏ mÉÄQåûaÉÏ| LMü 

xÉmiÉÉWû iÉMü mÉÉmÉÉ ExÉÏ AxmÉiÉÉsÉ qÉåÇ pÉiÉÏï UWåû AÉæU QûÊYOûUÉåÇ MüÐ 

ÌlÉaÉUÉlÉÏ qÉåÇ UWåû | xÉÉjÉ WûÏ xÉÉjÉ WûqÉsÉÉåaÉÉåÇ Måü mÉËUuÉÉU qÉåÇ pÉÏ 

ÌuÉcÉÉU-ÌuÉqÉzÉï WûÉå UWûÉ jÉÉ ÌMü "oÉÉDmÉÉxÉ xÉeÉïUÏ" MüWûÉÇ mÉU 

MüUuÉÉlÉÉ oÉåWûiÉU WûÉåaÉÉ | AÇiÉ qÉåÇ, mÉËUuÉÉU, SÉåxiÉÉåÇ AÉæU mÉÉmÉÉ xÉå 

ÌuÉcÉÉU-ÌuÉqÉzÉï Måü oÉÉS rÉWû ÌlÉhÉïrÉ ÍsÉrÉÉ aÉrÉÉ ÌMü mÉÉmÉÉ MüÉ 

BmÉUåzÉlÉ "ÌSssÉÏ LqxÉ" qÉåÇ MüUÉrÉÉ eÉÉLaÉÉ | cÉÔÇÌMü ExÉ xÉqÉrÉ 

qÉæÇ eÉÊoÉ MüÐ iÉærÉÉUÏ MüUiÉÉ jÉÉ iÉÉå qÉåUå mÉÉxÉ xÉWûÉrÉiÉÉ MüUlÉå Måü 

ÍsÉL mÉæxÉå lÉWûÏÇ jÉå mÉUliÉÑ qÉæÇ xÉqÉrÉ SåMüU AÉæU mÉÉmÉÉ Måü xÉÉjÉ 

ÌSssÉÏ eÉÉMüU ElÉMüÐ WûU xÉÇpÉuÉ xÉåuÉÉ MüUlÉå Måü ÍsÉL iÉærÉÉU jÉÉ |  

* "ÌSssÉÏ - LqxÉ":- rÉWû bÉOûlÉÉ Wæû AÉeÉ xÉå MüUÏoÉ 5 xÉÉsÉ 

mÉWûsÉå AmÉëæsÉ 2015 MüÐ eÉoÉ qÉæÇ, mÉÉmÉÉ, qÉåUå oÉÄQåû pÉÉD AÉæU ElÉMåü 

LMü ÍqÉ§É ÌSssÉÏ LqxÉ AxmÉiÉÉsÉ Måü ÍsÉL UuÉÉlÉÉ WûÉå aÉL | qÉæÇlÉå 

pÉÏ ÍxÉTïü lÉÉqÉ xÉÑlÉÉ jÉÉ ÌMü "ÌSssÉÏ LqxÉ" pÉÉUiÉ MüÐ xÉuÉÉåï¨ÉqÉ 

qÉåÌQûMüsÉ xÉÇxjÉÉlÉ Wæû, eÉWûÉÇ mÉU xÉpÉÏ iÉUWû Måü CsÉÉeÉ WûÉåiÉå WæÇû 

AÉæU xÉpÉÏ eÉaÉWû xÉå sÉÉåaÉ AÉiÉå WæÇû | CxÉÍsÉL qÉåUÏ pÉÏ oÉWÒûiÉ 

EixÉÑMüiÉÉ jÉÏ ÌMü ÌSssÉÏ LqxÉ MüÉå SåZÉ xÉMÔÇü AÉæU AmÉlÉå mÉÉmÉÉ 

MüÐ xÉTüsÉ CsÉÉeÉ MüUuÉÉ xÉMÔÇü | AaÉsÉå ÌSlÉ xÉÑoÉWû ÄMüUÏoÉ 10 

oÉeÉå WûqÉsÉÉåaÉ ÌSssÉÏ LqxÉ qÉåÇ mÉWÒÇûcÉ aÉL | AÉåmÉÏQûÏ MüÉ UxÉÏS 

MüOûuÉÉrÉÉ AÉæU mÉëiÉÏ¤ÉÉ Mü¤É qÉåÇ AmÉlÉÏ mÉÉUÏ MüÉ CÇiÉÄeÉÉU MüUlÉå 

sÉaÉå| CiÉlÉÏ pÉÏÄQû AÉæU sÉÇoÉÏ - sÉÇoÉÏ sÉÉClÉåÇ AÉeÉ iÉMü WûqÉsÉÉåaÉÉåÇ 

lÉå ÌMüxÉÏ pÉÏ AxmÉiÉÉsÉ qÉåÇ lÉWûÏÇ SåZÉÏ jÉÏ | qÉæÇ ZÉÑS CiÉlÉÏ pÉÏÄQû 

SåZÉMüU AcÉÇÍpÉiÉ AÉæU bÉoÉUÉ xÉÉ aÉrÉÉ jÉÉ | mÉÉmÉÉ pÉÏ CiÉlÉÏ pÉÏÄQû 

SåZÉMüU oÉWÒûiÉ bÉoÉUÉ AÉæU QûU xÉå aÉL jÉå ÌMü MæüxÉå rÉWûÉÇ CsÉÉeÉ 

WûÉåaÉÉ, MæüxÉå rÉWûÉÇ BmÉUåzÉlÉ WûÉåaÉÉ | ÌMüxÉÏ pÉÏ iÉUWû WûqÉ sÉÉåaÉÉåÇ lÉå 

mÉÉmÉÉ MüÉå AÉåmÉÏQûÏ qÉåÇ ÌSZÉÉrÉÉ, QûÊYOûU lÉå MüWûÉ ÌMü mÉÉmÉÉ MüÉ WûOïû 

osÉÊMü WûÉå aÉrÉÉ Wæû AÉæU ClÉMüÉå WûÉOïû AOæûMü AÉrÉÉ jÉÉ ÎeÉxÉMåü 

ÍsÉL ClÉMüÉ WûOïû MüÉ oÉÉDmÉÉxÉ xÉeÉïUÏ MüUlÉÉ WûÉåaÉÉ | ÌTüU ElWûÉåÇlÉå 

BmÉUåzÉlÉ Måü ÍsÉL LMü xÉmiÉÉWû oÉÉS oÉÑsÉÉrÉÉ | WûqÉsÉÉåaÉ SuÉÉ 

sÉåMüU mÉÉmÉÉ Måü xÉÉjÉ WûÉåOûsÉ  uÉÉmÉxÉ  AÉ aÉL | ÌTüU mÉÉmÉÉ jÉÉåÄQûÉ 

xÉÉ ZÉÉlÉÉ ZÉÉL, SuÉÉ ZÉÉL AÉæU sÉåOû aÉL | uÉÉå oÉWÒûiÉ QûUå AÉæU 

xÉWûqÉå WÒûL jÉå AÉæU NûÉiÉÏ mÉU WûÉjÉ UZÉMüU xÉÉåcÉ UWåû jÉå, xÉÉå lÉWûÏÇ 

mÉÉ UWåû jÉå | qÉæÇlÉå ElWåÇû ÌWûqqÉiÉ oÉÇkÉÉD AÉæU AÉUÉqÉ MüUlÉå Måü ÍsÉL 

MüWûÉ, uÉÉå jÉÉåÄQûÉ SåU xÉÉå aÉL | ÌTüU AcÉÉlÉMü xÉå UÉiÉ qÉåÇ MüUÏoÉ 11 

oÉeÉå ElWåÇû NûÉiÉÏ qÉåÇ iÉåeÉ SSï WûÉålÉå sÉaÉÉ, xÉÉÇxÉ sÉålÉå qÉåÇ ÌS‚üiÉ WûÉålÉå 

sÉaÉÏ | qÉæÇlÉå iÉÑUÇiÉ rÉWû oÉÉiÉ pÉærÉÉ AÉæU ElÉMåü ÍqÉ§É AzÉÉåMü eÉÏ MüÉå 

oÉiÉÉD | 

ÌTüU WûqÉsÉÉåaÉ iÉÑUÇiÉ ExÉÏ uÉ£ü OæûYxÉÏ xÉå LqxÉ AxmÉiÉÉsÉ Måü 
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`CqÉeÉåïÇxÉÏ uÉÉQïû' qÉåÇ cÉsÉå aÉL | uÉWûÉÇ WûqÉsÉÉåaÉ QûÊYOûxÉï MüÉå xÉÑoÉWû 

xÉå UÉiÉ iÉMü MüÐ xÉÉUÏ bÉOûlÉÉ Måü oÉÉUå qÉåÇ oÉiÉÉL | ElWûÉåÇlÉå MÑüNû 

eÉÉÇcÉ - mÉÄQûiÉÉsÉ MüÐ mÉÉmÉÉ Måü zÉUÏU MüÐ AÉæU ÌTüU ElÉMüÉå eÉsSÏ 

xÉå LQûÍqÉOû MüUlÉå Måü ÍsÉL MüWûÉ | WûqÉsÉÉåaÉ uÉWûÉÇ xÉå xOíåûcÉU mÉU 

mÉÉmÉÉ MüÉå AÇSU ̀ eÉlÉUsÉ uÉÉQïû' qÉåÇ LQûÍqÉOû MüUlÉå Måü ÍsÉL sÉå eÉÉ 

UWåû jÉå, uÉWûÉÇ mÉU pÉÏ aÉåOû mÉU pÉÉUÏ pÉÏÄQû jÉÏ | xOíåûcÉU mÉU pÉÏ 

UÉåÌaÉrÉÉåÇ MüÐ sÉÇoÉÏ sÉÉClÉåÇ sÉaÉÏ WÒûD jÉÏ, aÉÉQïû LMü-LMü MüUMåü 

xÉpÉÏ MüÉå AÇSU eÉÉlÉå Så UWûÉ jÉÉ | CxÉÏ oÉÏcÉ jÉÉåÄQûÏ SåU qÉåÇ WûÏ 

sÉÉClÉ qÉåÇ WûÏ mÉÉmÉÉ MüÐ xÉÉÇxÉå ÂMülÉå sÉaÉÏ , ElÉMüÉå xÉÏlÉÉ qÉåÇ oÉWÒûiÉ 

iÉåÄeÉ SSï WûÉålÉå sÉaÉÉ, mÉÔUÉ zÉUÏU PÇûQûÉ WûÉå aÉrÉÉ | qÉæÇlÉå rÉWû oÉÉiÉ iÉÑUÇiÉ 

aÉÉQïû MüÉå oÉiÉÉrÉÉ iÉÉå aÉÉQïû lÉå iÉÑUÇiÉ QûÊYOûU MüÉå oÉÑsÉÉrÉÉ, iÉoÉ iÉMü 

mÉÉmÉÉ MüÐ AÉÇZÉåÇ oÉÇS WûÉå cÉÑMüÐ jÉÏ | QûÊYOûU lÉå iÉÑUÇiÉ mÉÉmÉÉ MüÉå 

AÇSU sÉå eÉÉMüU oÉåQû mÉU sÉåOûÉ ÌSrÉÉ | WûqÉsÉÉåaÉÉåÇ MüÉå MÑüNû xÉqÉfÉ 

qÉåÇ lÉWûÏÇ AÉ UWûÉ jÉÉ ÌMü mÉÉmÉÉ MüÉå AcÉÉlÉMü xÉå YrÉÉ WûÉå aÉrÉÉ Wæû ? 

QûÊYOûU lÉå oÉiÉÉrÉÉ ÌMü mÉÉmÉÉ MüÉå ÌTüU xÉå SÕxÉUÉ "WûOïû AOæûMü" 

AÉrÉÉ Wæû AÉæU ClÉMüÐ WûOïû oÉÏOû mÉÔUÏ iÉUWû xÉå ÃMü cÉÑMüÐ Wæû| 

ElWûÉåÇlÉå iÉÑUÇiÉ mÉÉmÉÉ Måü zÉOïû MüÉå ÌlÉMüÉsÉÉ AÉæU NûÉiÉÏ mÉU SÉålÉÉåÇ 

WûÉjÉÉåÇ xÉå eÉÉåU-eÉÉåU xÉå mÉëåxÉ MüUlÉå sÉaÉå | ÌTüU ClÉMüÉå 4-5" 

CsÉåÎYOíûMü zÉÊMü (CsÉåÎYOíûMü AÉrÉUlÉ)" xÉå ÌSL, ÌTüU pÉÏ MÑüNû 

xÉÑkÉÉU lÉWûÏÇ WÒûAÉ | CxÉMåü oÉÉS ElWûÉåÇlÉå LMü TüÉqÉï mÉU qÉåUå 

WûxiÉÉ¤ÉU ÍsÉL AÉæU oÉÉåsÉå ÌMü ClÉMüÐ eÉÉlÉ pÉÏ eÉÉ xÉMüiÉÏ Wæû 

YrÉÉåÇÌMü ClÉMüÉå AÉæU 4-5 zÉÊMü SålÉÉ mÉÄQåûaÉÉ | qÉæÇlÉå iÉÑUÇiÉ WûÉqÉÏ 

pÉU SÏ AÉæU ÌTüU xÉå mÉÉmÉÉ MüÉå 4-5 CsÉåÎYOíûMü zÉÊMü NûÉiÉÏ mÉU 

ÌSL aÉL | LåxÉÉ qÉæÇlÉå ÍxÉTïü ÌTüsqÉÉåÇ qÉåÇ SåZÉÉ jÉÉ | ÌTüU LMü oÉÄQûÏ 

lÉÏQûsÉ uÉÉsÉÏ CÇeÉåYzÉlÉ ElÉMåü aÉSïlÉ Måü lÉxÉ qÉåÇ SåMüU SuÉÉD SålÉÏ 

zÉÑÃ MüÐ aÉD | mÉÉmÉÉ MüÐ SÉålÉÉåÇ AÉÇZÉåÇ mÉÔUÏ iÉUWû xÉå TüOûÏ WÒûD jÉÏ| 

MÑüNû pÉÏ xÉÑkÉÉU lÉWûÏÇ WûÉå UWûÉ jÉÉ| 5-6 QûÊYOûxÉï MüÐ OûÏqÉ mÉÔUÏ 

iÉUWû xÉå mÉÉmÉÉ MüÐ eÉÉlÉ oÉcÉÉlÉå MüÐ MüÉåÍzÉzÉ MüU UWåû jÉå mÉU WûOïû 

ÌoÉOû ÌoÉsMÑüsÉ ÄeÉÏUÉå jÉÏ | jÉÉåÄQûÏ-jÉÉåÄQûÏ SåU oÉÉS QûÊYOûxÉï lÉå 

ElÉMüÉå oÉWÒûiÉ xÉÉUÏ SuÉÉ ExÉ MæülÉÑsÉÉ Måü qÉÉkrÉqÉ xÉå Så UWåû jÉå| 

xÉÉjÉ WûÏ xÉÉjÉ NûÉiÉÏ qÉåÇ pÉÏ oÉWÒûiÉ xÉÉUÉ CÇeÉåYzÉlÉ QûÉrÉUåYOû Så UWåû 

jÉå| ÌTüU MÑüNû xÉÏÌlÉrÉU QûÊYOûxÉï lÉå WûqÉsÉÉåaÉÉåÇ Måü mÉÉxÉ AÉMüU 

MüWûÉ ÌMü mÉÉmÉÉ Måü oÉcÉlÉå MüÐ aÉÑÇeÉÉCzÉ oÉWÒûiÉ MüqÉ Wæû| AÉmÉ AmÉlÉå 

bÉU uÉÉsÉÉåÇ MüÉå AaÉU oÉiÉÉlÉÉ cÉÉWûiÉå WæÇû iÉÉå oÉiÉÉ SÏÎeÉL| WûqÉ xÉpÉÏ 

Måü AÉÇZÉÉåÇ qÉåÇ AÉÇxÉÔ AÉ aÉL, pÉærÉÉ MüÉå iÉÉå mÉÔUÉ xÉSqÉÉ xÉÉ sÉaÉ 

aÉrÉÉ YrÉÉåÇÌMü pÉærÉÉ mÉÉmÉÉ Måü WûqÉåzÉÉ oÉWÒûiÉ MüUÏoÉ UWåû jÉå| mÉUliÉÑ 

WûqÉsÉÉåaÉ ÌWûqqÉiÉ lÉWûÏÇ WûÉUå AÉæU bÉU uÉÉsÉÉåÇ MüÉå MÑüNû lÉWûÏÇ oÉiÉÉrÉÉ | 

ElWûÏÇ QûÊYOûUÉåÇ qÉåÇ LMü qÉåÌQûMüsÉ NûÉ§É "QûÊYOûU zÉzÉÉÇMü" jÉå eÉÉå 

UÉiÉ pÉU mÉÉmÉÉ MüÉå xÉqÉrÉ-xÉqÉrÉ mÉU SuÉÉ AÉæU CÇeÉåYzÉlÉ SåiÉå UWåû 

AÉæU ÌlÉUÇiÉU ÌlÉaÉUÉlÉÏ MüUiÉå UWåû| WûqÉsÉÉåaÉ pÉÏ UÉiÉ pÉU uÉWûÏÇ mÉÉmÉÉ 

Måü mÉÉxÉ ZÉÄQåû UWåû AÉæU pÉaÉuÉÉlÉ xÉå SÒAÉ MüUiÉå UWåû ÌMü LMü lÉD 

xÉÑoÉWû LMü AcNûÏ ZÉoÉU sÉåMüU AÉL| MüUÏoÉ 4 oÉeÉå xÉÑoÉWû 

ElÉMüÐ WûOïû ÌoÉOû jÉÉåÄQûÏ xÉÏ (5-10 muÉÉCÇOû ) AÉ aÉDÇ | qÉæÇlÉå iÉÑUÇiÉ 

QûÊYOûU zÉzÉÉÇMü MüÉå oÉÑsÉÉrÉÉ, ElWûÉålÉå oÉÉåsÉÉ MüÐ ApÉÏ WûÉsÉiÉ 

jÉÉåÄQûÏ xÉÏ ÎxjÉU WÒûD Wæû | LMü-SÉå QûÉåeÉ AÉæU ElWûÉåÇlÉå mÉÉmÉÉ MüÉå 

ÌSrÉÉ| ÌTüU pÉÏ WûqÉsÉÉåaÉ oÉWÒûiÉ QûUå WÒûL AÉæU bÉoÉUÉL WÒûL jÉå| 

AaÉsÉå ÌSlÉ xÉÑoÉWû MüUÏoÉ 9 oÉeÉå UÉEÇQû mÉU MÑüNû xÉÏÌlÉrÉU 

QûÊYOûxÉï AL, ElWûÉåÇlÉå mÉÉmÉÉ MüÉå SåZÉÉ ÌTüU ElÉMüÐ ËUmÉÉåOïû SåZÉÏ 

AÉæU MüWûÉ ÌMü ApÉÏ ÎxjÉÌiÉ xÉÉqÉÉlrÉ Wæû | xÉÉjÉ WûÏ xÉÉjÉ rÉWû pÉÏ 

MüWûÉ ÌMü "AÉmÉMåü mÉÉmÉÉ lÉå ÌWûqqÉiÉ lÉWûÏÇ WûÉUÏ AÉæU AÇSU xÉå 

ElÉMåü eÉÏlÉå MüÐ sÉÉsÉxÉÉ AÉæU eÉÄeoÉå lÉå AÉæU QûÊYOûU zÉzÉÉÇMü Måü 

AjÉMü mÉërÉÉxÉÉåÇ lÉå ElWåÇû ÌTüU xÉå LMü lÉrÉÉ eÉÏuÉlÉ mÉëSÉlÉ ÌMürÉÉ Wæû | 

CiÉlÉÉ xÉoÉ xÉÑlÉlÉå Måü oÉÉS WûqÉ sÉÉåaÉÉåÇ MüÉå jÉÉåÄQûÏ iÉxÉssÉÏ WÒûD AÉæU 

ÌWûqqÉiÉ ÍqÉsÉÏ| WûqÉsÉÉåaÉ iÉWåû ÌSsÉ xÉå QûÊYOûU zÉzÉÉÇMü Måü 

zÉÑ¢üaÉÑeÉÉU jÉå | sÉÉåaÉ xÉcÉ oÉÉåsÉiÉå Wæû ÌMü,  QûÊYOûU pÉaÉuÉÉlÉ MüÉ 

ÃmÉ WûÉåiÉå WæÇû |" 

CiÉlÉÉ xÉoÉ WûÉålÉå Måü oÉÉS pÉÏ mÉÉmÉÉ MüÐ AÉÇZÉå lÉWûÏÇ ZÉÑsÉÏ jÉÏ | oÉxÉ 

ElÉMüÉ ÌSsÉ kÉÄQûMülÉÉ zÉÑÃ WÒûAÉ jÉÉ | LMü ÌSlÉ AÉæU WûqÉsÉÉåaÉ 

ExÉÏ eÉaÉWû mÉÉmÉÉ Måü mÉÉxÉ ZÉÄQåû UWåû ÌMü  MüoÉ ClÉMüÉå WûÉåzÉ AL 

AÉæU WûqÉsÉÉåaÉ ElÉxÉå oÉÉiÉ MüU xÉMåÇü | ÌTüU AaÉsÉå ÌSlÉ xÉÑoÉWû 

ÄMüUÏoÉ 5 oÉeÉå mÉÉmÉÉ MüÉå WûÉåzÉ AÉ aÉrÉÉ | ElWûÉåÇlÉå AÉÇZÉåÇ ZÉÉåsÉÏ 

AÉæU WûqÉsÉÉåaÉÉåÇ xÉå AÉÇZÉÉåÇ-AÉÇZÉÉåÇ xÉå CzÉÉUå qÉåÇ oÉÉiÉ MüÐ | WûqÉ 

sÉÉåaÉÉåÇ Måü ZÉÑzÉÏ MüÉ ÌPûMüÉlÉÉ lÉÉ UWûÉ, sÉaÉÉ qÉÉlÉÉå MüÉåD ZÉÉårÉÉ 

WÒûAÉ `MüÉåÌWûlÉÔU WûÏUÉ' uÉÉmÉxÉ ÍqÉsÉ aÉrÉÉ WûÉå | AoÉ eÉÉMüU WûqÉ 

sÉÉåaÉÉåÇ Måü xÉÉÇxÉÉå qÉåÇ xÉÉÇxÉ AÉrÉÏ | ÌTüU CxÉMåü oÉÉS mÉÉmÉÉ MüÉå 

"AÉDxÉÏrÉÔ" qÉåÇ ÍzÉnOû MüUlÉå MüÐ mÉëÌ¢ürÉÉ zÉÑÃ WÒûD| eÉaÉWû 

ZÉÉsÉÏ lÉÉ WûÉålÉå Måü MüÉUhÉ SÉåmÉWûU MüUÏoÉ 2 oÉeÉå mÉÉmÉÉ MüÉå 

AÉDxÉÏrÉÔ qÉåÇ ÍzÉnOû ÌMürÉÉ aÉrÉÉ | MüUÏoÉ SxÉ ÌSlÉÉåÇ iÉMü mÉÉmÉÉ MüÉå 

AÉDxÉÏrÉÔ qÉåÇ WûÏ UZÉÉ aÉrÉÉ | mÉëÌiÉÌSlÉ ElWåÇû lÉÉMü MüÐ lÉsÉÏ Måü 

qÉÉkrÉqÉ xÉå ÍxÉTïü SÕkÉ AÉæU mÉÉlÉÏ ÌSrÉÉ eÉÉiÉÉ jÉÉ |

mÉëÌiÉÌSlÉ UÉiÉ qÉåÇ WûqÉ qÉåÇ xÉå MüÉåD LMü mÉÉmÉÉ Måü xÉÉjÉ WûÏ AÉDxÉÏrÉÔ 

qÉåÇ xÉÉåiÉå jÉå iÉÉÌMü ElÉMüÐ SåZÉ-UåZÉ MüU xÉMåü| 10 ÌSlÉÉåÇ Måü oÉÉS 

uÉÉå MÑüNû-MÑüNû oÉÉåsÉlÉå sÉaÉå, ElÉMüÐ WûÉsÉiÉ qÉåÇ MüÉTüÐ xÉÑkÉÉU WÒûAÉ| 

CxÉMåü oÉÉS mÉÉmÉÉ MüÉå eÉålÉUsÉ uÉÉQïû qÉåÇ ÍzÉnOû MüU ÌSrÉÉ aÉrÉÉ| rÉWûÉÇ 

AÉsÉåZÉ
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mÉU uÉÉå WûsMüÉ WûsMüÉ SìÌuÉiÉ pÉÉåeÉlÉ eÉæxÉå - ÎZÉcÉÄQûÏ, SÍsÉrÉÉ, 

SÕkÉ CirÉÉÌS sÉålÉå sÉaÉå AÉæU mÉëÌiÉÌSlÉ xÉÏÌlÉrÉU QûÊYOûxÉï MüÐ SåZÉ 

UåÄZÉ qÉåÇ ElÉMüÉ CsÉÉeÉ WûÉålÉå sÉaÉÉ | AoÉ ClÉMüÐ WûÉsÉiÉ mÉWûsÉå xÉå 

oÉWÒûiÉ oÉåWûiÉU jÉÏ, AoÉ uÉÉå cÉsÉ-ÌTüU pÉÏ xÉMüiÉå jÉå | CxÉMåü oÉÉS 

QûÊYOûU lÉå WûqÉ sÉÉåaÉÉåÇ MüÉå oÉiÉÉrÉÉ ÌMü BmÉUåzÉlÉ qÉåÇ AoÉ MüUÏoÉ-

MüUÏoÉ LMü qÉWûÏlÉÉ MüÉ xÉqÉrÉ sÉaÉ xÉMüiÉÉ Wæû, ÎeÉxÉMåü MüÉUhÉ 

WûqÉsÉÉåaÉ LqxÉ Måü WûÏ LMü "kÉqÉïzÉÉsÉÉ" qÉåÇ ÂMü aÉL, eÉWûÉÇ ÍxÉTïü 

LqxÉ Måü qÉUÏeÉÉåÇ Måü mÉËUeÉlÉÉåÇ MüÉå WûÏ ÂMülÉå MüÐ AlÉÑqÉÌiÉ jÉÏ | 

WûqÉ sÉÉåaÉ uÉWûÉÇ LMü MüqÉUÉ LMü qÉWûÏlÉå Måü ÍsÉL qÉÉ§É 500 ÂmÉL 

qÉåÇ sÉå ÍsÉL | cÉÔÇÌMü ExÉ xÉqÉrÉ qÉåUå mÉÉxÉ MüÉåD eÉÊoÉ lÉWûÏÇ jÉÉ iÉÉå 

qÉåUå mÉÉxÉ AÉÍjÉïMü iÉÇaÉÏ jÉÏ | ExÉÏ kÉqÉïzÉÉsÉÉ qÉåÇ WûqÉ sÉÉåaÉÉåÇ MüÉå 

qÉÉ§É 5 ÂmÉL Måü "UÉÌ§É pÉÉåeÉlÉ mÉÉxÉ" mÉU UÉiÉ qÉåÇ LMü xÉqÉrÉ xÉÉSÉ 

pÉÉåeÉlÉ MüÉ pÉÏ mÉëÉuÉkÉÉlÉ jÉÉ | WûqÉ sÉÉåaÉ UÉiÉ qÉåÇ ExÉÏ mÉÉxÉ mÉU 

ZÉÉlÉÉ ZÉÉiÉå jÉå | uÉWûÉÇ mÉU pÉÏ sÉÉåaÉÉåÇ MüÐ sÉÇoÉÏ-sÉÇoÉÏ sÉÉClÉåÇ sÉaÉÏ 

UWûiÉÏ jÉÏ, mÉUliÉÑ ZÉÉlÉÉ aÉUqÉ-aÉUqÉ, xÉÉÄTü-xÉÑjÉUÉ AÉæU AcNûÉ 

ÍqÉsÉiÉÉ jÉÉ | MüpÉÏ-MüpÉÏ qÉæÇ AxmÉiÉÉsÉ Måü aÉåOû Måü mÉÉxÉ OíûxOû Måü 

²ÉUÉ cÉsÉÉL eÉÉlÉå uÉÉsÉå "qÉÑniÉ ZÉÉlÉå" MüÐ sÉÉClÉ qÉåÇ sÉaÉ MüU pÉÏ 

ZÉÉ ÍsÉrÉÉ MüUiÉÉ jÉÉ | oÉWÒûiÉ qÉÑÎzMüsÉ bÉÄQûÏ jÉÏ WûqÉ xÉoÉ Måü ÍsÉL | 

CxÉÏ oÉÏcÉ LMü xÉmiÉÉWû Måü pÉÏiÉU WûqÉÉUå LMü AÉæU oÉÄQåû pÉÉD 

"UÉeÉÏuÉ MÑüqÉÉU" eÉÉå ÌMü "E¨ÉU ÌoÉWûÉU aÉëÉqÉÏhÉ oÉæÇMü" qÉåÇ 

"xÉWûÉrÉMü mÉëoÉÇkÉMü" WæÇû uÉÉå pÉÏ "sÉÊxÉ BTü mÉå" mÉU LMü qÉWûÏlÉÉ 

MüÐ NÒûOèOûÏ sÉåMüU ÌSssÉÏ AÉ aÉL ÎeÉxÉxÉå ÌMü WûqÉ sÉÉåaÉ MüÉ 

WûÉæxÉsÉÉ AÉæU ÌWûqqÉiÉ AÉæU oÉÄRû aÉrÉÉ, xÉÉjÉ WûÏ xÉÉjÉ mÉÉËUuÉÉËUMü 

AÉæU AÉÍjÉïMü xÉWûÉrÉiÉÉ pÉÏ oÉÄRû aÉD | 

ÌTüU MüUÏoÉ AÉæU 10 ÌSlÉÉåÇ Måü oÉÉS QûÊYOûxÉï lÉå mÉÉmÉÉ MüÉå 

"oÉÉDmÉÉxÉ xÉeÉïUÏ" MüUlÉå Måü ÍsÉL ÌuÉcÉÉU-ÌuÉqÉzÉï ÌMürÉÉ iÉjÉÉ 

WûqÉ sÉÉåaÉÉåÇ MüÉå 6 rÉÔÌlÉOû osÉQû MüÉ CÇiÉÄeÉÉqÉ AÉæU 80000/- MüÉ 

QûÏQûÏ oÉlÉÉlÉå MüÉå MüWûÉ| WûqÉ sÉÉåaÉ jÉÉåÄQûÉ ZÉÑzÉ WÒûL ÌMü  

AÉÎZÉUMüÉU MüUÏoÉ 20 ÌSlÉ Måü oÉÉS mÉÉmÉÉ MüÉ BmÉUåzÉlÉ ÌMürÉÉ 

eÉÉLaÉÉ AÉæU mÉÉmÉÉ mÉÔUÏ iÉUWû xÉå xuÉxjÉ WûÉå eÉÉLÇaÉå| qÉæÇlÉå AÉæU pÉærÉÉ 

lÉå iÉÑUÇiÉ AmÉlÉå ÌSssÉÏ Måü SÉåxiÉÉåÇ MüÉå TüÉålÉ sÉaÉÉrÉÉ iÉÉÌMü uÉÉå sÉÉåaÉ 

osÉQû QûÉålÉåOû MüU xÉMåü | AaÉsÉå ÌSlÉ iÉMü WûqÉsÉÉåaÉ 6 rÉÔÌlÉOû osÉQû 

MüÉ CÇiÉÄeÉÉqÉ AÉæU 80000/- MüÉ QûÏQûÏ iÉærÉÉU MüU ÍsÉL jÉå | WûqÉ 

sÉÉåaÉÉåÇ lÉå QûÊYOûxÉï MüÉå CxÉ oÉÉUå qÉåÇ AuÉaÉiÉ MüUÉ ÌSrÉÉ jÉÉ | cÉÔÇÌMü 

mÉÉmÉÉ MüÉå "WûÉD osÉQû zÉÑaÉU (QûÉrÉÌoÉOûÏeÉ)" MüÐ xÉqÉxrÉÉ jÉÏ iÉÉå 

QûÊYOûxÉï lÉå ÌuÉcÉÉU-ÌuÉqÉzÉï MüU Måü BmÉUåzÉlÉ MüÉå AÉæU LMü 

xÉmiÉÉWû Måü ÍsÉL OûÉsÉ ÌSrÉÉ | UÉåeÉ-UÉåeÉ uÉÉå sÉÉåaÉ ÌTüU LåxÉå WûÏ 

oÉWûÉlÉÉ oÉlÉÉMüU BmÉUåzÉlÉ MüÉå OûÉsÉiÉå aÉL AÉæU xÉŠÉD MüÉå lÉWûÏÇ 

oÉiÉÉ UWåû jÉå ÌMü BmÉUåzÉlÉ YrÉÉåÇ lÉWûÏÇ MüU UWåû WæÇû| WûqÉ sÉÉåaÉ 10 

ÌSlÉ oÉÉS AmÉlÉÉ kÉærÉï mÉÔUÏ iÉUWû xÉå ZÉÉå cÉÑMåü jÉå AÉæU ÌWûqqÉiÉ pÉÏ 

WûÉUlÉå sÉaÉå jÉå| ÌTüU WûqÉ sÉÉåaÉ LqxÉ Måü ÌlÉSåïzÉMü "QûÊYOûU 

iÉsÉuÉÉU" xÉå eÉÉMüU ÍqÉsÉå| ElWûÉåÇlÉå WûqÉåÇ xÉŠÉD oÉiÉsÉÉD ÌMü mÉÉmÉÉ 

MüÉ 60% WûOïû QæûqÉåeÉ WûÉå cÉÑMüÉ Wæû AÉæU ElÉMüÉå WûÉD xÉÑaÉU WûÉålÉå Måü 

MüÉUhÉ AaÉU BmÉUåzÉlÉ ÌMürÉÉ pÉÏ aÉrÉÉ iÉÉå ElÉMüÐ iÉiMüÉsÉ qÉ×irÉÑ 

WûÉå eÉÉLaÉÏ | ElWûÉåÇlÉå xÉqÉfÉÉrÉÉ ÌMü mÉÉmÉÉ ApÉÏ 5-6 qÉWûÏlÉå AÉæU 

eÉÏÌuÉiÉ UWû xÉMüiÉå WæÇû | AÉæU AoÉ BmÉUåzÉlÉ MüpÉÏ pÉÏ xÉÇpÉuÉ lÉWûÏÇ 

Wæû, CxÉÍsÉL ClÉMüÉå bÉU mÉå sÉå eÉÉCL AÉæU mÉËUuÉÉU Måü xÉÉjÉ AÇÌiÉqÉ 

xÉqÉrÉ ZÉÑzÉÏ-ZÉÑzÉÏ ÌoÉiÉÉlÉå SÏÎeÉL | QûÊYOûxÉï MüÐ xÉsÉÉWû Måü 

oÉÉS WûqÉ sÉÉåaÉÉåÇ lÉå mÉÉmÉÉ MüÉå AaÉsÉå ÌSlÉ iÉiMüÉsÉ ÌOûMüOû sÉåMüU 

qÉD ,2015 Måü mÉëjÉqÉ xÉmiÉÉWû qÉåÇ "UÉeÉkÉÉlÉÏ LYxÉmÉëåxÉ" OíåûlÉ xÉå 

mÉOûlÉÉ sÉå AÉL | 

eÉoÉ mÉÉmÉÉ ÌQûxcÉÉeÉï WÒûL iÉÉå ElÉMåü cÉåWûUå mÉU LMü AsÉaÉ WûÏ 

cÉqÉMü AÉæU qÉÑxMüÉlÉ jÉÏ | uÉÉå xOåûzÉlÉ mÉU oÉWÒûiÉ ZÉÑzÉ AÉæU AÌiÉ 

EixÉÉÌWûiÉ lÉeÉU AÉ UWåû jÉå, qÉÉlÉÉå MüÉåD eÉÇaÉ eÉÏiÉ MüU bÉU eÉÉ UWåû  

WûÉåÇ| zÉÉrÉS AÇSU WûÏ AÇSU ElWåÇû pÉÏ mÉiÉÉ jÉÉ ÌMü ElÉMüÉ 

BmÉUåzÉlÉ lÉWûÏÇ WÒûAÉ Wæû| mÉUliÉÑ LMü qÉWûÏlÉå Måü oÉÉS AmÉlÉå mÉËUuÉÉU 

xÉå ÍqÉsÉlÉå MüÐ ZÉÑzÉÏ erÉÉSÉ qÉÉrÉlÉå UZÉiÉÏ jÉÏ | mÉÉmÉÉ MüUÏoÉ 6 

qÉWûÏlÉå iÉMü AÉæU WûqÉ sÉÉåaÉÉåÇ Måü xÉÉjÉ bÉU mÉU AcNûÉ xÉqÉrÉ urÉiÉÏiÉ 

ÌMüL AÉæU AcÉÉlÉMü xÉå 12.10.2015 (xÉÉåqÉuÉÉU) MüÐ UÉiÉ qÉåÇ 

ElÉMüÐ iÉoÉÏrÉiÉ oÉWÒûiÉ ZÉUÉoÉ WûÉå aÉD | WûqÉ sÉÉåaÉ iÉÑUÇiÉ ElÉMüÉå 

"ÃoÉlÉ AxmÉiÉÉsÉ mÉOûlÉÉ" sÉå aÉL eÉWûÉÇ AaÉsÉå ÌSlÉ 

13.10.2015 (qÉÇaÉsÉuÉÉU) MüÐ UÉiÉ qÉåÇ ElÉMüÉ SåWûÉÇiÉ WûÉå aÉrÉÉ| CxÉ 

iÉUWû xÉå qÉåUå mÉÉmÉÉ (LMü rÉÉå®É) Måü eÉÏuÉlÉ Måü xÉÇbÉwÉï MüÉ mÉÔhÉï AÇiÉ 

WûÉå aÉrÉÉ | AÉeÉ pÉÏ qÉæÇ ElÉ mÉsÉÉåÇ MüÉå rÉÉS MüU Måü oÉWÒûiÉ SÒZÉÏ WûÉå 

eÉÉiÉÉ WÕÇû| ElÉMüÐ oÉWÒûiÉ rÉÉS AÉiÉÏ Wæû AÉæU WûÉÇ, LMü ÌmÉiÉÉ MüÐ 

eÉaÉWû MüÉåD lÉWûÏÇ sÉå xÉMüiÉÉ Wæû| MüÉzÉ, mÉÉmÉÉ AÉeÉ eÉÏÌuÉiÉ WûÉåiÉå, 

WûqÉÉUå xÉÉjÉ WûÉåiÉå| CxÉÍsÉL MüpÉÏ pÉÏ AmÉlÉå qÉÉiÉÉ-ÌmÉiÉÉ MüÐ xÉåuÉÉ 

LåxÉÏ bÉÄQûÏ qÉåÇ iÉlÉ-qÉlÉ-kÉlÉ xÉå eÉÃU MüUåÇ, YrÉÉ mÉiÉÉ AÉmÉMüÉå 

ÌTüU LåxÉÉ qÉÉæMüÉ SÒoÉÉUÉ lÉÉ ÍqÉsÉå AÉæU AÉmÉMüÉå ÎeÉÇSaÉÏ pÉU 

mÉNûiÉÉuÉÉ WûÉå | 
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Homage

Death, said Milton, is the golden key 
that opens the palace of eternity. 

ASST MANAGER

SWO-A

AEO

SWO-A

DRIVER CUM PEON

SWO-A

MANAGER

SWO-A

ATTENDER

CLERK

OFFICER

OFFICER

SENIOR MANAGER

HKP

OFFICER

ATTENDER

DAFTARY

SPECIAL ASSISTANT

SWO-A

 ATTENDER

CLERK

SWO-A

SWO-A

SENIOR MANAGER

 DAFTARY

PEON

DELHI DHAULAKUAN

BENGALURU KALIDASA LAYOUT

MANANTHAVADY

TENALI

HEAD OFFICE BENGALURU

RADAUR

KANPUR DARSHANAPUR

JALANDHAR REGIONAL OFFICE

AGRA BALUGANJ

KARATAGI

KALYAN CUR CHEST

HIREKERUR

ZI DELHI UNIT : JODHPUR

GURGAON SECTOR 10A

MUKUNDPUR N R I

MUNIYAL

KALABURGI REGIONAL OFFICE

MORADABAD SUPER BAZAAR MAIN

SUJANPUR TIHRA

CHIRAGPALLE

WADHWAN

PANIPAT ASSANDH ROAD

KATHAL MORE

AHMEDABAD C.O

BENGALURU UTTARAHALLI

BENGALURU C.O

28-06-2020

03-08-2020

09-08-2020

16-08-2020

19-08-2020

20-08-2020

26-08-2020

26-08-2020

30-08-2020

02-09-2020

07-09-2020

09-09-2020

10-09-2020

11-09-2020

13-09-2020

13-09-2020

14-09-2020

17-09-2020

17-09-2020

18-09-2020

19-09-2020

20-09-2020

21-09-2020

22-09-2020

23-09-2020

23-09-2020

Name Designa�on Branch Expired onStaff No

461139

66067

117080

45925

76980

54097

42609

65784

559382

679606

34743

49443

60923

80994

78380

407366

37305

46427

60246

592640

431334

50663

67575

372796

66040

72865

GEETA KAUL

SRIKANTAIAH N APPAYANNA

ABHISHEK K L

M SIVA NAGA RAJU

SRINIVASA A

KARAN BHIR SINGH

R K KERKETTA

VINOD KUMAR

PRAMOD KUMAR

KUMMARI MAHANTESHA

M A SANTANI

DEVENDRA DAYAL CHAWAN

RAJ KUMAR

BALJIT SINGH

GUNAPAL DUGGAPPA SHETTY

JAGANNATH

CHANDRA PRAKASH

CHAMAN LAL

BHAJJURAM 

AMBRISH V DAVE

RADHEY SHAM BHATIA

ANIL MINZ 

HARISHCHANDRA J PAWAR

PANDURANG S DEVATAR

DURGA BAI K

Shreyas, in homage to Canbank’s  departed souls, 
pray that they rest in bliss, in the eternal palace.
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Homage

Death, said Milton, is the golden key 
that opens the palace of eternity. 

SWO-A

MANAGER

OFFICER

D M

ARMED GUARD

MANAGER

CLERK

SWO-B

CHIEF MANAGER

SENIOR MANAGER

 DAFTARY

SENIOR MANAGER

OFFICER

SWO-A

 ATTENDER

SWO-A

MANAGER

SWO-A

SWO-A

MANAGER

SWO-A

HKP

MANAGER

MANAGER

SPECIAL ASSISTANT

SWO-A

GOA OLDGOA

SIDHPUR 

DHARMAPURI

KARAD

DARBHANGA

BHIWANDI

HEAD OFFICE BENGALURU

BENGALURU SHESHADRIPURAM

C I B M MANIPAL , L&D VERTICAL

MELUR HARAGATCHI

CHAKDAULAT

BAREILLY REGIONAL OFFICE

Y N HOSKOTE

JODHPUR PAL RD LIC CA BRANCH

KOLAPPALUR

SATTI

GHANSOLI

KUNDOL

VADA

GANGAPURAM

BELGAUM GOAVES

TIRUPPUR DHARAPURAM ROAD MAIN

TRICHY TEPPAKULAM MAIN 

KOLAKKANATHAM

23-09-2020

24-09-2020

25-09-2020

26-09-2020

27-09-2020

28-09-2020

28-09-2020

30-09-2020

02-10-2020

02-10-2020

02-10-2020

03-10-2020

04-10-2020

04-10-2020

04-10-2020

05-10-2020

08-10-2020

08-10-2020

09-10-2020

11-10-2020

12-10-2020

12-10-2020

15-10-2020

19-10-2020

23-10-2020

31-10-2020

Name Designa�on Branch Expired onStaff No

108285

52573

112668

64977

73623

77765

577744

60155

33257

508795

41080

490490

64618

71669

550099

72204

615464

56613

74663

81363

75804

100186

688918

61028

52936

121875

JILLELLA GURU MAHESH

K RISHIKESAN

HITESH KUMAR NAYAK 

SURESH L D

SHRI PRATAP AKARAM GHOLAP

PRABHAT KUMAR THAKUR

SANJAY MUKUND PATOLE    

P VENKATESH

NARAYANA NAIK A 

PRASANNA A BAKHLE

NAGARAJ N  

SUMITA PAUL

SUDHIR SAXENA  

LAKSHMANA

GAJENDER 

NAGESH G

PARAMKUSAM MANIKANTA RAJA 

H B KRISHNAPPA 

SUNIL DHONDU CHAVAN

MANISH JOHRI  

MADHUKAR R GAIKWAD

C KRISHNAN

ABHISHEK RAVINDRA PAWAR 

DHARMALINGAM R  

PARAMESWARAN K   

VIGNESWARAN S   

Shreyas, in homage to Canbank’s  departed souls, 
pray that they rest in bliss, in the eternal palace.
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CHENNAI TN POLLUTION CONTROL BOARD GUINDY

BENGALURU RAH RAJAJI NAGAR I BLOCK



Some�mes we find seemingly very ordinary people achieve surprising 
results. How did they achieve it? What can be learned from them? The best 
selling author of the book 80/20 principle Richard Koch takes the readers 
for a Roller coaster ride and charts a map of success, iden�fying the nine 
key a�tudes and strategies that can propel anyone to new heights of 
accomplishment.

Self-belief can start with a vague but deep sense of being special.  It can 
only flourish if tried to a specific goal. He says self-doubt is also useful to 
prompt drive for personal success.

Other's posi�ve expecta�ons, Richard calls it as Olympian expecta�on, can 
make us perform outstandingly well. If we expect to succeed, we likely will 
do it. Steve Jobs, co-founder of Apple Inc. craved perfec�on in his products. 
His level of expecta�on was enormously high. The author ins�gates the 
readers to set the expecta�on as high as you possibly can, consistent with 
believing that they can be realised. If you want unreasonable success, you 
must have unreasonable expecta�ons.

Transforming experiences is the second landmark given by the author for unreasonable, success. Unique 
personal transforma�on of many successful people in the world are explored in the sec�on. There was 
something unique with them. They did not follow the conven�onal path because it will not lead to 
unreasonable success. By learning the experience of the successful persons, you can plot a transforming 
experience, which can catapult to unreasonable success. 

One breakthrough achievement was the key to most successful people. They invented something, a radical or 
revolu�onary idea or objec�ve and knew how to carry it to frui�on. To be unreasonably successful you need 
your own philosophy and deeply grounded beliefs, you need authen�c and unique convic�ons before the world 
will take serious note of you. 

Make your own trail, and find and drive your personal vehicle. Richard Koch gives very exci�ng ideas of two 
vehicles in one of the chapters; they are pool vehicle and personal vehicle. The successful business leaders like 
Bill Bain, Jeff Bezos, Walt Disney, Steve Jobs, and Helena Rubinstein had their own personal vehicle to drive 
towards unreasonable success. The great poli�cal leaders like Winston Churchill, Lenin, Nelson Mandela and 
Margaret thatcher found their own unique vehicle to stream through and find success. 

The author opines that, a�er any disaster in life, keep going but switch gears. Never give up hope. You cannot 
know the future, but you must trust it. Failure is the key to future success. Unique intui�on is responsible to 
succeed in life. Moreover, all the great leaders had hugely important intui�ons based on knowledge.

Many real life incidents and biographical elements of some of the great personali�es, who tremendously 
triumphed in their mission even with numerous setbacks in life, have been brilliantly elucidated. A�er 
comple�on of the book, one would feel that it has been a voyage touching not only significant aspects in the life 
of some of the trailblazers but also some of the important poli�cal milestones in the history. The author enthrals 

the reader and sails us through a unique experience.                                      Sajeev K
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´ÉÏ LqÉ uÉÏ UÉuÉ, MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü ²ÉUÉ ÌSlÉÉÇMü 01.10.2020 MüÉå AÉÇcÉÍsÉMü  ÌlÉUÏ¤ÉhÉÉsÉrÉ sÉZÉlÉF LuÉÇ ¤Éå§ÉÏrÉ MüÉrÉÉïsÉrÉ sÉZÉlÉF  Måü lÉL mÉËUxÉU MüÉ 

E«ÉOûlÉ ÌMürÉÉ aÉrÉÉ; ́ ÉÏ SåoÉÉlÉÇS xÉÉWÕû, qÉWûÉ mÉëoÉÇkÉMü AÉæU AlrÉ MüÉrÉïmÉÉsÉMü pÉÏ ÌSZÉÉD Så UWåû WæÇû|

Sri M V Rao, ED inaugura�ng the new premises of Zonal Inspectorate Lucknow and new premises of R O, Lucknow-II on 
01.10.2020. Sri Debananda Sahoo, GM and other execu�ves are also seen. 

ÌSlÉÉÇMü 12.11.2020 MüÉå xÉÏAÉDoÉÏLqÉ qÉÍhÉmÉÉsÉ qÉåÇ ̀ `lÉÊsÉåeÉ oÉæÇMü 2020-21  MüÉ ÌuÉqÉÉåcÉlÉ MüUiÉÏ WÒûD xÉÑ´ÉÏ L qÉÍhÉqÉåZÉsÉæ, MüÉrÉïmÉÉsÉMü ÌlÉSåzÉMü; xÉÉjÉ qÉåÇ 

´ÉÏ UÉqÉÉ lÉÉDMü, qÉWûÉ mÉëoÉÇkÉMü, UÉMåüzÉ MüzrÉmÉ, qÉWûÉ mÉëoÉÇkÉMü, ́ ÉÏqÉiÉÏ mÉÏ mÉ©ÉuÉiÉÏ, EmÉ qÉWûÉ mÉëoÉÇkÉMü, ́ ÉÏqÉiÉÏ ÌuÉqÉsÉÉ ÌuÉeÉrÉ pÉÉxMüU, EmÉ qÉWûÉ mÉëoÉÇkÉMü AÉæU 

´ÉÏ mÉëSÏmÉÉ UÉqÉcÉÇSìÉ pÉ£üÉ, EmÉ qÉWûÉ mÉëoÉÇkÉMü |

Ms. A Manimekhalai, ED releasing  “Knowledge Bank 2020-21”, publica�on of CIBM, Manipal on 12.11.2020 along with Sri Rama 
Naik, GM, Rakesh Kashyap, GM, Smt.  P Padmavathi, DGM, Smt. Vimala Vijaya Bhaskar, DGM and Sri Pradeepa Ramachandra 
Bhakta, DGM.
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